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2017e) - BRI K B i (R H EHIEH B LM
(Eurofound, 2022b) - 1% » =] AR TAEA S FHY
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HITAE > BRI R IR EN R B AR T B 2 25 Eh i
LilEaE (BUR$ES > 2020e) - A HEAATERES
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7 2021 4FiH 980 HLLELIER 540 ELLIETIE
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SK 61.0 211 147
IE 595 -113 -147
MT 594 5.1 -48
cY 584 125 71
cZz 57.0 32 -03
HR 486 -12 -24

BEFAOR - fEERTETE > EIGE REIRET - (B AFIHSOEEIMRE2ATHE (2022) - BOMAES/EHZE (EQLS) (2007 - 2016) : EWCS

(2010 ~ 2015) > sERFEE 1 -

L - VBT A AR (EIGE BIRE - (A ACEB T RS 2R E R - IR IRV e 5B e Y - sr R

4

IS RFIRG )y 78.7 5 > H 2016 5T
LRI FEETES (+9.6 77) - {EIEA
EEIRGEERT > HHE B R RER SR HE R
BRI PRSI R SR (93.1 47) FfR 4Ens
(92.2 77) FIF3ZEE (89.9 77)  MERIA P A B EEHY
B EfE (62.8 57) ~ 1LkgsE (68.2 47) HIHE
k7 (69.3 77) - Al (+23.9 73) FfRp0AlsE
(+20.8 77) FENGRASZ S IR R PR R
7N o (R o A T B SR AE R P RS S A R Y B G o

A o IR ARG B A A PR AME IR - 19.9%) >

FHERBSAIE (- 3.7%) - BESIM S - BRAYE(E
RIS - EER E S N IR S )
Ay MEEERIED - eSS ST HY MR EE R S
AN -

MAOEBRHEEL 2015 FEAFF 1557 K 59.7
77+ AR RREISE TR e M T R 5
EIREREIZZR - #55 ~ SUE - iR ET8EE
FEHEASOEH S SR i R E e
WEIZR BRI (69.7 77) ~ JKRd (69 73) MIFFZE
(64.1 53)  AHELZ T - SusEIRPEE (32,5 77) B
B (421 1) FIEIDfEnE (45 57) Bk KEEE
B - H 2015 FDUKE - JeRd (+26 77)

FEFS B (+23.6 47) MEE S (+21.6 47) HYX
FIBF T EDEE RS - % Fe RN ALENS
M RSS2 B SR RTER - Brdt (- 33.7 73)-
M (-30 47) fuEybess (-20 41) #HE7
B R > RIS MR S8 2 B R
PR AR, -

2023 VLI S S B — i AR T AR A 4 i A
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EIGE ¥ 20153 MR A S (8 IR SR & BT

e AN H E IR AR 2 (34%) 2k (25%)
(s SRR = B A FIEHR B ) (B 17) - f£R6E
AR EEEN T A VIR RIHE - 63% HUZCHE
Hl 36% HIBMEFREREGHRFEHETIE - 2016

FUA > 2 BURE RIS I8 A %N (-3 pp) -

M 281555 B = VG BRI PR & 2= AR IE &R /N (-
19 pp) - IERIREIEIL T - S& 224/ MR L B R HH 2
SBUEEK - MALIERN & B IR I EUE g2
B o

RIS (LRI ZCERSEE » EERESHYE 2549
KRG (MR 48% » HtEEy 34%) » RFsaxls
eRA T REEAEZT (B 17) - FRSHREVEE
fEm 2N BLFERER 64% HILMERNIAR 36%
AEMEREERERETH 5 - (EEREGH T
HIPERE I 1 1% - HE 0B aEE P HIE AR MR
SEEEEFEHRTIREFAE - 50-64 LA 65 HRAE
e R ZCERI A - A M S B RER Y SRR
B -

AT Lt F RS = > BUFRRRA
IR BB 7% T At 2 R R e B B/
(65% > 2L Ry 46%) - BERSC BRI MERIE A H /N
BEHERNIMERE 2 Ry 51%  BEHSCRIER S =
Fo 43% < FHEIN B A T /T2 aAEEE  BEE L
MBI 2O B R S - S - %
7 55% MEHE MR 48% MEE BIEEREE
SBUIEUEE > T2 E R RS o Tasigin -
20 65% FE 32% - T PRI RS EE
Ko 12% LR AEREEREEZR > A
BEEER Fy 35% -

LRI S 2 PR R B 5 5 8 7 i A R R 1
FEREMHAERNAERAER - EATEAEREE
o> S B HEURE A 1 o S TR B L M e S
SNER L AR PRI B PEEE A AR B P
RS - B HHEBEEAIA A - REIH LS
I L A 2 1 22 B AR TR B A EE R AR L (93 1
33% 1 36%) > {ESNH A=A B RSB E T
LR T L~ FREMFENS LEEEEIEER -
N ABIENE (AR 31% F1 24%) -

ERERMERSEZES) (European Institute for Gender Equality)
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17 : FRIBBINEE T LEH T FRENS QEREEHIA - 2155 - REHR - Fik - #HER
&~ HAERK S LERESY (18-74 pREsrEE > B - 2022 4F)

2022 FEATMER] 2016 EHYME 2016 FEDISR

&7 (pp) A& (pp) HEE=#b

REE

5 B 7 ® 9 2 5 ®
B sy 51 s 43 8 34 1
TS = 11 H 9 2 5 &
AT LS [EmEnTTTEE 65 [Hmmmmmw 46 19 18 &
Fie

15-24 P 24 S 31 -7 1 )
25-49 [l 48 N 34 14 22 &
50-64 o 20 18 2 6 @
65 Lk . 15 8 7 5 ®
_HEEE

f& T 33 . 27 6 10 @
e == 32 . 23 9 14 [ P
= ] 36 R 26 10 | 14 o
HAER

KB (R 33 Lo 24 9 12 ®
HNEE iz s ] 3 e 5 E 15 : &
j”[‘)ﬁﬁ

HE L = 35 BN 230 5 L 8 L o
B R [— 33 R 21 12 14 &
emRT

18-74 LI EEE = 34 pmmm 25 9 12 |m =

ERAOR - (FERIETR > EIGE BHEMIRET - A SOGIMEREZAHE (2022) : EQLS (2016) -

It - BRI RS -

AR IR e RS A S JEEE (ISCED) 0-2 4 ({8%%) ~ ISCED 3 4kt 4 4k (%) - ISCED 5-8 &) (5%) AT - FpEEMNE
FHUANRERIERL S - RENERRBATEIER—XE - BHESEETRNRER G EREAN (T T 0AE) - FIE T HMSE TR
BLEEZSN > T RERETHAAZT M HMEERZHEECHZT « REELER - BTHRESNT UEEATEHEBREIRE -

VRS IRE - B 2014 FLUCAERT TR (Gt MR ESE(E = 1) BE 0 B 2014 FLURARMIN (L EAlEESE = 1) B
2014 FLAOYAE(L (FE - -1 < MRPEEZL > 1) -

2023 VLI S S B — i AR T AR A 4 i A



5. HFfEISHI

HUS4) 5208 S RIS (BIANZhHERE ~ FE AT H EIEE) MRS (B0 R REEE -
HIEu - EHREAEE - SRIE R IR SR AV IR S) AUPRE - RS IEAR IR & e 5
& (CCEZ2E) BB - fR92 EIGE AVHHE (%) 5AH 6 pbA T2 64 % LI 66 % Hitg
{E 4D 52808 R IR - 1 61 % LR 75 % SMERIIREETOR - thfny EE RS REEE D
1 R AR IR AR A5 -

B ¥4 7B IR AR IR B RS R R KA B 0 - (EEF 2 MR A R B s AR S iR -
BRI R B0E BSREIR IS SCRE » REY 14% BYZCMERT 10% BB IMEAEERRER 6 pRbA N REis » Mk
HUS ML MIPT R eV AT A Ikt - CRHEIE RS F KR e EEZFRNERN HEELEER (26% BYZLMEM
31% HyFME) MAERUSHTRREVIRTS (20% HIZCMERD 30% HYSETE) - IEAh > 16% HYZLHERT 27% Y5
MR MDA S IR A IR ARS -

B ER AR 2 RN BN IR Gt B DL IS T AR AR TS - SR AR B NG R 5 e (o P IE AR BRIk % o
& 27% HIZLVERT 24% HSEMERIR AP SRR SRAREE S — VAT R IR BRI AR % - RIERETTE
T EEE > 34% BN 31% HYSMEFoREASIE IERIRRAIRSS - R8T (T IEAR IR R B 8
A RHATRRA AN BUR A » MERTE TR (MR 45% » Bl Fy 27%)  HAtfEkiafE RS R A7 TE
FRIEAE (it 28% 1B 23%) HUSIRISHITTERIEEA (i 22% F5M: 23%) kB E R
e CCEREET R 21%)

EHIFH - EIGE BHEIRE - (BARHIUEIERIERIHE (2022) -

VB AT T AE B HUL Ok 48 % 7 5% (sustainable
household practices) - ] 41 7k 48 & #1 (food
sustainability) ~ i&E ~ [EIRIE VD EEEEY) » FT &K
BT T EHE (zero waste) | BER - I AT
BENREDER (21 o B ES) 416
S T R T S B RS R o R HUBETELT (Carlsson Kanyama etal., 2021 ;
WECR AR, (BEDr) - mapees  Wide &Parry, 2022) (55 9.1.3 £0) -
PR IR (T B BERIAE 17 © B SCBMET: » 20

(*)  SEERIIRGIRES LU T GRS  QCT EHATRE R 0-5 BRAVEFHUSIERL) ZH8E R RRAREs (BInshfere - Bt - 5657
F) 2 QCOfE#wE 3 AW » RS HREN R 0-5 BAVZ THUSFTRRAVIEAI4h 808 R R (BIAnghfER ~ BHeul - #6507 2
QC10. By fHTEfEdIE Ry 0-5 BRAVIZ T AUSATIRRYIEAR AN S8 R IRREIRTS (PIA04PHER ~ Bt ~ $E5LAT) 2 (RN AVEA 1) 8
ERYE  2) JAIUEIRERTS © 3) FHEREAR) - QB T EIRERE S H AT A LA T B RS ER Rl 2 (BEE D — R
1) EEE AR - 2) BP0 0 3) ERIEMAGE © 4) L R/sERREHE ¢ 5) ZEHR TR 6) ERIEAA (E
ERPHIAFHFHEEAR) 1 7) LG TAEE © 8) T 9) HIEBREEEAR)  QBMERREBE 3 AN AL EHIREHRER
FBRESTHUS AT FRAVS MBS 2+ QBA2. Ry HIBERY T MR S ZHUS R AU NIRRT 2 (RN e YRR « 1) SAEE © 3)
BERBNASTEELRS © 4) AUSIRBHITTERIEAE ; 6) HARBHIWE S A HE) (EIGE, 2023d)

ERERMERSEZES) (European Institute for Gender Equality)



5. MR

fRiZ EIGE WM NRER - (E A IOEE RIS =
RS 20 (99%) FoREEH AR A TR
PRIEERE - BI0El ~ (AR IRE R E m M EHFEE

RETR AR VORI - BEECR =R B 1% (53%) ([ 18)-

{EAEIRIE AR AR T B PR ORI 13 MERITE 2 2P
HR s RE—FHIZLNE (51%) FIEME (49%) &K
B S P ERAGROR TE) - B0 e (A i EE=
Plan ~ WEE a0 R IREE R - AHFEE
RETLMERFNE (55%) T 1E R B L s 2
RERAIEEARRBSE T - oA CIERE (B
U015 e RE B ORIGURR EE A AR 75 ) -

18 : LRI R IR BRI EE R » $5ERAIH

(FUIRZ ARV R & 3430 - RISy MRS
PR R] REAE S5 DR P i L R R > AE AR
BIP LR - BRI RIIN 0 65 BREL EAYA
(CLHEEZM) AR RIGRRTE) - £ FEHE
- W ARGEZEE (CEE2CE) A TRER
HHERORAEESE » i TE— A A R A ST -

FHFYSRMEPRIFAYE(L - IR BT R AR IR RAR R oK
HREA PR > BEIEENT » KENIREIETTE)
HYEE AR BT - Ml KSR AT REE AR 55
SR (P57 E - HEIRB=Z IR ARNERS) &
ERAFE  BEEHRLFAESIEERIRREE
K e [EIREHE > EAEAN R & HY IE A IR S At A
RSZEREET] (R 9.1.2 §) -

Koy (16-74 pRErEE - BUH > 2022)

£ | S 3 s

LN

& o1 S 3 e

<&

BE T 3 e

KRR

o

5 o S 3 TR

< ST

£ ¢/ S a s

i

& o S a TR

£ e s e

Hl

: 531+ ” 2
0 10 20 30 50 60 70 80 90 100

o =Y LRSS

ERAOR - (FEIIETR > EIGE BHRMIRET - A SOSIERE 2L (2022) -
i © QG4 : T FHEAREE AL R IREA SR - SRR BSEIREDEEINS - R RERIRR R, QG4 R HIEER R
BRI QG4.2 BH C/HMZ RIS SRR HIZHE © QG4.3 [IEERS BNz - QG4 RERHIEBHIZIIE -
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6. &JIFI

EERRGE PR P ERTESD - HE R
HIEDE ~ &R Bt e A R T - S
PRSI -

SSRRISE PAIMERIE A - B 2020-2025 4ETE
RIS SRS 19— A 5L TAF (U3 2020€)-
FESLZEREPY - BT OB S T8 2
SHEHIE P HIVERT - L ERBCa e, -

2022 £ 9 A BUMESES THHEGRE > A
BEEEUNBEE S B ENEY] » RSeS|
SRR (%) -

f£ 2024 £ —REONRE BT S A \IEELE
FEEUAEPHVREMFRFEARE - 2022 4> BUNEE S
B —IHE N BONE &k SRR B REIEE
B £ FHECEH S ATRE AL SRR (zipped lists) > Rl
SEEBONE G BRI ERA > a2 s A
FE ERCERBEESE R () - ZIRENE
H oy & BRI PRHUAY B R 0380 - H AV S it
SBBURKEREARHENVZE -

2023 £ 2 T BUNEERE (Members of the
European Parliament, MEP) tf » Z Mk EE R BT
40% - FEREIFEHYE SEH - HEOH MEP /Y%
RFILERZEE] 40% DI E (27 EF8y 1 ) ()
SAIAE 10 {Eg B 2/0 3 732 2 B MEP
wHEHEME (1) -

2019 4F 12 A B BE%5 8 (Ursula Von der
Leyen) J&{f-an fy L1k > HZ G E REHR MR
(SMERIZ D E 40%) -8 % 2023 4F 6 H - BUE#L
ZEHEBRHEMENEE > ZEFH 12 AU
(46%) F1 14 2B M: (54%) -

1£ 2023 4 4 F - BCAGEENRA LA T#
LR 33% MR ETE (4T) 4
T 3 2 2 B /D Wy LB T2 P 4 B
(42)- 5] 2023 4 {EEFTIEFINCAR (gender quotas)
B - MAERA A SIS a R A
HEoR s 38% T AE R B AR5 o » HEEE
%2 By 33%; {E5E 2 A AU R TAT B R 5 o
BEEER{E Fy 19% -

(") BN EIEEE R B A ECRBUE e A SR (HihR) #5752 - COM (2021) 734 454K -
(®)  EEREESEEONERG Rk SRR IR - BRI FES 76/787/ECSC 5t - EEC - Euratom JUE - LUK DI SEEON RS

AR AE (T EREDEEE ) ) -

(®)  #lc: MEP BLLSRBET - fEEemtubite ¢ R0 - Bl - EARCE - HIERAETE - URED - AT~ FEBES - SRR - T - AHEE - IR -
(*)  Helet: MEP BIELSRHET » MEE(RATGHAG © MERRIEEE - ZREED - 750 - M5 - BB - NS MR - PRIDFIEE - SETE - SEAEIAPEDE -

TR -

") BUONESNECEEEGRECERE T 2012 FRENNE AT ER SR EEITE SRR, o € 2026 FAE > EVEE /DS ERAE
JEFTE SR 40% =0 EEEERY 33% - https://ec.europa.eu/commission/presscorner/detail/en/IP_22 3478
() HrICH 8 (EEZ S AT EE G AT MERIACAE | EERIZEAF] (40%) ; ELFIRE - iR - #5F (33%) © f#E ~ BHF] (30%)

il (25%) -

EREM:RISEZE R (European Institute for Gender Equality)
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6. HESIHIR

B 19 © R 9RIE S HAR SR o B R R YR T

B FIRE 2 EE

B 2010 EDUK [ 2010 4EBL [ 2020 41X
HYBKEE 8IS, REVEL ROV

L J//AHII —

<

BU&

P j
RO

e - )
EL/

10 20 30 40 50 60 70 80

90 100

ERAOR - (FERIETHRL > EIGE MERISETHERIE - SASRHIERT LM MEEER (WMID) (2009-2010-2011 + 2019-2020-2021 ~ 2020-2021-2022) -

et © 2023 HEFRBORE
B (G 1) -

6.1. FEHVARFIET » FLVFFHE
B

BREEAEME SJEIIN S () 7Y 2020 f£E 2021
FERES 1.9 4y 0 3 2010 FELISRHES 17.2 5
(P saisth - b R ) » SRR e ME S — 2
(& 19) - 2RI » WESTSEEIE BT S
Y - BRELE 2010 4ELISK—EArERE - s
FE 2015 FELUKIFERE -

BiCER I (EFEET TS g BREAE RS = - 2020
FE 2021 FHE D BUEN RS IR R U EER AR
(+5.8 77) Rt (+4.9 77) FIEALGE (+4.7 73)
i 3 R - SRS RS AR LK E

(*®) RSl ERUE -

2021 fEAYESRL - AT (2020-2021) AIRHH (2010-2021) HERLISHE o fETIFUIKER A S IEIRIRN 3 15

bk > HBRATEFEFAVE - BAEEINLF -

[F]—4f] > 8 (S IHE DI E A AR - ZE R JE
g (-1.9 53) ~ frfidEnE (1.8 47) MIEbfenE (-1
or) IS5 NER S - 5950 5 [HEIR AR E LS
HT ~ 255~ HE K ~ PROIFEE ~ SCERPeaE - fIIAR
MV B Z LIRS » BN AITESR G
SIS NEEATE B e - MRS R ARHY R
RUE 2B AV EER T -

H 2010 DR A 3 (EEZRH#ESEE 30 77 &
ARtE (+38.8 73) ~ AN (#37.5 77) FIAE
(+31.4 43) -

ROB IS R = AR AL M RS - T BUARES) ) RGBSR B RS - BUF RIS T g IR A

8o TR ) RESR L BB MR R R BT A EEE G e T AL o T E ) R E ST
EHE ~ ANFLERERAS - S BRI TRUES USRI RGE R ER -

2023 FEMERIT SIS B — R SRR R AR Ak (R
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AN > A WHE B SR B 8 T < 552 (-0.8 57) FIZE
fHjesd (0.1 47) (& 20) -

R EECHBU AR RIS 5 B 61.4 53 - 2010
g 2021 FE0 13.9 4302020 FFE 2021
TR0 1.2 3o B 2020 FLURHED BoRHYE
EEARE (+6.1 57) ~ FeZRIRPHLE (+4.8 77) RIZEID
JEns (+4.7 53): 50T R (EEfens ~ v
FURE 4R ~ PRODFIRE ~ PREEA ~ 7lR - FEEHIT) B
IR AP RIERERSED (4.3 77)  fE
(-2 77) MR 4R (1.9 77) -

ARSI EE IR S  Fy B4.T 53 > EFTERES
REIFF 7B > HEEEES S &Y
2010 £ % 2021 £l E 25.7 47 » 2020 F£ZE
2021 Fpif 2.6 43 - H 2020 DR R
EEAKE (+10.5 43) ~ FHEE (+9.3 47) FOELAIEF
(+9.2 47) - BERERAT 7 EAE 1M1 HEHE (R
FIGE ~ firfR4fEns - sEEEIRTEEE - BODEE  AE

20 : X R & B ERE e o B e E R S B

SrB ~ EERGJERE ~ RISHA] ~ FEEEHT - Bl - AR (K
vi) HAT N 2020 DU FEIE SRR S0E PRI
FEE (-4.7 57) > weggRpbnd (-3.9 73) MIARELE
(-3.7 1) °

e R AR R EI ISy 61.5 43 0 AT
AR 18 2010 2 2021 FfEE
= 8.3 30 B 2020 FELUSENN 1.6 53 Y HE X
FEfe B EE PRI CRMECHA TS IRV
R4 + 2022 4 B R o2 BB AR S = R
AR E 25% R - B 2020 LK
AT EBIRFIED AR &t (+8.3 77) B
HOA] (+8.1 73) Kl (+7.2 53) o iE{ETEIH
BIEETREE  HERARNEELE (2.3
o)~ BERARE (-2 ) WmsdEen: (1.7 93) 0 Uk
oAl 5 (% (FEHLS ~ ZIDfend ~ Hg (ks - 7edk
#pgnd ~ EEFI) -

Pay B 2010 FEDIARAE/E B 2020 £DIARASEE
SE 851 73 05
FR 838 314 21
ES 81.1 285 05
DK 739 159 16
FI 739 48 _04
NL 727 158 38
BE 716 237 46
DE 676 293 28
IE 64.7 275 30
LU 64.4 388 47
BG 62.7 16.9 -03
I 62.7 375 58
EU 59.1 17.2 1.9
PT 574 225 19
s1 56.1 15.0 28
AT 554 27.0 37
HR 495 211 _02
LV 491 143 _18
LT 486 157 32
MT 453 244 49
PL 364 58 20
EE 330 111 _10
SK 311 16 _03
RO 307 -0.1 _19
EL 304 81 16
cz 302 -08 05
cy 292 138 _09
HU 26.2 27 14

BRI EERIETE > EIGE MERI4ET&kHE » WMID (2009-2010-2011 ~ 2019-2020-2021 - 2020-2021-2022) -

fEE 2023 HIERCREYE
B (RHHE 1) -

2021 fFERyERL > AT (2020-2021) IR (2010-2021) HERLIGHE - HE) GUSER A SRR 3 2574

EEMERISEEE (European Institute for Gender Equality)
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6.2. BUGS B PRI P ERARTF
£

MR R BUE TG TR IEGE A e > B
PEBREAMERPEORHE - EREBUES BT T

RUAEA - EIGE (B a8 ARt S0 E @ 51
VEAERFRERDR - BV A AR ABURE
> P2 EPUGES) - FFERE IR
BUNE BREE GREIM 5) -

SR 5 ¢ BHEtE A T AE S EE S ERTBOATSE)

AR R E R TR - WA EEERBUA A E TR R —#GIR - EIGE ¥ {E IaRH -
B AFISOEE MRS AR A (2022) BUR - 2B HMBUEEE) - E2HEGIRBURES) - B
F - PEREEA A BTE > EEMRTEE (%) - BRIZSE - WS SOTNIZE S B MIFTA B E A
B B2 EECEEEIHY TR M o BUHETE 13% HYBEMEAT 10% BERoR Y 2 EEUE
N

RPUG2HEREACE - FRABINE LI LMYFTABCR S BT - S RBUaE RV B EEE
Ebze PR B 2 BEU AR S - AR R (EECH > BEAA RS (16-24 5%) LEAFETH RAVEEAG E RS2 BBUR
BRI R AR RS 22 - SBBURTEEIHEE AR 23%  MZCHEIEERE 17% - AETERE
RS BEUETEENY ATRENERY ) - BARBINEA SR - S EERRAITE R E R BT EREAY
ETE 1% MAEM2HEPBUETES) » 2EEERAE 7% -

ERAOK ¢ EIGE $HmE(E IR ~ (HAFIHAOEENMEREZRTHE (2022)

LA TR PRI - (6 55
BB 3 52 1 DU (8 21) - RSB A
TR MR A A A A 2 ]
WERATREES EMERTCERSRR) (1R 5
FERRAE ARCAMILLRIRS - MR V5 G aict
TERRHECA S -

(*)  HEREIRARE R R R BRI 0 QF1. T 6 MHW - TREGSERFETEMIMYET - BENEUETED) 7, (BFEEH
T A AEEE)  QF2.3. TRIEAE TELSN  2ELITEL « BERECETEINRRNM ? MESHBUETED) (FIRMKHIBra
EE) - HEFEE  PEREEAAMARSE), BXREH R -EH 426 X EGE 1 E 3 X 80 88 - REE IR GR
EHRERGRER AT © QES. TEIREIEEIRY HABRAEE ? 50 DU QA2 T EREDSE R i SHEE Rof] 2 5 (EIGE, 2023d) - B LATEIZR
HAENEEE (BUa/Ei Lt >50) © FR58HT - BIVEas - HIAAETE - Hms (ke - nS4Eens - EAE - Bt -

2023 FEMERIT SIS B — R SRR R AR Ak (R
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B 21 : 7RIS I TERE (2022) Ml er

60 -

7 (2023 ) HRMEEER (% 0 BREE)

207 MEBISE#FIE (Gender balance zone)

20 34%35%
30 4
20

0 ] = = = =B =B = = =8B = =8 =8B = = = = = = =B = = = = =B = = =8B =

SE FR ES FH BE DK EU PT SI IT LT HR HU NL Lv PL EE (Z BG SK AT MT LU IE DE EL CY RO

SR )
EAOK - EIGE MERISTETERIE 2019 4£ > SRS (WMID) -

i (41F)

FAE * BRERTERIP 2 T EOA AT B A RELAE T BUR ST BRI 2 P (RS B EER - D TR IR (@I S UL © fRI0F]

T BVDEEE - BRI - SRS - Mg - EALE - BRI - SUg4EEE -

BRI ERAIBUERR AR - MRl S R
B 2023 55 2 & BUEA S B HE R b TaRbik
HHY 33% Ryichh SE L iktbR 2/ R 40%
e SR LA « FI28 - PHBLSF ~ SR RifIEm 8L -
&Ry 2022 FEEEIHY 8 (EMERI ke - tLoh £
S ) ~ BT~ 2RSSR T NI R e T
AVEERAHEAR - 73 AR 14% (&1 5F1] - FEENHT) F
21% (ZEFS et ~ i) - /oA s > EHERCARHIAM
B R P REREE ARG (EIGE,
2021e) (**) - EFH ~ FHUES - BEAREE ~ HRIATS
e o Pt pRk BRI HUS DIZR e e

BE 2023 4 6 H > 27 AgEEHTHE 5 BHEEE
HZC L - 2 BUDERD ~ JER - AR
76 (%) > HAPE DR AIF AR 2R T E
IR IEELER - 2023 4E9] 0 4 [E =5 58
HZC LR o T AV S B ER G IEEIRE 2
(EOLR : 708 &A1~ BT g 4EEao AT &R T - &L
ZF 2023 F5F 2 F > KRBT E RS > 2l
EERAE] 3 532 1o 11 (B EENBUFE T
ST : CERIRE - fEE - BUDERD ~ PEIESF ~ VAR - fiI
FR4EEE ~ TIF50 ~ fo7RE ~ AA O ~ BRI o TfR
HOFIEE ~ 50 ~ iR - &R~ BRI - JZR - B8
JE SRR AT BUN R B R ZE R BT (B
iE 80%) o

(*) B 2000 LIk - 11 EEEE (EEERL) EBITE - SUEBGE B G B AR & B RIERIECHE - AR (2016) FIFEAF
(2017) EIEMEAHVAZ - 2019 & MEARE T EHICER 33% fEmE] 40% -

() EREE 2023 4£ 6 A 19 H -

EEMERISEEE (European Institute for Gender Equality)
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6.3. ZMAERIEBE B ARG E THIR
R

oS SR SRR TR TSI 2Bk AR R
P RIBUTE BRI S R R B A B A
BEE > RIS E RIS, - RS A
BEHL K4 - EIGE MERISEHEORImAY 2022 4
ZORHET B M R R R A E
HIRFIETIARIE © BESMARIATREELERZ MBI
7 > BHIERTIRE BRI -

FEEIZ R - BRER S B A IR B R (B R
B GERTHE 67% KA REHEEHIR R

SR AT BRI E AN -

B 44% MIEIE{TEAAN B R0t - BRIHIRIRELR
(B BHENHREZEE A 70% WK ERF M-
£ 6 fEEZ (Fupi4kns ~ &5 Jenn - ZEL e - i
AYEenn ~ fngfor ~ BVERDD)  ZEEWRET XL
MEEERAE] 20% - Bl ~ FAFFIE K M EL ¥ 2
Lo 58 R 5% 0L M B SF i BV R & B F (gender-
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BUEZE T T > 2% (E PR B BF 44 % (directorates-
general, DG)WEUERLIEZ B RIN R & T H K
W EEREREY CREAEERN > HAETE
1% Fy2chE) -2 4 ([EfERIYEE (RIZTTEINEE - 5
TGRS - STMAEEAEE D IRIRAEE) AN
FISE A S B -

R BN T BRI R R Y - HEA
1y 3 LM > F 2 HE Bt 5 - At
a2 BGLINER - HRBEREREZR
)~ 1 Rt (EmEikEL e ) -

T AEER e LR e 2 VB AT B SRSV BN RS - 8 (i
fEHA 5 (EH B TEF TR - 12 8 (EHRIE
A SRR B rp B B 2 - BRI S
B e RS 27% BURE B2olE: > A TECE
19 By B (HEON B 2% 22 J55(European Maritime
Safety Agency)br5h - iR 2L -

FEFRIE AR R g E VAP - SR R R

FEFENE ~ IR LG PR - B EH—
3t o

2023 FEMERIT SIS B — R SRR R AR Ak (R



7. fHRRRESEE

B HATIESS sl B AR B e 2 iy 2 R B R 46
ZHEFIBEEN S E RS - SRl - KB
BRI R B ek %5 i - AR BRER - dEaE 120 EA
SER B ERR AR R () SRR A R
HlEBEMEIET#E (EIGE, 2021e ; Islam et al., 2021)
e E A NEFIRAE (WHO BONEISIEE
2023) - NMEAIE - FF2EETE AN BFIHMEE TIEA
B (REERLE () B BRI HEE
W EMAENEE (WHO BN IE B ERR
2023) -

EEORBI T S EHEAE R T o EerVIRERERE RS
S RIS R 2 RO IR B RAE L > IO
IERE SRS (European Care Strategy) (*°) Glfhiig=
FEARIEE R R AMEE - &SR THSH R
HEREIR S HEHE (%) - EIGE $1$18x BE 557 s F HUER

N

IR R AR T I E Y B 2 T 2 T o hr ()
SIS ERRETER SR Z S EIHI MR P E A
(EIGE, 2023b) - BEZNHS /T B S 250 1 IR 247
IE - ([HiE st Em T I E R AR - mIER
BB TIEGRASEUS RGBS (%)

MERFREA A 8RS T AMEREEBIIRESE - D
e BREUERR A E )7 AV FTREME: - BEEBEER B T
Hhi#Ef (active mobility) » 57 {z: 5838 BAEREE Y L H 5
REBFEEES N EEE (EEA, 2018 ; Ganzleben
and Kazmierczak, 2020 ; Kim R van Daalen et al.,
2022) > MR ERE s EE I E R ZE (EEA,
2020a) -

#E 2023 455 19 M - BUNPEHPZESTL (ECDC) (V&R (IRIBZEHER) BUR > B 2020 55— - BriA 1,234,034

NIERFERiR ((FENETE KRB 248 (TESSY) » AltyE 1515 - SEITHEER > 48k
https://www.ecdc.europa.eu/en/covid-19/data-collection. ZRHEEA 2023 4 5 H 23 H -

()
*)

1 84% -

ZHATNET(FE (essential workers) HrRyLLEIE S - BUESEHRIVERHEIR » BEEEIZRF > BB TIEE 2L 88% ~ JER TAIE R
HELEEN 73% T4 EEANEN 72% EES5 8137 (EU-LFS) » 2018)
BN HE R Bt IR R 2 1y IR SR AG - 435 ¢ https://ec.europa.eu/social/main.jsp?langld=en&-

catld=89&furtherNews=yes&newsld=10382#navltem-relatedDocuments

(*)
"
(*2)

BT E TS TR

S AT dEn & E R 2 R G R E e % - COM (2022) 441 fRAAR -

BOMEEE R eI b 5 7E MBS ML ATAT AR A NI BOZ IR - BB SR B S (R i S e iy v I R A Bl (U

NS TEREEAR (RS RE) HEERHRE TIEGRG: > EAVBE R (MM - M - EAe - BEED - Hiil)
FEGEE (FEE - BIVEEE - Ml - TS - wARRTEEE - PRI - fUARARES - TP R - A

B BURMEEDE - R - ZRE) CESRENUE NIRRT R - $PERREREN S IE - EE BRI - BN
EARE AL (CLRRE ~ FI2E - (8E ~ BRI - DR - JrPEsE - SEREJEED) o BEE ST RE A B RS S A RAY TIEERIR - RIE LIRSS
SRR VS B CRIER B BN (S BB S IR B R A < T RIS T LL TR -
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2023 FERCEEREIE 2021 R B H
i 3R T 1 S SRR e FE ARV 2 8 RS
I (%°) o DLREIRAY Sy #2020 HETUE 0.2 47
BURBEHIRN - (@ T R R E EE 3 EX
SR o MERISEEE R AT o MR R RS
HIFTA 6 TERZ O - e B Reae s o T IEERIR
LT EERT Ry R0 T REEIRISEE | 3 THREEE
PRI - AHE Y 2020 4F > R GRZ #ri& k)
{REFTT RS ORFIRE - MEIRN - RIS E
BRMERART (0l Ry -0.2 43F1 +0.3 47) (&
22) -

BN A (R R IR RIS 5) > B 2020 FELIZK
BA T (-0.2 57) - Hrd e AlS R e VD
H 2010 FLIASES 5.3 77 REEHRH S & 5 A
(+4.2 73) FIZEAA] (+3.5 57) - (EEEE > 67% HIL
PERD 72% #YEVERE B CHIMEREHIRRE RiF 8RR
BiF (%) FREME (ERELAIEREE) SNUFT
AE AT R AECRERR JFELT 5 B
Ay MEEE R 551 - ERIRHY B AU R IR A=
(81% LA MRS B H CIERHIR " FRH 4 S5
TRE ) MRS AR - AR 4ERD (9 pp) ~ FESE
JE5E (8 pp) FIPRIIAIEE (8 pp) Y H AR
EES - NEVAE LR N RS e R e SR =
4 ELREL (K (45%)  HIUEAIMHEL (46%) FI
RS (4T%) Y20 -

(®) (R R TSR 3 (EIERTHR I  (EETIREE -

2014 2 2019 F (RHEFHLE)  BETAX
FIHES 3 oy EE 77.8 Sy o (BT REE)
SEIRIN SN EEI (B 22) - P HE
Bk IR AR E R BCOHI IR T RBE(E - &
BB B (91.2 51) ~ 276 (90.7 73) »
il (89.9 77) MIZE M (98.7 77) - HLHIK T EL
REAEREZEEBE (40.7 41) ~ fRIIA]EE
(54.4 57) HHURMHEE (64.9 57)

R EE RS R R T R
Ry 97.3 73 - {H 2020 HDIRAVEREE(L S -0.3
73 JEGE 2017 FEDURGE (E Ay T S
HOC R R PR 1& S Ry - SRR IR T Rl
FBYEEEE (1.8 ) ~ SR (1.4 53) AUEAE] (1.1
71) > RANREREIERE A 1 o (+2 43) -

H 2020 LIk > FrAa e BEIHYE(LERIU) > H
o 4 (EEIAHED - UKD % (+0.8 77) > H
TS~ TLRgSEMIZE AR » B F RS R AT HY
5% » HATE T S R (o7 2508~ BRLAthAT] ~ PEERTA
EAR RIS tBHE 90 4y o fE{HEE S %
JiE - S ZERRARNE BEUEES B ~ fRIIA
oo AR 4 (8 23) -

(RERET Ry S (RIS E A - (ERHIRAERRTE 9k ~ B R IERHIRI S RT3 I8R

a7 (healthy life years) (R &y " it L IEBEPISERe | ) FIMERIPEE - BLIEETAL DA SR A0S (WHO) BRI T AR R MU i oA
B BRERTREE - B - WFEEACN o T RS EE ) ARSI SRR B B B RS e BT E L -

(%) Bx¥E%ETE - EU-SILC (hith_silc_01) 2021 -
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22 : {RERSHIS S RIS o B FEE I R 4

H B ERS T REE H 2010 S£5IK H 2010 B0 H 2020 L
HIBR B REVE(E  ZRAVEML
- — i al
R0
- et T ® O
IE
™ AL N /@ ©
RO ﬁ SE
B /lll _/\* @ ©
EL DE
40 50 60 70 80 90 100

ERAE - (EEHTEFE > EU-SILC (2010 ~ 2020 ~ 2021) « EHIS (2014 ~ 2019) ~ BXU4E S (MLANGTERIZE S - (EEE 9k - 2010 ~ 2020 -
2021) » B 1 e
53E ¢ 2023 fEFRECREERA 2021 fRAUER) - WEETTAEHA (2020-2021) FOEHA (2010-2021) #HEREEHE -

23 : Bl RS SRR R o3 BN B R SR B

N H 2010 FDURHTEL H 2020 FEDIRAIE L
IE 9438 41 -02
SE 945 13 -07
NL 942 39 0.0
FI 931 36 0.5
AT 914 03 0.1
ES 912 26 -05
LU 904 0.6 0.0
DE 89.8 0.5 -02
T 89.2 29 0.2
DK 886 -1.7 -08
EU 88.5 1.8 -0.2
BE 885 20 0.0
FR 883 1.6 -03
MT 874 -32 -04
HU 872 1.8 -01
cY 871 0.7 0.1
SI 86.5 -03 -04
EL 855 1.2 -03
EE 851 24 0.1
SK 851 03 -01
HR 8438 33 -03
cz 8438 -08 0.0
PL 844 28 0.8
PT 841 -02 -04
LT 829 25 0.2
LV 789 1.6 -04
BG 778 25 -02
RO 70.0 0.1 -04

BRI - {EEIYETE - EU-SILC (2010 ~ 2020 -~ 2021) ~ BOM{EEESAFEZE (EHIS) (2014 -~ 2019) ~ BXEATE (AR RIS G - ERTIg8k
@ - 2010 ~ 2020 ~ 2021) » R4 1o
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2019 fERYMER] 2014 4FEIME H 2014 FERIR
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BEEE
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SiE S . 14 I 31 -17 . -17 s
= . 13 I 22 -15 E=g =17 gy @
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15 BEBl ReRe e 11 [ 26 -15 === -6 EEEEE P
@ s O [ F==°R

ERAOK © BERSETE > hith_ehis_al3e -

L THEUE  BFEEE 12 EHMM 1 X GEASEEEIRA 6 MRBEC 60 wLl AT - —MREER B—MEEE - —MuE - —FREL

AL IEE > B 2014 FLURHRT MR (kG WIFEEEE = 1) &fEH > B 2014 FELURARMEN (LE - WiEEEt = 1) 8
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REEREEAEE SR BEERE 7EEE
(ISCED) 0-2 4% ({&%) -~ ISCED 3 4k=¢ 4 4% (F
%)~ ISCED 5-8 %} (&%) WAL -

fERTAEG T - Bt R A R R0 (&
24) - MERIGEEAE 25-34 BREYREEN (ZEER 20
pp) ~ 45-64 BRIIRF AN (ZEEER 17 pp) sz
FNEFLERRHET (82788 17 pp f1 15
Pp) i Ry IHEH - B TE R KA ORI B - P 5%
AR (MR 8% > HER 19%) (RREEIEEE

SRS METRENSEREEERET » &4
FAEEL - BT EE R EUL AR 1L
R E VISR REE (WHO, 2018) - i35t
TR AR AT SR R B AR A R AN T REYA
HpRZHMAEREEBEHHPMEZNEGLNE
(Kilian et al., 2022 ; Matone et al., 2022) - 5§ 2014
LR KRB (BEEA L) IMEREECA
Firéas|N -

EIGE RBAFEME IR - (B ARt SOEE FHIERIFE VA (2022) - BRI S MEY A0E 7 B S
SO BRI (%) - B S ARG B AR - RSEZana st e TR ) Hph LG E %

AYEERES T (55% HYZCMEAT 52% HYFME) -

HIESL RN AR B L B REEBIY HAR - A FEERG T 2 R ER 2R B A T RE T AR TH]
JEEN ORI (2L E 59% AR 56% HYSME) - K& 54% BRI E A e
I RE ] P =R R s - IE B A5 AS (54%) RIES LM (56%) HYIEIZEREAHE - BHHEAmE - &
UL > 49% HVELES IBVEMEERISCRAR - (R E MM SR EEHY 2 EHAE -

TAFZERE AR s ERRAVES (PIL0ES) - 195 - B 5 1TH) AR RHAMERImE - BN EEA
WVERBIHZC IR B 4 572 1 (27%) > HTELLREH 5 732 1 (20%) -

REELE (53%) MIFM: (49%) FHEAE 1 F] 7 /NEF{ESES) > 15 il geoREE S A= sH ekl e 1TE Eh
AVEERR (%) o SAMEFCRF TSR E By I o B S g I S SEINARE - &9 21% WIS MFRoREHiES) 8

E 21 /N AR RS 14% -

B ¢ EIGE S fE IR - ([EAFIHSOEENMERIE 2R (2022) -

()RR LU TG E R © QE3.1 ¢ QE3 " RSB IRRIESINY B A, — - 1% TEERES ) ivmEriis » DU
QES5 = DIMERIFIRF &Sy - ORISR A 2RI (B IEMmRH) HE) (BI0ES) - 1810 - B E1TE) AYRFRHEEER o HEaRIR R
ARG AT © QE3. TAKHIGEEIYEITRATE ? 5 DU QA2 TARRIHSEmATR &SR M 2 (EIGE, 2023d) -

(%) HFREEASESATE 18 & 64 FVAEASEZE/V#EIT 150 & 300 SriEyFEiaE A S EHE 75 £ 150 SHENEREE A E)

(WHO, 2020) -
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REWFREHREEESN S MEFAZE - BEHL
PRI ERYRZEE (EBRMEREL A B > 2016b) - 55
(i 2 B AR BRI Y (i B 2 2 ] RE SR 2 2 MR B R A
FEEA LRI E > R EEE 1 e 2 2
BB BRI ECHIAL - FRHG - B PEBRER g
BRI ~ MRS &~ BRAANBEEE S hER
[NZ (EEA, 2022a) -

FRIE I FURGAHA (WMO, 2022) HYER} - BIOMAY
I { 2R b SR 5 2k H BN IR EUR AR
S FHER T R N - i AR
BE AL (B4 75% HYBREE A1) &4 E/EH
HEE (%) H 21% FiF#z 65 pill EIVEFEA
(%) > (EA LR RHE R E DS IR T
e § 0 BREAORA 52 B A fE 8B a e
=24 (Doherty et al., 2017 ; Cairns et al., 2022 ;
Romanello et al., 2021) - 4% fir R 5925V EERS
BFEEM A (Roma) FI/DEfdEEREHE (racialized
minorities) » (EEATEEEN AL iU - 2
eIt i 25 5 2 BRI o 2 il AK055% ~ 22
SRUSAL A HREEY) (EEA, 2020a ; EEB, 2020) -

TEZM (ZEEEERACAMES) IFEES
SZEHCBATEZ (Romanello etal., 2021)- & {03
WELENTHIASEN Y & - HAPM G s R B
DIERZFE LT B SR B (Rey et al,
2007 ; King etal., 2010 ; Van de Velde et al., 2019;
Folkerts etal., 2022) - &4 FEFE 05 2 T Ui
A BRI MR e SO B &L - B - B
A FEIEAT FAVINT > W B il e R A E A
JEkzNZ (Folkerts et al., 2022) - ZREHE&ZALNE
JRE Z AR 2 M AT RE TR S s R o PR Rt
HIE P a2 » = R R B Y B R R
(Romanello etal., 2021) - REHE &S ¥ 2RV E
HigsE » LHES AZFSMEEF A > 158
Rt R E A B2 (R 9.3.3 ) -

BR B P (R PR BB 88 A RN B EE AR FE S = A )

b i SRR ISR A Y B R R - H
ERIEVR eI B A E#EEE (Thompson et al.,
2018) - BXHEZYE 20% FYZLMEFT 18% HYEMEREE
LI {EEEERE (EIGE, 20216, p. 89) » H A+ PRI A1
WA AR -

fili R SR FI/K SEECET K 5 H 2R K S YR 2E
FHEZE » DU HISR e S5 i By 2R 5 M 5 T e
B HEEAR LR - BOMN R EEE
L (European Climate and Health Observatory)
(2022) #FAA (LHZM) RESHRHwRE
HYAERE R 2 50 2 -

() tREBECHAETE EUSILC » 2021 4 > 39 ~ 1% HYBRIH A CUSEAEINT » 35.1% EEAEMSARIAIE (4pE&HAEs  ILC_LVHOO1 » 2023

6 A 2 HHS) -

(%%)  BREE4ETE (2023) 0 A O4EREEIEAL - 48HE % ¢ https://ec.europa.eu/eurostat/statistics-

explained/index.php?title=Population_structure_and_ageing
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() fmLRIZEZ S (Violence against women and girls) j245 "M IEEUATRR IS RAERE © M OB AR )5 TG S R O AT MR
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ENAERE R IR 5 MRS RN R SR
Gi—ER  HERRERME - AERSERIE - MERRERE - R L
MRS A& EEEHEZHEE (EIGE,
2022a) - LEFRE L TR EEREEN 2 - &
't EIGE it $tm 2L =R 2 1 EE AT Al
&R [ICT] $HEHd:RIEi4E &1 RIEL E A A
2 (WFEE - 8 ~ B0 EE - 1 - BeEsE A G
R) T SERE AR - R R I A REAAN 4R

JEERFRE R Sa AR E R e F 4R
EERE T EH BRI A% ) (EIGE,

(*)  FRA 2R "ESMERIE ) REERIE -

2022a) - {ERS RN E ZIB AT TRREA 8% ~ 18
Hit g EFRREN 2 (EIGE, 2017a, 2022a) -
EIGE HAIEUIbIEE—(Efr &40 » SR ENrsH
JIRYEI bR} W AR S AR A - A
BTTENEET TR, > DAMAFE S I B2 i Fr g A= ]
dang s (EIGE - BI¥EFT) -

8.2. PREE S e B AU LA A
MR A FE R s T T S B
AR Y 2 T A

FSIRGEREENEENRE R ERTAE LM
BRFRETZHHEBESSETSERENZES
(Crenshaw, 1989 ; EIGE, 2017c, 2017f) » #4015
e 2% (FRA, 2014 ; Meseguer-Santamaria et
al., 2021) ~ ZZ[FEME5E% (FRA, 2014, 2020) ~ F514:5
M (%) (FRA, 2020) - %R (FRA, 2014,
2019) -

BHAE 1% 92— AP EETERT] (FRA,
2014 ) > {HEZEREEE I ERIRE 9T K 2 2
b (B BIRSE MR D@ 2R IR 2022 )
A AR BRI Y i ON 1 22 B TR Y 5[ P s 5 e e
b * AE ISR ~ TR TR ~ SR % R R HAY
bR -

e R E SRR TR S E R A T e - B
2215 55 P R B B R L (T 2 A o T it 2
MRS~ SRIHEDE ~ i a R A v EERG - SRIEAE S
oA SR R B EE AR AR & M =0 F 7T (UN,
2022a) -
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2022 £ 2 A 24 H > flERFARSYRH > ##R
BB T (L1 AREEANET R (BRI TFRE
i IITRy) eSS (OHCHR, 2022) - g
LM LI R AV ERE - BURERA £

M DUt E B iSRS (Insecurity Insight, 2022 ;

UN Women, 2022) -

A TR RN ZEEENEAETE - &
RAERNBREE - BEOHZ AT B
(WHO, 2012) - 3 FL: B A= FE (R 2 R A A R AR
BRAFER - EIGE BIRFETTHIRHSE A (7 i &
GRHEE 27 BHeftryEr TR R ERE - K
A AR S SO R Y R F W AONI 2L > AEEIZRIE
FRAVPERTTT > ARG B R s Y IREhsE - %t

SEERRERR T MR 13 A4 1% 6 THATIN AT/ DHIIR

fmEERHIEE BT MR ERE R, (sexually
transmitted infection, STI) TH[HEL &R | Z2FEA
BLFE fn iz IR GE  RIHE G OHEEER (EIGE,
2023a) -

AHASERGRE - B Y BT BRI
BUR > FokBle S e a9 A MR BE B - (2
2 SRR 1 2 R B R A B AT TR B A Bk
B - LB E B3R il RAVGS TR s -
EREIR > BTN B EEEAR R N Tl PRE] 2L
KArERS (CHERTE ) NiRkEEE AR
ARVER - BoEa > VEBLATE (R E s H
Bt - BIAIREIEERGHYILE ~ s8] T SR ) St
" ROESRERR o LT > ELRNRIAER
LRI EASARME S = K ER IRE - AR
Wt MBI T - #adERAN A H TR I RARY IR
BB - iRV RIS = > BRI
{EZ S iE RAFEFRIBEA AR - EERTHLY
EIEHBGZ o RUEENEE - 5B SRR AR
K& o EUENIE EateTEERgE (EIGE, 2023a) -

8.3. B MITR AL EM 2 YR
JIRVETREME

RIEESEMBIRA SN EE B DR
1 (OHCHR, 2023) - &7 Z M 2 B E R IR
Reem Alsalem 505 > R{zfEHEEINE Z M2RHVERER
FUL o MBIFTE AR ER 2 ) BiERRE T~ M
7 DELR RO R S > KBRS ER
H (UN, 2022b) - £ H A F 8 R 1% » RIS (IR )
&0y A R I E e A B EE R - B
B2 BT S P A e s e e 2 % )
AYEFE (Kim Robin van Daalen et al., 2022) ; 1fij{E
EMIRET - RS EReE - SUASRERRIEEL
g HIrE B2 F[HBE (UN, 2022b ; Kim Robin
van Daalen et al., 2022) -

e BT S R PR R T e 0 (B AR
HUT > TEGHIFHE (B0 S 1R 3R st R SR B
) MR B E S AR T CREEK
(Caridade et al., 2022 ; EIGE, 2021a ; Kim Robin
van Daalen et al., 2022) - #c 5 P HL S AYEE B2
BRI R (G 1T By hnARE (Sanz-Barbero
etal., 2018) > BN —IEWFFTEEE - S0
T T B3 R > ERR ORISR =T
2 A E R R B R A SRR E B 1B
(Whittenbury, 2013) - 55— (R H A K E 5 [ 28 Z R
ISR IARER T - BIE 2005 FEERR4E E
H-E 4 REE, (Harville et al., 2011 ; Jenkins and
Phillips, 2008) -

FERSACGR » BRI R IIMIEER B 2 2 IEE » BH
FELEERA NI EETI (Afesojaye et al,
2022 : EIGE, 2017b : FRA, 2014 : ITF, 2018) (R.55
9.14 1) - TEEEhE A PSR A A A ] S R
o PR LR ) (O
1
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. TREMEE:: MRIFEE (BOMSKEEEE) (European Green Deal) A& /2 A

INE

9. TEHMKRL MR

FH (BN B4 )

(European Green Deal) HJtt&/\LEERl

RSB E S R RN — TR KRR B Sk
B - BMIFH A BEELFEMTZAEF
(Intergovernmental Panel on Climate Change,
IPCC) (*°) THHREIOM A2 BRIE (LT AIEGEHY £ 2
br > Hor ELFE A SHIE R AEp ARG A0 > DU Al
SRS ECH A RE ARG © RENIF R EEE R A
FERS  AKEIFRERINE] 5 /K K28 (IPCC,
2022) - Tl A Pk EdEp S BAOR R (N
BEUREETERETEAMIRBENEL -
FIRARREFEALPNLRIE - R EEREESK
PGB TTRAAFRE Y] - R R RE E A
HEE (BE¥ZE - 2022b) -

IPCC % 6 KFE(EsE{L#H 5 (Sixth Assessment
Report, ARG) 5 3 M4 il 40 ol B SR (e 8 B HI e 55
M o RS TE I Rl 2 AN B R A T Y45
TRAEFIRE TIRA % > DA B S R B AR S 4%
P (IPCC, 2022) - BUHE 2022 FEHRISHIIEHR KR
iz AN H A BRI PR R BOM A AR 28 1A £ 2
B o EFKERNERZ 2N g R nE
(BxiEghZ g - 2021a) -

iE (il 1 RE R R G H A MR AIES AR SRy A

PRaTREHY A A (bt AR & FREEGES)
AR ]2 {1 ] i e PR I, - e O 2 o

(®) IPCC RBiEEF R BRI A -

58 R E < - B A T A B AR R SR AE
E - HPRIERPE (A YE) > DUREER
ENESRERE IR A FE ERBE - ZWENERE
RBBURTIES - BRI RIBR AR 2 E N

(BOMSREOEA) 118 A FERER A I BURAYE
Bt - HeEbmE TR > BENARHIE BB
FHROEBVFEERE - BE N e RELE L
PRI o SRREE  RE R SR T AR R A M
EARZ BRI AP R -

R T ECFE OB - BURBCR T e 2B E
BHYEAL T (%) © W& R UL DR
(scoreboard) {E4E > {EMERIAEERIEZEEAIL
B DR FIAR IR SIS ek R - SR
SRR S S WAMERP S - o e —
SHAH T REIE - R MR SRETAVER ARG AT - RIHTS
LG EN ST EE B DR  WIFEEUR » BRMERISE 1
ARNEASTEAFE (BIFE - WA - BREE
N~ B R BT~ SO IR~ RIEAHBRIEE ) -
BT FHEREEERE - i - RElFT AR ERESS
P

(®)  WEES ERROR - B S a5 EIGE 2022 FRAM IR - (EAFLAEE) PIEFTEZEIFEE - EIGE MBS BUISRITTHR - B
S55EIEEE (BU-LFS) » BREAW A B SR (F4RT (EU-SILC) ~ BIEER A (Eurobarometer) LIRENZAETR AR TE (NECP) -
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EIGE & i it fy 5 {8 88 8 & A 3 &% M B EE
(intersectional perspective) » #— 4 ~A [E]{E A
R RG AR KE R MR 1] 72 22 (gender disparities) - i 48
BN B AEAE &SR AL - BRI BB
FEREN L BN E & -

% 9.1 HiERET R RAEEBHEIEEE LETE
BLR R (BOMNEE A ) - I B B R S A
YN TR & P HYBORE I - DA HE R A
TR SEE BB A RBETE RS T] - 5
9.2 GiTEHMERIEEE « R 5 SR A 2 (RAR AT
(low-carbon economy) REIHYRHE - 15 —EIHYNZREE
FRIEEBATERIRCE ~ BRORTT Ry BLREFE HP AV ]
B DU BB ISR HIE ~ tHFFfTE ¥
LRt RIS FTE RV RS - 55 9.3 HNEERDE
RETRSEIRAT M BRI SRR S > sl B =t
RER IS B ) BRI A S E T 5 o PLEEER
R ARE R &85 - DL AHREBE R Aol BRI
G4k R (green transition) - 55 9.4 Ei5REH
g A~ RSB R SRR E AN
T A A G AT M IR AT A M AR S - EAh
2 EEEHR AR R A R AR BOR B S - 26
9.5 HifE sl (scoreboard)  HHYLELE A
FIFSEEANE (EFRRERA ) - BOHR
s CEIOMER A ) T & A PR ER - -
RH B R R AR IR s 1) T SR ST bR HH 46 [ RH SR
H o

I

9.1. BAREFE ERRAMBRITE) © B
IRER

EERFA > FEFTFT AR A RVERIEHRER T - BREAHIE
RIS B E > AKEEAE 2050 A il B R bk A
(carbon neutrality) -

AREEEMERTAEE TBORE & - SRR RIS
G EE RN A B R e T BB AR 2Ry
2577 > DARBRER R M B FBUR T B SR R
o A (BONEKEOEAE) B R > I0AE
9.3 M1 9.4 Hf15y HllEAlET s AE R A 2 f SEk Y H
FEABOR -

B (%) REEGEBULEZAE (HEBIRFEEYH
2i\4) (UN Framework Convention on Climate
Change, UNFCCC) - [z (HHFHEES)
(Kyoto Protocol) » /F T4 RSB R it —(E RS
T - 2016 4 - BRI E (R E ) (Paris
Agreement) - 22 BATARI R AV R AL
HE R 2R LIRGIE 2°C LUT » &S IHERIE
1.5°C-lEZZ e g B Z g (B
INERELBLAR ) <

() B 1992 F%E UNFCCC At 1993 4Ffe - Mitkls 2002 s (R EE) -

m BRER MRS (European Institute for Gender Equality)
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BT RRIS Y 2019 G5 BV R BhECERS
AR i RIEIR IR - EHERE
RSO 8 HHEE TR A (%) sdAE
ST TE BOR SIS R I & 2R [ e > anptA
ETCIRAE I EREEA  ERRED Y - BIREY
R A AL RS - (BIONAR BB ) 5% 8 3 MERE
HEERE - HILEEE 2050 FRTRIATA EIRATEE
RIEFHEER D BE > dIRE 2030 £ JHER
B SHENC R ERE 55% (81 1990 FEAY/KEEMLL)
R AEEMER T ECEES » K RviE 5 mrvHk
RS 2B R E R EN 75% DLk -
2022 4> MEP FIECHEZR & £ [E =i EE i1
FIFH s MRZERTRREE (carbon sink) H L AR EHER

26 : BOMNEK A

=B 2030 4EH1 2050 AEAVFR(E
HER

FERF » T H 2 ERIRER

BB TR BB R R

\\\\\\\

AR ERETE

EHAOR - BEREY (2019) -

KGR

B 2030 FHVRERERGEEE - 1€ 55% fE=E]
57% (BOMEES > 2022) - HK > Br i o 0%
ke Se IR ER B A H R > FIRFREUTE > B
PR& ~ PRIFAIESRECHIVE REA (BEHET
2019) - F#& > B BT RSk OB AL PRI R Y
FRS:  HASE REAGHE A AR AL o R G R — AT
fal—3Hfr - [& 26 ZiHT CBOMGK EEE ) 1y 2 miPEE
Hrpfuft 8 [EBCRS « SAfEITE « BUFH T RE
FYREIR ~ AEENIE SR8E) « R E R ENay AL
HIEIHT ~ BER AR  J5 5 R AEY) M -
BUAIE IR - FEEPRA TEh RS 7e L AT - Rl
IRt EOR A IREA (BRI Z g - 2019) -

TIAER > TSR

/"\( B BRI (LA J
|@g@kmwrﬁ

7 TERGEER | AT R
BRI R AR

IZRESAY By ok AN ERE B

AR —EA
(A IEHEA

EUNRMBEALY
(European
Climate Pact)

(®) 58 HIBHTHIIHE (8 2022 45 5 LA ZEHAE 2030 F 2 ATEEUERERTECR L FATE - BB 2050 fE7EHIEREE 54

A TEARIIER S -

2023 RIS e —Em s R e B
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BX BRHENLAE 5 2.%4¢ (Emissions Trading System,
ETS) EEHREE R B AR - ERi=
RHGHEAVRESE T E - H 2005 fEEH - &2FE
{8l B 2 S R RS » JdE4y 40% FIBRER
AE R E  DLKE 5% MEEE = /A HEN
& BUHBIICE 5 A di e — T Y8R IER85C 5 (cap
and trade) | 4% BN A ZREHYZEE 2E TTHEROR
B ERAENYEE LR > mHEARCDHERE - it—
FRRGFEE R A A TR o B S R 80maE DL
TRESFIESE

« Z&Abhx (CO2) - AREE IS A KRR IR
SRR T 2R - BRRHM - SSE M R ~ 85 -
&~ K~ BIK - B~ &~ AT - AR5k -
R~ BRI BV ~ BOMASH &
(European Economic Area, EEA) NHINTZE KT
Edm AR (UK) BYHEERTHE ~ TR -

+ —RIEZE (NO) > REWHEE - C Rk ~ LB
ML FEHAE -

© 2HILEx (PFC) - SR ERIRPRIEY) (@ONHR
EAIECEE g > 2003) -

Fit for 55 75% (%) BHYRITEHEICCS 4% » &
FRAN AN ZE I MRSy s RIfRE 2024
FEHYEE | B2 BIAFIC ARG RMEEIN
FESEIENLSE 2 HRC H %88 (ETS ) » AEESE ~ 18
FR I ATINRHABE S SFUs (BREREE SR > 2023a) -

BEE (BUMSR a4 ) fyE K B BREIE B IE
I B2 BREEE > FERRIIL TS AR RS
AN - R R T BN A 2 R A o
£ UNFCCC myE =T » BUE A H & BEREEF &
Fhn SR TEJT % (Lima Work Programme
on Gender, LWPG) J H % 7l %5 17 &) 51 &
(gender action plan, GAP) - [ UNFCCC #:f24] »

BN PR 2 RS ERET - (IBAVESS 3 B
RIEETENRTE - AAUEECR @IS TENE I LA
FEFSTEME R EEAHRBE PR - PIAISR 2 ~ R
FIHGE AP - BRI B OIS EEs9/55 - ER
S BRI R M Z B A M A I SR AU TS > FIRFREE
HEIRE AE R RE R A f B Aef KN A
o (ECEEZEE > 2020D) -

9.1.1. (BOMKEEUE) EHEVERTAERL
AT

(BONaR B ) 20 RERERH— U TEh A ECRIERT
Lalah T 0 A RE BB SR BB A D H A A Y 7k 48
AR AR RSB ELEIE M o AKEBON
#r&:TE (Sustainable Europe Investment Plan)
T TGO — (A IEE A (Just Transition
Mechanism, JTM) » EA8HE & & F1 H M ECZEE AR
lotEBh - Fobs S M A S % B L R E S i 2
TS EE AL AR - K EEON &R ENRE R
FEAN AR ~ InvestEU YA ITFEIARGTE > DA
M ERCEE T B S B BN & B SR 1T (European
Investment Bank, EIB) fYA\ESFTE I (BRHEEN
Z&r » 2020c) -

B N IR RS s R e s - (HECHEET 259
BB HE 57 PR R B Ak B A i L
H O E - 2021 £ B B R R B% (2021 EU
Adaptation Strategy) £RHUEEHIIA > ARl
FETTH > A A SRR AR E S ISR A
JE b AR ERINE IS MM E (P2 R EIRIBEFRY
A PERNAEIINE - % RIS RE T A IEETE (ust
resilience) ; - FITECVSRMEEIRATA FEHERIE - b
PRAETTEIN s (FIEHE) A Foolc (BEehE
& > 2021d) -

(®)  TFitfor 55 ; ZH5ECHE] 2030 FREREREIFHIEMEED 55% AYERE - SRt  ELHEECHTIAS 2030 47 H AR —E0 -
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TERET AIE (just) 577wk A\ Ei#sE (socially fair
transition) | Ay > ETS Il (55 9.1 £1) 58 A
BT amET S ENSE - THEHSBRE

(5228 (Heffernan etal., 2021) - iF4CEE T » HERIEC

Gy R IERE R EE 2030 452 IR RELF VR
ArghnszE 30% (EOMREE S MsfET &85
B2 2020) > (RUX A RFETTREZ Eli B EE AV T8 - H
th P ~ BRSO Ry P EHIEEEE
B (BEUC, 2021 ; Heffernan et al., 2021 ; Maj et al.,
2021) - TR KE TR EE R E TR L
BEREZERKMERFEN MRS - fla - EE
H THE59% % (vulnerable households) | ZEE4 T
5B 0 MR BT it A 55 M BB Y+ e &R FIEU G ER
5 MEEIRE TMERIVECR T 2 AR IERE IR &
E2HVAEJE (Clancy et al., 2022) -

Fo JRESIE R HEOL 2 R 4 & SR 2 IR - B
ZGTHEHEN — T g REESE (Social
Climate Fund, SCF) - &5 < F & TR L E
HRIBCS R - 1A B R T B e 2 B Y A 99 B
B LHESE - WAL SRS A - (e R
Ea T HEEHEEE S ERENES - BRI
SR L7 i A s O ([T SR EE R IR A 5 2Rt
WA > TRt —H 5y (25%) RIH - e ARt e
[FIZFEEEE (NGB TRMEART 25%)- (&R sk
R 2026 F5 2032 FHIfHEES 650 (EEL
Tt o B BEFERE e g R TS
P R Ry TRES TR PRI 5 - e 2 55 55 B
2 RIS - R D59 REE

HERC R R A A AL » ST @
BRI E B AR © AR R
ity 37.5% (BRI dr - 2023¢ ; BONREABON
P - 2023) -

HEgRERSER (°) 5 e ESREERE
HEE BN E > R AR - SRR
1 85% » JEH EE @R MR P2 NS B
TEE it e A A EAE th 4 A E SR DA
BIFEHEENAHRE H A LU B0 R Y S PR B R e
AT - g RETERAZ K BEERIATHET
WU R E MR EE R (BONS S e RS S -
2023) -

IAMIHZEEUR - MHEBATHE A & DURIE R 5528 R
RN AR 28 iR R 4k BRI RE K
B AP [ FEHER L 7% (Defard, 2021) -
BN MR IR & BTSSR E MR
#e (PIAIEE SRES - BFE LR E ) LH
EUE5H: - R RE SR EE R E A AT E
#l (") HESROECrE S s MR FEERR] (gender
budgeting principles) -

CEOMER BB ) Bt " A TE  F T g A
EARREE 2 E R - SEN AR GHSITRE
"RMEIEFE (climate justice) ; A1 M IE 38
(gender justice) | fH&EHPE (EEB WECF, 2021 ;
Heffernan, Matthews Wang, 2021) -

() BOWEEGMErEEEGR I RELSTES - COM (2021) 568 F444iK » https://eur-lex.europa.eu/legal-

content/EN/TXT/?uri=CELEX%3A52021PC0568

(") EIGE WHEtH—&XEA] - AEBEAS R BB F 0% - Kb E—EF P TS - BERBIB IR R IS mEH T
e A R ERAMERTHE T H - iRt T H - [FFa S EEE g BRA L HUERT FEY - HRE A E
https://eige.europa.eu/gender-mainstreaming/toolkits/gender-budgeting?language_content_entity=en

2023 FEMERIT SIS B — R SRR R AR Ak (R


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52021PC0568
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52021PC0568
https://eige.europa.eu/gender-mainstreaming/toolkits/gender-budgeting?language_content_entity=en

9. EREMEEL: VAPPSR (BOMNAKELEAE) (European Green Deal) Y&/ Pl

HA AN (BROMGREEB ) Bt EEE AR
B HINETFERCENE R 2 BCPkER - H AiE DL
o3 B ek R By Y 5 AU IR fE - (Akg i, Arabadjieva
Galgoczi, 2022) -

RIFEME RIS B P E R A TS g A P
Rl

fheg 2 EE R HAMERR S (B~ AGE
PEak ~ HERE ~ M -~ [RERE Y - G688 - B0 FERE -
WA KBRS 5T » BRI R E s A a5 T
(Kaijser Kronsell, 2014 ; Versey, 2021) » 1255
SELEE A IRE IR % (Heffernan, Matthews &
Wang, 2021) -

H 1970 ALK - M B ER R R R A BRI P —
Higslamizl » EFEREELrFin Hamsl
o e BRAG TS M R AR Py E A A
DU P 2 M i E T Y S8 FR B SRS (BRI
< 0 2009 ; OECD, 2021) - BiS & TR MR -
IR BR800 RV R - W LB Z 5T
FIo3#fr

1995 (R AEE 4 TIHLAY > BBILRES
Z{TEI44E (Beijing Declaration and Platform
for Action, BPfA) (%) » Hji% " s 20 HissiE (Women
and the Environment) |51/ 12 {# 8 KREVSE
— o e e IRRE AT R RS TR R R
BT ~ FEERINACERIETTE - S BRIEMRE
JTTEA T AR & {E g HH 2R E %, (EIGE,
2020a) () - BE RS BERA W EE - [HEUE
IR I BUSR Y B BRI AT 2% T 09 A B Ak M A B R
(EIGE, 2020a) -

2030 HFok S ES I ARG A AR S S B P A
Y 2R 2L EENRRE AR G - (BONAR B4 ) e E
i 2030 FREEBEHAKERREEE
(Sustainable Development Goals, SDG) HyZEHE
ol © 2030 HEERIERNIE » AKAESERAVERS ~ they i
IR FEMEAAR TS EIN > BT HEE
FEARE#ERE > HERMNHES  FREASTER
KEREEE  BERE - BRI R S
JoHAE (BREEEZEE > 2019a) - (2030 fFEEAE)

R EUREET - BB PR - ST IR
MRS 2 RS B R S EAE - BRE T T E
i (OECD, 2021) » 52/ sk i E FIE SR TR %
HCE AR T AR SR - IRIE - RER R
I B A B AR T H AAMEENE R T EZA
It - 2023 4 6 H > EEEEgGH (AAEEE)
(Nature Restoration Law) gz 2kl () ~—
B BN S P % AR TR AR 2 1B E R
FfaEy LEEE (BEREEEE > 2023b) - (H A
BEE) R SR RAER - EEONES TR
HZEEGRAEKERIIRR  BHEENARE
(European People’s Party) 2 H BY & A & 5%
(Liboreiro and Zsiros, 2023) ; 2R 7 BEONES
S EEit (HNMEE L) BRI HEEE
AP SRS (BONERS > 2023) -

() 1995 4F 12 > BONE RS EHRECEY BPA AR - WRNABEFEEGBRENEIEHEI - B 1999 LUK » R =g EREHIE

—HEER R LEE MR - FIDEDNEE BPIA HISEAVHER -

(®) BoEFEIZEAE (CSW) 5 66 B Sl " ERIZFEEE RN DURBIRER D S ERRBORETE T » EHM S ST
LRIZCEEREAE | - CSW EEEf BPFA - WSRERFRE D IR < 1995 4 12 7 > BUNEIE G EFEEEY BPA fRes » WK EFEA &

FEG BRI EMIE -

(") EIGE #lE—ii e » $1 8 BEEIBEONHRE TIEVECEESIREEIT IR BRI AR - 5l faa 26
https://eige.europa.eu/publications-resources/publications/checklist-gender-sensitive-screening-proposals-european-union-eu-directives
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EREH 2020-2025 fFE{ERIEZEFKE (EU Gender
Equality Strategy 2020-2025) & (B4R EE
4 ) EAVERISEEHEAEL AR E S HgdnlE
S BELEAAZ O PR > B FESR R E R DL R
ANOSEEE 2 EAMREH - 2 a2
MR Ry R EE R AV PTRE MR /N - B2 M IR 2
REIREES - i 2R R RO ECR 2 2R [EFE
FER s 8 - Hrp Sl () oM feea S A s
{TEI T E R A AT - Rl BRI ZE
ORI R AR A FEIR SRR TR
e AR (BUNAR B4 ) THYESE (BB
» 2020e) -

9.1.2. BEUMNREEMEIMESEHE - BAEBEARN
RIFREWEAR  HAGZ BEREERA
sar

|0 et i % e 17 2 R P R A YRR SE » BRERE)
HBONER R &MHEES (Recovery and Resilience
Facility, RRF) THYEE > Fof TRl 3 fat&ny &
B DR Fy TR K @R - BB —E 48 - ks
HREREE (%) Rl (7°) o BONE B K MR 1%
Bl E L M S - DR 8 M e E&
(Recovery and Resilience Plans, RRP) & B4k
FIEA R > B TLERK ~ 5T LB AL
ot -

BOME 2 K3 MR £ &) REPowerEU &Y
oy BUREE G 2022 4 5 Himi#Eszsts (Ol
JE S AR ER T e R EONRE TR 2480 8 (B E
@ 2022c)-REPowerEU 1y B H (-2 R ER F 15
it EHR AT A AR OIS - T (e B R RE IR AS

FH BRI - TEAD Fit for 85 J7ZERTiL -
FEETEATRARE: - EHEEAMGRE ~ BIFRE IR
RINIBESRAE IR 2RV IR « IETERYIHE %
T8 B iR - EEREUE S TTE ARk A i
ARHUARER T AR - DURES S RETR R B
(BREE#Z S > 2022d) -

BOMAE T K MR B R B H AT S TR I e B E%
FEFIEREE R E A A EEE - RO
S EF] R ER] 2 1 3 (European Pillar of
Social Rights, EPSR) -~ F¢& 5 5 HkEZEH
TR AR RAAT R 22 MR SRR RIS (77) 0 s Lt E AR
ANBEIFEE KT ENGE I E R - WHERE
BB ER o (HERET S - BUNEEE K4 e
A ZE S BR EE R Hogr & B R SE A AR RIECE
3% (EIGE, 2023b) -

BOMNEEE S AR k25 3 (RIEHEAVAE > 55 6
RBUCRGUHES " SO (pillars) | fEHffR RRLE © 4k
REAY B S R K EN ARG S ek
T (BB R AR ~ A e RIS RERTE ST —(HY
R - ERUNE B R B R 270 37% & A
& B Bo4E AR AR - TER S BRI EZAE
PR EIMEETE T E SRR L0 0 R AR
U AT DU SRk S8 D A i A B R Ry 7 8t -
BOMNEEE R MR - KRS S Sk i S
WIS HIAY 32% (BliA#hZ s - 2022a) - HEREH
Ye& N ancl: par vz - INRI QAN Q=i ol NE O 2
RER oy k= MERIERL - R R e BB T
N E MRS ~ B E i AY (non-gender-sensitive
twin transition) #YEfE (EIGE, 2023b) -

(%) —FRRHE AR R BONE R MR R BIEE R Y - FHIETRE Ao th & - SO0 R/ B AR e R S8 - SR TR S (B
REEER ~ AJTEE - BRELE - WnEWEE - Tk - SRV ERIRRE S EE) -
() —FRRFSCEER R 2 ORI B TR EGERE - TS BBORATIESF « MRS TR I Feathg « SAHRABOR B AR R A A EE AR R

SO PIARR ~ L - EMR S R

(") BOMEHEEREEE 2021 £ 2 A 12 H (EU) 2021/241 SEG] > SROIBONEEE RIS - ELL:

http://data.europa.eu/eli/reg/2021/241/0j -

2023 FEMERIT SIS B — R SRR R AR Ak (R
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EEAEONER M AESN (BONGEBE) 2
BUB R B IHIBRIE T » DU BT R
B B AR - ZRTMER SR ST AT A S A BUR A% L
ERMERIRISC B A PERE » A AR E R (%
BUKESEEE - DUH A IR A PEAH KRS -

PRI ER bR (ER R E ) Ty —IHEAl - EEFE<H
Sk o SEERA IR ARE ~ MR SRR T T
HIFETS - CBIOMSR EaBs ) 1Y B B B Bk Eo RS fir
A e R E R E LRSS BTRE4AFT
A BICE BURI BRI 2 (E P B - 20EKER 2020~
2025 SRR SP O EE ATl R i BB T A )

(Communication on Better Regulation) #yZEsk (78) -

9.2. BRI MRS ~ RIZEBEBR

(XD an=g Lt L gt S
CERRIMEAI R 5 R IRt R
S~ BB ~ TR, B R SR U R - 5
SRR AEEBNT IR S5 R
SR EAEEREHARITRIE R E TR
BRI - WE AR A R R o
ISR AT 2E R ENIRAT - BB R
BRI AE AR AR -

AR B I ELR (5B (A — ey 5 - SRR R i
BHIVERIIRA ~ HERT By BRI A ET T RARERE -
S B 2 PR S Rk AU A L B R M U

(gendered opportunities) -

9.2.1. W AN RIS EERRPERUKAE

7R E BRI —H R 2k A NTE R
SRHIIRE TN (Terry, 2009) - frif583H =
HBEZ ~ B3 - AERBUETT RS EERCR =R
PRI 33 4% i 2% 1) 7 i R A /E A (Denton,
2002 ; Agostino Lizarde, 2012 ; Vowles Hultman,
2021) - REEEBIREE - FURE RS B
AR > MEB KR IEEEEUR = RARHEIEN gy
F A (Nelson, 2008 ; Irwin, 2015 ; Bell, Daggett,
Labuski, 2020) - KZE{LAARDHE EE B AN
P aR BRI ESE > BIAEREFIFER - fEE s
ERFESEY BB IRASRE A GRS
Wm0 P SE AR A S S R S RV EE SR
WE o (EREIVEEIE b TR E R EEDN
#BI&H 5Lk (Christensen Breengaard, 2021) ;
Cohen, 2014) -

7RI A BRI EREHRE H IR ENR
WHEIERE (CHZILPREZ) BRI SR
Bl S A AR R U7 4R B B¢ (Johnsson-
Latham, 2010) - 7E5F20E%2 - HH#EFE4R ~ PRI
At E R a8k - BEER S W ARES &
HIELRE S > MR B G Y2 E R R A
gt 5AYELEER = (Gore and Alestig, 2020 ;
Ortiz-Ospina and Roser, 2018) - &jfi& (Oxfam)
FIHT /S fE EEEB BE 22 PV IH9E (Gore and Alestig,
2020) f5H1-1990 £ 2015 HFf]> £k EAN
10% AN EVERBERE @ & REHiREEER 52% »
2 FK 50% MY A EE3 N1 5 7% -

(®) EESEGEREONHY - HEE  BNKH AL EZEGURESZ S Y - EEEIVEE | BTRETEEIARE - COM (2021) 219 &

Hhl

ERERMERSEZES) (European Institute for Gender Equality)



9. FRAMEL MRS (BOMSKEEAE) (European Green Deal) AYfLE /PR

BRFERER - B IERYER e Bi A sEEE 2O E R (Bel
Rosell, 2017 ; EIGE, 2012) - 7= FLELM: Il (0 [ ik
HEAUIMHR > S b R MBI RITT Ry - Tt
AT —IANIR S e B EEESE 10 1

HEERHAY R = RAG R > RS2 Ry 8.5 I -

BHZERR - AR R AT Y » A &S
A - HEFERLES 2L 2% yEE
B EEREAY R = RESHH E Al m i 16% 5 20/
SR 23 AR ARBEE AR - BB REOR
fi ~ REMRSEE - B ERTEEE R = AR E
HIY i FIEER % (70%) (Carlsson-Kanyama et
al., 2021) ; Raty and Carlsson-Kanyama, 2010) -

9.2.2. RizEBHIFERFANMRAFETN
E—LIE

e - RiEEBE 2B N EAE
(Djoudi et al., 2016 ; 2Bk M: B @ (2287 - 2016a ;
OECD, 2021) - W5t/ fEH - HEREERIREERY
Hagste » B EFIERBUERH & &BE R EERE
Y1 (IPCC, 2022 ; Romanello et al., 2021) - {1
= o EE RGBSR - 2
T ER TR PRR R R (NEEREE
B > 2022) - 187 BISp HAER 2 PR
(Bt ~ AR~ Bk~ TREE ~ MEm ~ JRERES D
FlL ~ BOERE - WA KRS R TY) > #UE R IEIER
158 B SR fige B e 99 TR Y R 7 (Kajser Kronsell,
2014 ; Versey, 2021) -

RIEEBBE ATV E TR - Mg - i  IBe
g~ KEREH - geli ~ B AT RIS R E S
EARLE: (RERMERELREEREE - 2016) - IREEAIR
it S FE JE\ b 11 A 59BN ERE (BRI - &
FUMMESGERE L) WEHELASEHEE
(EEA, 2018, 2022b) - filliii K SR F T BE  BAH A
A RE R B KA R R » FETREAEIREN
& E  ENINEENRE RN Z2nEfE - ttE
FIENEREE B ERIE A UR B IR A RE i » &
REE BRI S HERISE 0 (EEB, 2020) - 1
BREE > B AV BIEE IR RN AFIS9ZAIEET -

R - HE - VRS - B REREERFTE

250 g A VBT R A (EEA,
2022b) -

R - e R ERN KRB A% - LRl
ZEAIRBEE T RE T RN - R RS 52|
fixlm R REFLZEN AN (PIAIRE - WANFRERE)
B SR D R IR - iR AN B %
PR - BARKERE LA g KEREGEEN
B EEEE g - S TR g E PR R R I IRERNY
=5k (EIGE, 2012 ; MacGregor et al., 2022) - [E]f%
i REEBEHN RO EE AN IER IR S48
HOZRBR TR - KR A ~ B9 ~ HE R0 5 69N R T AF
ELHNILINE » EEERMTgfOCEat - 8
> T BdRAfEH (care crisis) | SEEEAZE > L E S
= EEAA & ~ IR T - B IR Bl iR
IRBEAE SRR » S geE— N E R A A
EEIVEYE (MacGregor et al., 2022) -

2023 FEMERIT SIS B — R SRR R AR Ak (R
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RiEEBH RN EZENRIERSEE - Flakkx
it B BRI M RISE TR AR 6] > R -
AR E S (RS L SR E s B % H
NE (EBRMERIELRERE > 2016) (55 7.3 ) - &
B E RN N R A WA g P RTS
SRS R E R E o PRI AR - DEEE
BERCE ~ 2t SE - FRE - 1BMREE - B
BEE R EAINT/EE (EEA, 2022b ;5 Levy, 2019 ;
Romanello et al., 2021) -

AT T B 5 5 2 B e BRI E - il
i = m 2K S o a2 e N R Al T AR B EORA &
MAERHY > N R BCsE B ESMIE G LR AR SR (LRI
EEFRER ) - EEEFIRAES - AEER
LB IRBATR - &t BLEE (2 A i &
b o i HEMTERREEEY) (Breil etal., 2018) -

RAEEEE IR IR - 2%
ZHBRE (55 8.3 f) o EERHE > ik KR E
PARIRI S A 1% - AR TS 5 EZ—
NEE A AVERFR T BRI R A IEE
MR ZE e MR ) - AR 2R - B ERAE
nEE R ~ MERIRSFEE R b R
BIAEEEME (Van Daalen et al., 2022) - ZEE & 5411
BFF 52 2R PR A A iR SR S (R SR 5 S B P R Y
A BRSNS EESEE A 2Bk B R LR
RSB R -

9.2.3. ZMSHRFELZIT RIVATREMIEE -
EESTFERARERE © HERt M EE

RetE RN - LA A RE R P R R B R
> ST EEPRET Tl » (A0S AR B B B i -

() BRI TS - AARREAR S 25 P4 AR -

(ELEIRSF » PR 1 AT < AN~ 5 PEL B 2 P~ 55 22 BB
MRS EEEAY o MRl e SRS R YRR
FERITT Ry 15 SRR T 5 SO AR SOER iy 4
HEM: Y%7 (eco gender gap) ; (Mintel, 2018) -

FEEPTHGHEBESE (Fl0 " & TIE
(green jobs) | i) FEPHTRAEIREK > FEEPEL
RIAEA REfER AR M B A (e AL o
PEFEAIHBARGE - AR S - EYHREITHSS
B PEA IR FERIZIMREIR - INBAEE
A SRR SR E o MR
PEAETERIE (7°) - BbAh > 2R BRI T AF R BRI ESE S
FRIEREOR b S - B ERALL RGO
RIS A R S T E R B NI RE P S - T
FESH SR > HUERIEERE  (ILO, 2022) -

TOHBEEAMRE » B EE AR ER ATV E(LE
R E TS & - A RE RS R 5
YUY (BFEREIRAIZK) - EinAiE & 5 ey
2L o IR > HINERIRAIREBERIE AR HIE L1F
FEEHir o EREZEEN AL > HIRE#HTEY
PRI 75 Lo B8 L IE IR AV SRS - [RIPEAE 8 L S )
FEZE I LHFELMEE SHIAFENE (GenderCC,
2021) -

MR AR R S K T RRVATRE M

MBS BB AE - ZMEEH
AIRETE B ~ BiAE ~ [ D BE B YR, > BREUHE
KB ZFEMGE (Carlsson-Kanyama et al., 2021)-

"E)RE (zero-waste) | HUAMKEURTT > HE L
WA REE ~ JERN B SR EE) - miEtE
g £ MERT (Wilde Parry, 2022) -

A 9.3.3 HiflE 9.4.3 i

EREM:RISEZE R (European Institute for Gender Equality)
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[FH > B ERHGE B o PIRasER
ERE BRI ErE - AR ER nTRe R R A 1S R
(Brough et al., 2016 ; Daggett, 2018 ; Pul¢ and
Hultman, 2019) - [A[t » PRI ERIRRES - JE AL
A FEE AT R SR B PR AU E TS

BB A (Eurobarometer survey) (2021) 119
GEIRHEUR > RSB H w2 FIRONZ R S ERRER
0 80% MYZLHERT 76% MBI BREEERE—
{EIEH BmERE - SR - ZEEENEER
AIREBR AT BN [0 E R 22 (Jr il Ky 66% A
62%) - MTTEPEEIAYER 2 55 - Bzt (37%)
EESEME (26%) S5 mRE (|7 H g S A& A A
D (BR A - 2021K) -

27 : g A&y
R

60 1

» JR T B A

BRI EE

50 A

40 A

30 A

20 A

10 -

0 -

ES P DE SI RU R BE H IT

M

BRVZMERIFEILR (16 s EFE5 L > 2018) -

[ B > 2016-2017 4E25 8 #mBOMNTL & i &
(European Social Survey [ESS] — Round 8) (%) %]
H A R E S B R R e e S B E N BT ~ R s
BIEE D CRIESENTE - [REE T - BEF]
ME R HEIN - HHlEA 2B RNt S
MEERIE L REEE (B 27)  EREMZEAFIN
B ol fELLRREHHE - NS > 36% Ayt
RIEEIEEEE (3) RIEEE > B WEEEL
R Fy 33% o AR ER BRI E SR o 2R
BUEREIREL > 15-24 B EIERE K (9
pp) > EHr 39% MY MERREEEE RIEEEE o BT
HIEER Ry 29% -

=fil'3

Wa)

HU AT (G SE NL LT I EE PL

"B

EAOK - ESS 8 fn (2016-2017) » fHRE D24 " A RIZZBIE WAL R ? JRHHEE (4/5) FIREIEE: (5/5) - |

() ETEREAR MR AT B - (B EREEMA] - BRI - B - BB ~ S AR - EE - WA KR - B DIES - |
A~ ArPegFE ~ (R ~ PV R - AR (RERNT - WTRMEEEE - PHYESF - ERdl - S - SR -

) E T EHRBEENE LI R ? | M EEEE 1=
.

SEETEER - 2= TXIEE > 3= ARNEL - 4= JEWIER > 5= MR
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28 (REBEE&EY © SR AHOCARES NERREEB LM BIEER (15 s EE Tt - B -

2018)
80 1

70 7
60 1
50 -
40 H
30 1
20 1

10

O .
H SE R DE BE N E EH AT

w Lo

BRACK - ESS % 8 i (2016-2017 4) > RHEH D23 6/10 & A -

EZHEgEET - P 61% BRI 62% 1y
TR BEEREEBENEAZTELR ) (B
28) - G BTS2 S AHHE - EAZHEE
MBS EH R R IR EBE A E RIET-
AR 2 IR (13.7 pp) FlFgiL (9.2
pp) o 1£ 7 & B (B - AR - AF] - Eit
F] ~ IrFEsE ~ HTR4EESD ~ WA ) 0 BUEEILAEE
EIINETE - BEEHEBBENEN: - HrEE
WA BMARLE - FTE BB RSB R
FFEH St R A DS B g o AR
W IE4R - BUSTE B RIS AMMTRH4R R R R 8
TR EANETEE AR > 2EESERENLERN
EMERIEER SRR 72% F1 71% @ St s s
4y 10 pp - LSRR ER KAy MEf B
(52% FYEEMERT 53% Hy2tE) EHHT 20 pp -

I[E PT PL IT ST LT EE H
n BiE

BRGNS - LR A RE TR R IR A SR
838 > DURGEE R R R B B S N (LA -
EHIEAYTIHIEIE - BURZCMEEE B S ZHY
EREFEE (Coffey etal., 2021) » A HERCERANETA S
EHH -

AN NS SR ERINR T2 8 > EIGE $HEE
R ~ AN EENERS 2V HERDR - 20k
EERUERRGEARIRER (B 29) - LMEEEE
W~ HRFEHERIEROR T RAUHE B - & #
G BN IR e IR SR (5 FH BN > B R
A& > syhlRs 8pp A1 7 pp : fEATAERIRIT RJH
Blrh > FEPEPRAUT Rl T Ae M B A2 -

() SHERIEHE T SESAEE LA ECA R ESNERAGEEE ? | 0-10 fRTrRRPEE R 6-10 > Hit 0 £R5%E4REH 10 R

R -

EEMERISEEE (European Institute for Gender Equality)
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29 : YRRy - PRECGRORITRAVIAR (16-74 JREIEE - BIEE > 2022) - SCoiR

Eike
W
HF HF

et

g 9
B

MR KA | B

SRR | WBE | srsia
it A

@ oxlE w|w A
HE E|E B

GBI
PEZE
W %
| B =

0 10 20 30 40
mIRFE =

50 60 70 &0 90 100

LRSS

ERAOR - EIGE $HR{HIRR - BAFMAOGEIMERIPEEATEE (2022) - THEE  BE TER M1 T BT MIEIEDER - T lesE

M ERFER, fITRD -

FHEH R O THE ARS8 Tk
RIS AR R E SR A B R

WHFERR - MR SR LR I SRR B R AR
RO FH sk B ATy AR S B St & i > 20y
priELL MR (Dhir, 2017) - (BOMSR (B ) 32
BEVE AR M AR SR % - Bl e
SREIREIS S EN I TR S EERAE] 4 72 1 (22%)
(BXSEEhZE & > 2021b) » FREAERETRSEIET B T H P
RS ERY 3 732 1(32%) (IRENA, 2019) - 2074

FEBR SR IR T Tt A 22% > fEIRITE

R B E BRI B B R (i B P 5 EE R A J2
(35 94 &) -

PR P 4= BE JF 48 = (International Renewable
Energy Agency, IRENA) (83) (2019) =14 » 25
FAREIR EEMELE ALK E 2017 41y 1,030
HEEEINE] 2050 VAT 2,900 E{E - £EREZ5E)
TS AT EARH I HEEPECE R T REIR = TIE
FHIZE - M FABITE IR A AR AT e Y EE BY
A BT E BRI ZE - B TRREME ) DUREA Ky
FrEdfrs RIS LRR A AR A - TEmE
I RIRZE AT CHYSH (Eurofound, 2021 ;5 IEA
2022 ; ILO, n.d.) - HIAZZENTE; (FRIEGFIREE)
BLEIMERTE 2= » M EE B MR vl ge S I0FIRHr
HIERHY T e - 878 CEDEFOP (2021) FHIAR
AP LMERSE ANBURIE I - (2 TR PRAEE Y ME Tt -
A RERECRZCMERESA A (BOMNSR I ) PR EZ
SR R -

(®)  IRENA 2—{HESEUTAHS: - SO BIEI Aok ERVREIRAR IR « RZAHSVR AR L StElIS A FEATRAORAY T 2 -

2023 FEMERIT S8 — IR BLA R FIR AR (it
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AT

LRSIV ES - L HE B ROR IR -
TEGk A rh O 215 (EEB & WECF, 2021) -
CEIOMEEEOBA ) DL T 4B TAF | BUMES R »
e At B A RO 2 FH R A B DA DY S
gy 28I - &R TE ) oA EEEAEES - R
18 o] E R A (BHFBEE P TIF - BRI DUERF
REH AR EERSIR I s - TROR B AR R ~ &
4 HAER TAEGRFRY T/ (Beauregard, 2021 ;
Littig, 2017) - IRfisk Al ¥ STEM $AEAVR
Koo DU AR STEM AHRAZCE FsE I Ay R
Y e BREZEN—E (Jantaetal., 2023) - {HfE
LEME RS EREE - M NMEERE R A EZE R
(Janta et al., 2023 ; Kwauk and Casey, 2021) -
Kwauk 71 Casey (2021) ek %8R FHIKIGE Y 5
5 JREMEE R B STEM SEISHSAiTHIEERT A - 5k
JEE B " Sk TIERGE  HERRTES L - SR Rl sEE
(BT B A B B S S e SR DL Ry AT AL) 8RR
B IR BN LAF VIR IR D BT - IR LG
Hae ELL STEM &E (EHHBEMEEE) AvEFE -
EE RhRHE T A RIS (IR RAFI AR ) A8SMA
=# (MacGregor et al., 2022) -

RELMR - RS E T R TE S5
R BRSNS R TEN P AV MR RO A & A
#% (Bush and Clayton, 2023 ; Ex st Z e » 2021k ;
Mintel, 2018) > {H H Fijdy R iR M 1 LR G FE ]
HIRA% WNBUES L (BIHAFEEITR) BiEs
W42 (Papp, 2022 : Poortinga et al., 2019) -

TERC R T RyRe B B L MR Bt
eI B R TR MR 2 - M S B R
ATREMERN S5 (Beauregard, 2014) - fRIZERIZ4AE
R BERSUUHHEIIERZEE - KRECTHANEREE
HIEBCGS BN DARERE - 45 5R8UR » MERITE 2 B
MR BUARY R RS SRR R 12 AT REIR S EHE
SR ERSUEEE > BIMESEZIREI SRR EUETR
B 4E1E (Green and Shorrocks, 2023 ; Nelson,
2020) - HAEIFRSRAE LI > KE ST ABECE
BB P 2 R B TS -

MEH, » AHITREUR - M I S P
fté(left-leaning) (Abendschoén and Steinmetz, 2014 ;
Inglehart and Norris, 2000) - 7EFEER - ¥ A B
BEoMEE G EUEH 2 UIMHR - s
EERMEMBUEEEERZE (Fisher et al,
2022) - {H H A H A E 2 18 B E NS SRR AT I
AT A BRI BRI FH M RE 2= A R

—IHNE RIE R E1T RBAVEEIN R B - MRl e
BURGR AEEBTHINEE L ERE « WA
REERA A ZE BT A R A RS TIF » MBS
HUIRE S HRE R = HIEUATT B (Thaller et al.,
2020) - ;ETHZIRAT—EILE FEEE MR EEE
G AhE LB MR ABUE #E A B
(Dassonneville and Kostelka, 2021 ; Thaller et al.,
2020) - HEMyER R - MERTRI SE R B AT
H 2050 WL RIEEBIREE S > &5
Je DI b RIR IR E SR T HH B A2 -

m BRER MRS (European Institute for Gender Equality)
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ARSI REBERGHENIAFE L 2

2022 F 11 H - IESEBUN T - B RERIEHR RS
BERNBUFEERTEA 32% R (3) H4
SyiseiRir (%) 1R HEREAY SO IEER ]
Iz T BARES 0L BAVE RS - LRI
MEATIIARNE MR B E e R RS
Eh 2B AT (29%) MIERE (25%)
ERE S EEERER B ¢ (H MR R R SEI I AR
FE T EIEEE g E RO TS 31% 0 1
ErtE S LA ERIAHRBIRRAL > 2RI ER
EEME (43%)(%°) - 7£ (BUMSKEOEEE ) 77 8 {EEL
TREIEAN (%) ZCHAEBUNBRAE Ry R AETH
B - TR AR AR REERESATES
HER (60% AZol) UKRABRFEEFNEEE
& (43% Fy22lE) 2R R o SIRRgEEAR
(32%) HHEL » MR BRI BRI AR M
(35%) 5 TEHAM &K B A, - ZHEIRFEMERE -
EEEEFE FENREREE) R+ 2
H 15% Rl MEEFER GRHENERER
) VBRI T > MRS 14% - BRI
BRI &S &P M ERAVEEERE 36%
75 R ME — W B I Ry 11 & SR 4H & (socio-cultural
portfolio)y4% (a4 <aisk (EIGE, 2023f) -

(*)  ERIE : EIGE - MEHISEETERE (CREF LAV -

2022 F 9 H - BUEEG BERIFTARI R &S h MR
HHEEER R 33%  ERFENRM TR ZEE
GHpY b 2otk B ERY 36% 0 5 ZEFTENY 32%
(%) - BEFZEIH N GEBERHRENZ S
BRHEUN - BIERSIESUAREE » 2O R A 5 B Al
WrEsNZEg T - RFEMEES (37%)  EEHA
SHIBAVRMERIR o ZMEAERRIAER (29%) ~ &l
BIEIREE I (28%) DU (27%) WEEE T -
Fr 5 EEZREE  fh4h - MR GBI ZE A
FREEEELLE » 2 EZE S TEHPIRER
JE 0 CHEATRE - EEFIRE IR EIE > M E S A S
16% ~ 13% F1 8% - Nifx T 2 (& o pld B 485
31% 1Y % B Fl & 4 2% f= 45 1 (economic and
monetary affairs, ECON %1 Regional Development,
REGI) TEZEF4M £ 2023 £ 5 H - &F (B
MNEREE A ) FIRHIZ B R EE IR MR- -
BEAMN > REWAKREZ &S (Transport and
Tourism Committee, TRAN) K47 ST
=& (Economic and Monetary Affairs Committee,
ECON) 4b > & F4raE4ER T ENZEES (%)
REHFMEETE TR (EIGE, 2023f) -

(%) HH% BEIS #EEE(BEIS-typology) - f1& 4 HUHAIAIEZRINAE 1 B - AA (UM - WEC- BV - 5IA%) s E - 0K (&R - €5 T3% -
RIS S | - BT (g - EEN - BURE)  SC - HESUbliEE (MEER  BF HE xE FOE -ERE -BHF R X
b~ 28 - #BEE) - BRAR © FEE|EMBONERT dEs{Te4s) miEk - BXEEEg - 1999 44
http://register.consilium.europa.eu/doc/srv?I=EN&f=ST%2011829%201999%20REV%201 -

(%) https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_pol_gov__wmid_natgov_minis/datatable
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9.3.2. EEIREBE A ETTHEELENES

BEE R AR S Te » WONRE R (B ME 2 3T -
BR T 2 A\ EEEA R E R G REAVIE S - $°
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IR E S - FREEIFEREE SN - AT R o
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TAOEEE ) AR FEEE T ENRRER i)
HROKEE - 2 i) BEERK ~ RS A E
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FIEN= Y sl il SRS e e N =
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SRR E A T RERUAR(KIMBE A ZE - B
PR N A BB AR TR RS DR I A A E T R
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10% HIELG 2R 9% HYBE G EMEME Ry hi
Frig R BtiE - i 65 A EIFERET - 8% WYL
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31) -
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2019) -

HOLMERIR PR RALE - e H OB EE AR
=% (Clairand Baker, 2022) » H 822 & i A % f
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BT e RSk R EZE RS2 (household air
pollution, HAP) [~ A B EE - & 2 AL o -
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A R ETTHE =2 B2 B B K
AR PGtz - B4 ~ SR E M S RER &
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Pkl > EMINEERARIMERIR L -

EHIRNZRGFELHIAREREE - “FEmsE - 2t
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FE PR IRBRER R 5 57 1) R S (s 2L PP A RETR
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R RS HEII LA IE - REIRE 85 I REiE—2b
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EREM:RISEZE R (European Institute for Gender Equality)



. TREMEE:: MRIFEE (BOMSKEEEE) (European Green Deal) A& /2 A

EEmEZE - FREIFIRERED

W AR E (B B FERE S EIE (X A » EfE T
H{ERRE (BFEZFHF) (Papantonis et al., 2022)
SOBEEEREIRRCR T HIRER » 18 E e gUREIRAY AT
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EOAEYE - BIMERHHAFREERSFE - E2E
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RAEZRER  MEEEETEREEE A
b SRR RS (BEIRE S0, - 2022Db) -

33 HUR - B RS A A REfE AR R TRRK
THAEE ~ SR B B R B E Bt AR Y (2
(15%) - B SIS BARAVEES - FrA RS 201
[ERERRAE AR AT RE MRS & (B 33) o Mk A
BREYA » EHEREEREAZZE (19%) F15 1%
(20%) ~ KEHIEBL IR AV R (20%) ~ B L fEtsE A
+ (19%) DARC B SCRE (22% B B R A
19% HWYFERRSCH (1)) - 2K BEUNBETR & B8R
(European Energy Poverty Dashboard)('"") Hy&
BT » RAHEEFH PR AT RS
AFREIFAERME - RSN E B EAVEETR
R (Papantonis et al., 2022) - BEZRE RIS H
MR BRI - 0 (CHEHE B EER)
FEAU AR » 557G A RE A VS A i A (£ 5
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(2021) HEEIR AR O E IR AE A FEOH] > HH
BRI AR R TR KN - KR EEEYE
M~ AHEEME I ESE I 0 PRI
IR R o HPN B IEEATFE K - Bl
SEEMBCETHRth &2 %8 (CEDEFOP, 2021) -
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BEFEANEAE ~ eSS B A (5 - S
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https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:TOT/POSITION:COMM
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:TOT/POSITION:COMM
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:TOT/POSITION:COMM
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_HEAD
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_HEAD
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_HEAD
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_MEMB
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_MEMB
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_pol/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:CAB_MEMB
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR_GEN
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR_GEN
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR_GEN
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst__wmid_env_eu_ec_adm/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EC/sex:M,W/UNIT:NR/ENTITY:DG_ENER/POSITION:DIR
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst_wmid_env_eu_epcom/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EP/sex:W/UNIT:NR/ENTITY:EPCOM_IND/POSITION:PRES_COMM
https://eige.europa.eu/gender-statistics/dgs/indicator/wmidm_env_euinst_wmid_env_eu_epcom/line/year:2003,2004,2005,2006,2007,2008,2009,2010,2011,2012,2013,2014,2015,2016,2017,2018,2019,2020,2021,2022/geo:EU/EGROUP:ENV_EU_EP/sex:W/UNIT:NR/ENTITY:EPCOM_IND/POSITION:PRES_COMM
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retER R TS (OECD/ITF, 2022)-

e BEIA - &R T BUR 8 A &0 AR S
5 FEE AN R 7 « T U i Ry B8 — 4RI R K
12 B A A 5 Tl > TR ERE SR g B SRR K
AGEBLE T R B G 8 - —[FIEBKEES (Vagnoni
and Moradi, 2018 ; Wallsten et al., 2022) - {541 >
Bt Umed Bl 20 MM S R A S 22 FE HY R [E]
[EFTED » AEae /A 24 - 3 ] e R
T NS 22 A [EIRSF R AT R MRS e K » 2015
o Umed A 66% HYZME HE ACBIEEC Rk 858
i LA (LR B 43% - Umed (1Y EEE

s B A MERR FH B MUY 2 il T A B E R Eh =

5K 55 Mok A BRI LR 42 S B 55% (OECD,
2022) - BEA AT BR S T M o bl
(e 2 B A A g U M R P 5 - szt & iR
BIEREEIRAL » AEARERA R T S @A AT B4
KIS AMERIE R - filan - A TEYEEEEt H
B RET AN E - ST & GRS
(Sansonetti and Davern, 2021) -

9.4.1. MR PEFEEREEE

EXEEBRA BRI FE S » 2SRRI
MY R B R R A e 5 R AV R 88 (EIGE,
2019b)- GEEREN M (mobility) 785 4 Kyt RH a7
(AR B2 SRR » 2R BRSBTS -

i R EIHEEERE (Joelsson and Scholten,

2019;1. S. d. Madariaga and Zucchini, 2019 ; Uteng

Christensen et al., 2020) - F# - fEES & ~ (L&
& ~ B0 ERE MR AR R R
HHBIEE RN - ez B R Enis U 7 =S
(Lenz, 2020) - H&F fige 2 5 TH YA 8% MR AN P L HEH
o FlanE s - BRRE RSSO R
ZHERERK -

PRI - AR S BLECR B E R/ DR E A R P
AUPERIRIZC B MEA PSR - KBS SRS BRIR )
P PRI R - SIERGIE H A PRy - R
HAURECE SRR - EEETEIR T/ e E
{8 FH VB ERIME RIS PR - AL R RE R I
FIBK SR £ 2R i B i 24 T AR 220 -

2023 AR S 5 — R B A R S A4 e R
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R E R PSR

e &R e e BN [E 7 UV ES R
A RE AL #E B H B R ~ e A AR B HY LS »
AR SN EI & g5 /& HEFR (Mejia Dorantes
and Murauskaite-Bull, 2022) - }8#% EIGE &
(128) » A FLiEd R B R Rk 0 5E 2
BN H AR GRS o BEIR A HE 2L
MFRIB N A TEE A IE R E B RS
IR A R B S (M H AR VR B S B - i
40% HYZCE (FHEHE 32% BYSEIE) 81 R\ il
RS R E T IFEEE - [FEER > 42% VL
MR Ry A B A M2 B2 TR EE o M
BEEER B 33% (EIGE, 2020d) -

FEEHY (AHEERAN) EmE A g2 FIEY)
FTfEERHVIRETE] - M52 28 m] N H A S EIAIEE
Bz EE ~ FEERHE (Bai et al.,, 2021 ; EIGE,
2019b ; Wheatley, 2012) - 5 - i 1T
TEFIZEE R (TR EAEE (Bai et al., 2021) - jHE)F
M R A RE EEIFHE = - AURERBEREIA
(EE RN 2 ERE (EE R B
SHRFEVEE IR B B Ay R (1. S.
Madariaga, 2013) - —E @SR - 200 (L
BB TN FEEEERDE TEHEREN
AR o 35T RE AR R B TR B RS B E 0
[ BRI E R VRS
(Wei-Shiuen and Acker, 2018)- EIGE (2019) Z&/~°
fesm R BRI TAEAR L0 fe] - BB MR m S EF i 4a
Bttt R - BEERBEEIRE - A5 EZR
HRIETRBRIEAVRE ST AT INE 5B 20 Rl 8 i
B lcHyA % (EIGE, 2019D) -

Bz e oy e A R A R B
AR EEES 2023 £ 5 FiEBEmNHER
{754 (Social Climate Fund, SCF) j£# (12°) > %
AR E R T E AR FEE AT DS RN
BN IR E A o SRS R A & KO Ak A
VS o HANER = IR SE R R R 0 BRI
EEERFHTEER - -

B EEEIERE ST - TR AR - Rt
M~ R Bl EREE ~ (RICARETT ~ B4 bR
BHRE AR AN AR EIE A » [ F iR s
ryiEEEEEE s (Simcock et al., 2021) - iy E]
S PRI TT R M R E & VIR AIRES: » SRBH—EA
(BfES LfEEE) IRBEARETR KIS - 5FT
BCEMEHI S IR - DURAEATIEEEA ~ AI{EARE
RN [ 2 & SR O] R o e B ERE
efRAOEEKMEENEA - HEBEZRENS >
H A ]2 =N & fe i 5 e« 2B EES 1] B
SR M BN > Hhoy B R ER RS A
HUS- T &8 ~ 5 B Sy L 248 ~ AR
B A B FA N R (Lucas et al.,, 2016 ;
Simcock et al., 2021) -

(%) ZECERE R A R DL B R M RS AT IR VIR A YO THER & 2015-2016 4
https://eige.europa.eu/publications/benefits-gender-equality-through-infrastructure-provision-eu-wide-survey
(') BoMZe e s Eg 2023 £ 5 A 10 HAEAMSE (EU)2023/955 57208 @ st &R ERESE » E5T5 (EU) 2021/1060 524K

ELI : http://data.europa.eu/eli/reg/2023/955/0j

ERERMERSEZES) (European Institute for Gender Equality)


https://eige.europa.eu/publications/benefits-gender-equality-through-infrastructure-provision-eu-wide-survey
http://data.europa.eu/eli/reg/2023/955/oj
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FRENERT H B RARSE A A R E R

R B TR TR - BEEE RRTTIRA L - BE
JERERERIEITE (1. S. Madariaga, 2013 5 1. S.
Madariaga and Zucchini, 2019) - B4 1¥13: F ZL N By
TAEMHE A BE] B B (FIAERF PRI TIEE
fir) » T2 R IR B 0V B > R E g
TE RS E) - DIRBFTRNSEaiEEEEE
AR I~ BEAFL T SEIRBE AR - TR A
RS - PRI BT E YRR - (EERERY
—ET - BEYEMEE S B RTT R
R LA A [E] o RIBL > 2o B 28 T T
(trip chaining) | » tHZR{F B % (E " %5 (anchor
points) ,» {EERHE R E R - BIAIZE - TAESAT -
T2 B (Ramboll, 2021; Scheiner and Holz-Rau,
2017) - gEME NS EEAR BT TAZE » (L E) T1F
HYRF TS (E R TR Sl S F AT - ST
AT S EACAE R S B EAYRFE - RS
B G MR SCERRIRY 4 72 1 AR
5772 1(EIGE, 2019) » T {TH28## | DU B A —
FERS BNV K - (EAEEERER S ~ TAFIRENALE
SO RES  EHZHEEERS - BARGE
B TAFBLAEE S EAIEE B E
(EIGE, 2019b ; Mejia Dorantes and Murauskaite-
Bull, 2022) -

(") QG3 - EHERIEST » FREERCAT R BRI -

EIGE $E IR « (8 ARt EE M E =R
AR} > BN R H BRI AR [ R (4
FRfL RAE - HEREM S 0 22% MIZHERT 19% 195
MR R R CE R = (1) > A
KEY 19% BIZCMERT 18% Y53 M SR (bR HE
PoEgE T > [\ TR

B R BN AR ER TR (EfREE L
L) BXERAE 66% HyZLMEAl 70% KSR RIAE
MR AR 3 i T H 2 — (& 36) -
PEEE B MR A nIRE BT (M 46% 0 1% 43%)
PURER A S ESR TR (211 34% > 551 29%) < )
Z o FUEE A AR A B 17 3 s A B
(B 21% > 2 15%) - DU EEEE B {75
(mopeds) (5514 7% > 201 2%) - —BNEEGHE
ZEUEAAZATENAZEFETHE (B
5% » 201 3%)  IREIL MR 3 RiEEE s —
A 3%HYZL RN S%HIH M NG (A E IS -

EIGE SPRHELT » YU E AL A 2 SIMBINIRY
@ WHEN - S LIZRERIEEIE (B 37)-
PR SEARIE 53 (7L PR R » BT
10% A\ CHERI SR i BN A2 AT
NN« 7 BB AR WA 10
M B A7 82% AR A LA P
49 3 MM T2 BIRIBATETESS 1 50 Iay B
H 48% ~ WA 5 B 73% -

B 37 B > BRI A R
AR » RS i SR B E TR 2
IR AR -

2023 AR S 5 — R B A R S A4 e R
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36 - iRy - —HEN R A EE AR (16-74 REtE - B > 2022) - SR
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70 4 66
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10 4
0
R AT N\ FeiE FNBTEHL, *L)Kiﬁfﬁﬁiéiﬂﬁ HEHITE K VR AESR
HERU R {7 ﬂ#ﬁ%ﬁfﬁ%ﬁﬂﬁ
m m frs
B EIGE SHRMENERE « AR AIEFERE ZAHE (2022) - QG1. " E— BN H i (E W Elm T E ? SR FPieyE

LR

it BEAREIEATAER AL - BIEELE : TRE ) DREIE (EEEE) ) T EHEERIREE | TR (O - MR - EE - R
KEH -~ S~ TR BT ORI (R TKE) | - T R ATE - RS GET A 1TE (REEEIEE) - DT DA R EICERE
&~ THAML, A0 TR o BITOREUR TEH WEUERIEY) ) ¥ o ZIE RS B E 3 R IR A o IR -

37 - frg BEE sy - —ENEE DUSEIE B En TR CHEABMEEER (16-74 FE 7t 0 BX
B9 5 2022)
100 -

90 -
80 - 70
70 - :
60 -
50 -
40 4
30 -

20 -

10 H
0 -
&SI MT IT WU PT EL FR HR IE (Z EU DE ES PL LT BE NL SK EE H AT BG SE RO LV DK HU
m = Bt
FHAOK - EIGE BHREMEIGE « EAFIMSOSEBIER S 2ZHVHE (2022) - QG " AFE—HN i (5 F0— i T2 2 is B iR Ay iE

B o
sk« ZEBUNMERH IR 3 e TR - 8% TRE ) (V2B - IR - EAaEmAEE AL -

o EXEFMRINEESS (European Institute for Gender Equality)
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SR AR MR M R 18 [ Ak S A s Ay 2 25 Fe
PREK o BH5L o DA EDE U B &R S A B A
FEEFENDGARE - H o R R EHVE T
Z (BB THECTE) 2 AR A
gE= & (Uteng, Christensen and Levin, 2020) ;
HE  EniSi g0 e EIaE DIIMIAL
HFEK - BN IR I R T2 KL R 5%
(BB ~ TAF ~ EE) fVESRBE) s &k > VK
ZEYRIR R ERREE R T o R hiE e 7 =
AR AT S E M L 2 i (R 3.2 ) -

BRI HTES TR 2R (BREREEE » 2021¢) f5H
TSR A H AR - (EAEED R E S TR
BT o B - AR R (e N
e (5 PO LB - Blab Tk BT (B
HZg - 2021c) - FITHEL M SRS EEATR
772 (BB BT AR RE (B 38)
&8 B Z A RRREZE -

38 : fMERIE Sy

WEREMBEZ N » SETHEG ZEH MR Z R
(Prati et al., 2019) - FEETECEEZR - ZCMELLETT
B Ryl T B AV ge 2/ NG B E T HA
R E ~ MR e MERER - BEiEE
1T ES RN EEE) (gendered activity) HYEA -
EETHEREE RS e B 209y > RSB
DABATHEBAOEELREE (FIPEEE - (2R - {575)
{EAE R R 7 2 i S B T EEAY AT RE ML
&> 51 (Ramboll, 2021) - BHEsE 2 M2 Bl 51T
HAS BN MRS N Z - EFE MR B 2 F R
BEANAFEEFES T RELMEEEFA T RE RSN
EUTHRERERSE > UARE T1Ti2# (tip
chain) ; HYRHA 2R 12 84 2 (E & B (Prati et al.,
2019) -

B 2 i U7 PR 22 B DU R A [F S BARE A H 22 52
H & g mER Ay £ 2Pkt A AT A E - 8 38 &
0 B SRR RS T PR L R TS -
AR LU o FH PRI > H o 2o EE S M S R
®#E - HHCMEMBEEREAME - A IERARES
Y= ety

HEREN MR EEPEL (% > BIEE > 2019 £F)

TEIE

A

A P PR R

EoE

HIER R

NI RS

EBE RS E

(R

.

TR A

AR

PRI

(G

i TAF B TR R
B3R

4

o
.]

m 2

6 8 10 12 14 16 18 20

Hk

B - EETR I ERHE TR > Bk Eurobarometer 92.1 : XL A1EE; (2019) -
izt © QAda 1 T HEREINETTE » G0 R 0 AT B AP R o ? R 1 fIPRERE T 2

2023 AR S 5 — R B A R S A4 e R
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Mgt 4 (Safety) (AFERTAPIE T - M & g x &
(Security) AIAZRTANIICIE © 2 25 smiy m 5
e EPE BN HB G T E - EaiRERE IR
MRS AER o L MIORIEAYME B H 20 - 5B
MR M A TTRESEN RS S (Eurostat, 2020) »
MR LHEERSGERFRESITA - IR
HRR BT AN B B EN LR s N L 5 S
SrEE SR T HIMR  (Afesojaye et al., 2022 ; ITF,
2018) - Mt A A AR E M 2 B EGE
Ry BB A 28 DA 28 55 M R M A T R
(Criado-Perez, 2019) - {FiEimZr )71 » HHIEERE
Y ] B PR AR 2 MR (o A R il T2 -

AFEE P HEERENRT

e NIREISERE - (R MBS m T = B
ARG R sEfE (Afesojaye et al., 2022 ; EIGE,
2017b : Hortelano etal., 2021 : ITF, 2018) - Z4i#i
DERMSE) > hEgFErTRE R YEAR A AT EL
A FE R AR T E > DAGe iy PSR R 2 A R
b (ITF, 2018) - @G RAEH - MEplZeidE (LHE
EMEERE T H) KFHERZA - BE ISR E
EERHUE I E iR FE L RTRE o (H B EE B S A 3
g E M e E BRI ERHR D - B
ESEREAY () FAfAEsER (%) LN > DU
M 127 R RE Y A R BB R s T > B W TE TS Tt 2L
TR E LA Em N EVER - WS
fr TEREZLRRE - 28 > i R b B
#E (BREEIER - BlusFREEE)  ERAF
N HE R RIAE R R RS0 TAE N B T REgR )
MERAERE > BLHEA TR IR 1Y
@B - R @A NI ES et il (ITF, 2018) -

N Fehy E R E R B EREIRIETES [EHEE - 2
22 [EIPESER - BB[EIMERE - EEMESE - SR - I SRR
NEEFEAC ARG o SRR DA EFH—IEIHIT 38 3R »
R TAiE%E > 1% LGBTIQ B8 HE R 5 Y
B FIRFHMEEE - RKIEHE SR (Blafwirsesd
SHZEMIFE TR A L) - BB BN
(Weintrob et al., 2021) - ;A& LGBTI 7 (2019
) 8> KRN\ B ESME I EEEA A N
AT (51%) @ i 10% 4 {F A HiEm T E -
(AEd - 2020) -

9.4.2. MERIRIEE ~ BRI P HH bR E 58
FNRAEAETE

WIEFTAE ABRERE A e

FRALER] ~ 7T H T aEn A SRS - Wi
B sk A HE B « 1598 AL F 0
T AR BEERARMEA AR - &
AMEEF BRI Z T LB B AR - tEE R
AN HAE » R Rsad R T A RS 5 E
2tt @ HEkR (social exclusion) (Mattioli, 2017) - K%Y
4% FE RS B EEE g A R E Y RTRE
M AR SR SEES - H 1% AR
EE R EEEA S EEAVRRE - AR IR R RV
B (2%) - REBEZLIMIER (R 5%
Bk 6%) BA e HEIERRFIREA SENER -
[EERH » K& 3% HYSCfEbse 2 A1 S MR G e
%EFE%EE’\JFU?%E » MfERE AN LAV EEEE R R 2%
(™) -

(") 2020 4 - Rl e R BURT B IR AT A E & 16 A MR ED T AT A S B S MR IR A TR 9T 0 16 & 25 BRIyt - H
92% WMFEAFEE RESEE o MISLERIR - IR EEBUREE—IH b A SR EIESRIENIETE > BHE 2025 SRR 5 SHITETE
18 TER - fEAHEERET « VT - HERTERAL - IS CE R TR AR e - et R R IR TIE N BRVE B - S

fig R JE LSRR R E 0 (B - 2021) -

(%) TEZEREHMERTEE (2020-2024 fEITRAIEEZRIMEIERTE)  ERE 1 BRI RAMIEETE - NE 56 THERE
Bt > Fer iRy R E A I Ry g BN B E T 2 RAFRYIRBA DR MRE RS - DURAEFTA sl fRe - JCHE
BEDSERERAAR - MM TR R FRR A2 2 N ST AR T MEREAR A EroREssE | f9ssdl -

() EU-SILC (2020) -

ERERMERSEZES) (European Institute for Gender Equality)
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HEBERENS - HUSA [R5 =% e
= o EEEERE ST DI R E A S A EERAK
fireE - FEBKER © 2020 £F - S Y S R AER S
1y 12% > {H& G BREREARE - 22 12% o
& 4% RIFEEEEE > 6% (EHFE A T A
1.4% fERVERRS (%)

BEINESE FR0 Ry o BRI A T Y SR 2
Rm  EHREEEARERE 2021 FEREEHY
RS (ER 6.8%) 0 Bk 2015 £ 2020 FHf
M (FEERER 0.3%) Bk (%) BBEIr  #EE
—EFIMER - ZEEEFIEIRFEISCRRA - EEATH)
NME-ERBFETEIIA CCHEHZEZME) FIREmEREH
GHEFR (Lucas et al., 2016) - ZAf » iR EIRIRY
(SRR R B ME > RO " TR (utility
indicators) ;> BIAfRAF ~ US> SUERENA
EE H ] B ERE I o BT EAE R 8 H AR
(Ciommo, 2018) -

PR EESGERT HAVEHRY » FEE B RIEANEIERH)
e BmEE - EEEHRAS » (EIYEIRSE
REUT > W EEATEEGAH 2 L E1R
o MERIFEE RS (Gil Sold, 2016) ; BHMEULAZ
FEARERICHANSE - (R AR EASEHEE KD
TR R REER S %L (Lucas et al., 2016) 25
HY—IEMTZE (2021 4F) 3 > fEHERES - Bt
bz B AR 2R VR B G S B ERS AR
FEEEFIRERS _E (Tiikkaja and Liimatainen, 2021) - ##
g g HE—RENREEE N ERE - BARHL
FAMERIENRE ~ SRRV e &R K o FH Y
R -

{E A EEEE RS > NSRRI FE R IE
RESI e — (A EE R - (R AP 5.2%
A2 MR 4.8% HIFME - LUK HH S E) b —E
FEE BB AR (R REIRAIAY 8.1% ZLMEAT 7.9%
Bt AR LREANLNREEAAERE (%) -

B R ER R A S B RTRER TR

(B ey AT 2HE MR (EE RAV R - R R RbR A
g CCH BRI ARE) AER SR ZHER
B3 AARERAT 2R (Vilchez et al., 2019) -

(B R AR E B - RSB THEE S
PRI - AEERE 88 90% MY S e A (e
FEERIPNRESE > T ZEBRE IR Y ER AT
IMRME (R 3)  HEARIRPERCSEE (=0
BERGH - @iFEEhE  RGEN R EEEAM Y
BAREERE) BYBMELLRE S - H9TETr - S
A (b B 5 78 1 2R AED T sl e A sy ~ 2
BRI E 2B TIEN S (Kester et al.,
2020) > 75t @ C&HEE 2/0—2)5H (Kumar
and Alok, 2020) - #THATZE (Kesteretal., 2020) 17
I > WEIENRTF A EEREE AR
RERCKEE S > B2 MERERMEAYSEE R
2 Kz BYEEEGEE - IR R
(Kester et al., 2020) -

(™) BxEESETE - LUHBERBNE S - FEERACHE T H (COICOP 3 fir#)) (NAMA_10_CO3_P3) »
https://ec.europa.eu/eurostat/databrowser/view/NAMA_10_CO3_P3__ custom_4397633/default/table?lang=en

(%) BREE4EETE » HICP - fEREEYDRE (TH94580F1# (LK) (pre_hicp_and) -

(%) Eurostat (HLTH_DM110) -

2023 AP I S 0 — A A TR SR R 4 (Y


https://ec.europa.eu/eurostat/databrowser/view/NAMA_10_CO3_P3__custom_4397633/default/table?lang=en
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3 S BB RE S - RZBEALURE
BB HERBIMENIEZETH (% 0 BUGE - 2019 )

o B

(%) (%)
IS 93 92
LA (R CE - BUAIEAR A . A
PR (ONG) ~ (LTI (LPG)
WA 2 2
EHHUE (P41 100% EwE) 05[ 07
B IR ST 04| 065

ERAR - (F AU ZORE T 81 5% Eurobarometer
92.1 : AL (2019) - QA3 : TR MRS+ 2 |

ECHEREHEE (2019) 8o St EE L EN S M-
EHIERE (Lt 9% > Bt 15%) FMHEMERE T/E
B (& 1% 0 B 14%) - #EE R EHEEE AR
PEHREMNEERE S - AEHHE - HEHERSE
FOHEREGHENALLE > TEEREHER B
T e RO 3 SRS AR - Fe i RIS A & o Y
AR T DR Ry SF 2 aE-UHE RS E
BB EAVIEE 2 Ry B H 4GS A HA 5 T
TEEERA e Bt ez E A AERL A BHY

WimoRER - B E T E AL R A S AT
#. (Frey and Rohr, 2020) - IR EEVEHRFEHE
(2019) WYERL » 2% HYZZMERT 7% 05T 2
FAEHiRE REEITH -

RN 7 BB E RN A B PR FH (A 2%
RZ > EFEEE SRR ECA - DU
AREJIMEE LN AT S » SR Al
"HRZEERE (range anxiety) ; (RIHE.OEEIHILA
SyEE A SERRRE) FU5ERE (Caulfield et al., 2022) -
IR B LIRSS oK
HEMEBEA LB ATy WAL TR
HI&TR & ol 24 0 BB SR it S mt s - I
Ty e A s A R T ZE RIS TR E I - b
TR AR RRF HUE A AR A ~ B4R ~ FRTTHSFRE
BFfEIFE ~ WEEG TS TE A S ERAR B &R B
¥ EIL S - PR &R B E AV E S
THIZ SLFEMES (sharing concepts) ;- i1 5 »
e ~ FITHEEEENMREILE « AT REIHEACH
SEHIRY ARSI ) AR R R )
¥ (MRS iE a8 2 fH B K R SRR &
e E ASZERE K (Lenz, 2020) o 250 imlais
Ry B SRR - T B S R Y S
5 > DR AR LRI N AT ISR o (B > ST TS
FlEz [ (first and last mile problem) ; (E[I
A gk RE A ) H 8yt 2 RV EERE - KL IRR) 0 B
{TE M E B L = R e T E (BREE
B 0 2021))  HiE R E PR T L B
HE—EFE - BOEE%E ARSI INEEFER
H oo HENI > BELEEBER —ERRME ST
Y iEE(HE FEEEK (Karesdotter et al., 2022) -

BER M RINEEES (European Institute for Gender Equality)
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REIHZAEEAEHEA = R E R - 2
A—IAMT7E 383 - (AR L e TR B A\ B
BEZ A2 (Kawgan-Kagan and Popp, 2018) - [fij
TEREk o IHEARBHV I HE S % (Lenz, 2020)-
FHF 20 PR (o PR B AR B A R S - B
ReB T EAT » RIRE LB S E A {7
(Kawgan-Kagan and Popp, 2018) - 5 H L€
(B AR ) et e ey m B - 5l
Bl i = o S sy e E e R R R B PR R
(Lenz, 2020) -

FLigEEENTE (micro-mobility) i 28 & 6 2 2 S A 15
AME - BTEMESHRELZE LG ERZR BT
THE -~ - R BITEAVEERDINE
M R AP HEA BT R REY N - SRR
ZaME LA e - REETHERRE i SR IR
BRI RAANZE (Pratietal., 2019) - #EZAHTT
HEHAEFEMIIETHEAVRBRERR - BFF L
FUAEETHEAEHE TR EFHIEME - B
—IAWTE (2021 4F) 3 ZLMEER B TR SR
BHYLLAIERY BT - Z2iE2E 30% (Gorrini et al,
2021) - BARL N BT H AR REAADL - 200 T 2R CHY
AR B AR S ~ TR IR - fERETT

HAEFHENERERSE SN B TTEEERE -

F B AT uRBE Y BEEE DL St &R (Gorrini et al,
2021) - BMlE—IENTE (2020 £F) 3 32 HIT
ELUERE R S B A AT S Y TAESSPHAT -
2 Ve £ E Y TR 5 A b 4T vh L g /b (Uteng
Espegren et al., 2020) -

EHS T - S B R E R E R
B B ZEEERE - s ARG 0
AT ~ B B TR T ) S A =AY RS
1@ 752 (Christoforou et al., 2021 ; Laa and Leth,
2020 ; Orozco-Fontalvo et al., 2022) - 41 7E[ ~ 2%
ARV EUR » (E—/ NER oy L BN R AT
e LB ARREMA (Fitt and Curl, 2019 ;
Gossling, 2020 ; Zagorskas and Burinskiené, 2020) -
2T > ATEHEF RN E i A
M AEHE (Laa and Leth, 2020) » {H AR
B o e B e o L 2 R SR AR B TR I S A — e
(Bozzi and Aguilera, 2021) o ELEE S A e fr FE el
VREFIEAIE - B 88092 2 R v ge i R
HY 88 ] & @ 1% B (Haddad, Sanderson and
Goodman, 2022 ; Ridedott, 2022) - [I:4} » EE @i
A6 A ISR 15 TAEHIRSE) - Bl ATy
AN — e EiE %GRS (Haddad,
Sanderson and Goodman, 2022) - &2 e BB
HHYZ A ~ SRR AR AR AR S RERE - (2
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(") https://transport.ec.europa.eu/transport-themes/social-issues-equality-and-attractiveness-transport-sector/equality/womentransport-eu-

platform-change_en

(") 4 31% KYZIERR » ERSEAV B S L M T S S -

ERERMERSEZES) (European Institute for Gender Equality)


https://transport.ec.europa.eu/transport-themes/social-issues-equality-and-attractiveness-transport-sector/equality/women-transport-eu-platform-change_en
https://transport.ec.europa.eu/transport-themes/social-issues-equality-and-attractiveness-transport-sector/equality/women-transport-eu-platform-change_en

. TREMEE:: MRIFEE (BOMSKEEEE) (European Green Deal) A& /2 A

TERLSEI B AH 4% & (LS B 20t > gEfE
HE /KBNS B K E SRR EM
ARV (OECDIITF, 2022) - — IR i BT
AR 26 T AL S 1B B Y BS [ EL e i 5T
(%) (EFFEHEAT A P E A AR BT IR
REEFEA ERIBITIESR > AMEELHESR
(Shakil et al., 2022) -

(BUE A EFEEF MRS ) (EU Directive on
Gender Balance on Corporate Boards) FYif## » &
GEIRN 2 2 BN e N SRR A EE B2
PRI > 1B N — e B g R i i R Ik 2 M B S 1 1A
HIPERSE - s s B M E B E SR Y
REIFIERS -

EE S USRI BURRIRAVEER - B
BZ R T2 bR

EE EAREER - B2 B E i I EL
RHE T ARAREEA 2 - EnZ AT > H 3 £
wHZ R HiEEZE B ARG A 1 4
2

FEEONZ B & Ef i H (DG MOVE) K17 EUR(L
JiE 0 B 2015 LK > ZoMHEEE SR AYEER
W BEER ARG RHEEE AR BE 1
AL -

BONES THERANREZ S G T > O ABR
MR RERE - 1€ 2012 /Y 26% HEfNF] 2021
) 43% -

Bi & B BB g S E R R HE - R BB
TH - 2021 F - HEEWVBIT (SEZERE) 5
FERT 2AH 22% R 78% RBEME (EIGE,
2021c) - [FIkRAE 2021 4 > (£ EBORHEER
FEAEHHBEBSTEHEZEE T - AR
RIEMEEATE #HIERT 27% - A g ST
2017 5 2021 > FUFELAIR ~ 25 BRI LY
ARG EWZE BRI RER 40%
(EIGE, 2021c) -

AR BRI E P RUARMEICHER - [N AEER
B M1t 7 B 25 SRBURT R Eh ) A i SO A T
BB - MUONIBERAE - B2 RE TEKEER 240
SRRV o [EEBAMEENCHERIEERE - S0
PP R IR > [R5 A BN 2 2ty A S AR & -

LLUR A% S B ~ B MIAIRFSFEEL (Heffernan etal,

2021 ; OECD/ ITF, 2022) -

HEAAHRTEA R ER > BUR RGN & B
[ sF R ARG E PR RN - BRI
LR S B 2 B S M 5 e 1 ) A R SR
EAERFERIUEFHE (BIAETEEER) =] AR
LS BB PIAE R EH -

(") SotrEatE ¢ BN - LRI - ESVE ~ pnsek - P - PR R - B - HOA - SRR ~ TR RThns - Rk - WRED - Bl - 220 - BEETH

2023 AR S 5 — R B A R S A4 e R



9. EREMEEL: VAPPSR (BOMNAKELEAE) (European Green Deal) Y&/ Pl

9.5. (MR A E i B ek i Al

25 Ryl B REG R G BB RS
/D BREARVMER S-SR AL - BB = kdsk
fEE H AR (BIAIRBEITE) - AT EARIFRENR ~ 7k
SETTAITEE) 2 E RS > A e DA
VEHEAEE NRHEARKS HMF BN - R
BHE A BRI —(E A AYHEE (Leave-No-
One-Behind Index) (") » i &S & [FISEE (B
AR ~ &8 AR F - IRBAVETS AL E)
EFETEIE - EEEERENZEZ - Bk A R
AEVIR > S<H R > WORH BRI -
FHERETRERER IR A QNIRRT - AT —IH
APl - SR BT g A PR E RS — At
IR EREE TR RRUE - A RERE 28
EMETR (Heyen, 2021) - fEEIVES e > 5T &
BHELE TR EHRUE - A EErEE (F
£)-

B - RZBERAEIRGR = Dt & aR A
LIRS T AV - NI A i B B Ry
FCA SR G A FR R o By i S A REE L
A A R SRR BRI S o BT EEAARE
FriEm S IERE IR A R tE CCHE A S ) By
EfEERD > EEVIBREREEIEEL - ©AE
B o

EEERAERE Bl gisEt A H RS - 5
S FEREREEIIF B REIRE & A 2 (EM g
(BIHANRETRRCHE ~ F5oK ~ B8 TIERVEEASEH A
R 2.2 )52 MEMMEEREZ DUMER#E
7534 > T BT = 1e M R E L R AH R R Y B
Be 1 RERE - HYO e S5 EmERIEEH
MIFEEBE AR - X EERHEE L A4S
EMERIF — B DR F A BRI - (R AR =
PR B E AR R B — kY E s R = (A58 9.3.2
£f) - ARHBEUN > MR R B RE SR 2 e
Erhfr iRz (Epifanio & Ibifiez, 2013) > 5L
NE R —H R — R E =
AR HVERE B o JCEEME R HRBE R RR S -

HEHEC/II (scoreboard) (% 4) FHEAEMER B
J37EH A (B e > DA R 4 s A p o e 1
B i) AR BN HIRRE R AT B i) BE
TEATAESRA S FETY - it) AElR AT S SR BESER
T o iv) ZCMEAE SRR EERE ~ RETSRE L SR Ay
&M -

(") TEFEREE—EA ) EREEEIAESZEEENERET  HIERNSEGAHEEE > SEBENLT 4 EEENTFEE © &85 -
AR ~ MERIFIULA « S REH & R ES2 YK - https://eu-dashboards.sdgindex.org/map/leave-no-one-behind

ERERMERSEZES) (European Institute for Gender Equality)


https://eu-dashboards.sdgindex.org/map/leave-no-one-behind

RS - MR (BRNEK AT ) (European Green Deal) Y&/ PR

x4 EERAEEE (BUNKOBE) L8 PERETEES

.71 (scoreboard)

R REEB IR AR i AVRE AT Ry

RESBES (I ERICAHARY SRR RN EOT Bk ESS (2017) A 201672017 755 8 B BRI

L PR g EIGE STHEIRE - IR | o B o
RIS + SRR BB ey~ | i A 2022 HFEAHR + 5 2 BT
PR EIGE SHEIE [ TR | . B o
Sl T B SRR T o | A 2022 HFEAHR + 5 2 BIETEHETP
EREI L THEIR L - GRS FED B R TR T - B | 2022 FeCRRIEBAR 527 e T s
Pt (BRI A T ? BRI BTN - Wriskt ity A B 5 - s i PSRRI MR A P
SERTEME Y

“SILC + HHO50 (i 20k I TR B N DRI | I TR G
P EUSILC HHOS0 (REHAT | - ST AE  AFRETE R
P — EU-SILC - HHOA0 (IRBEFaT | SRR T | AR LR R AT

BEIEK - S M R A o 2 ey i N

P EUSILC - HS021 (IRBEFRT | SERREE 12 (87 VRN T BT AT
R ) = I (B - T - F - k%) MERAONN
HEEEEFHE TR (MHO70) EU-SILC -SILC = FIE 2007 ~ 2012

S« S R T R ot EIGE SAHEER - EER | Wi LI 2022 FCREN 5 2 W
FEIEAIES + SR AP SR LM e oo | A i
R PR L HES - EUR_HEOSS (REAFRT | 1 - Sl TRDEFID 2020 T GERAFT
LM ;'_B)S » EUR HEOT (BlBLAHET | o - i%i% AR 2020 420k (R kiR

2023 AFMERE S SRR SRS TSR A A (A



9.

EREEE MR (WO CEET) (European Green Deal) A& /A T

BE TR g SFUBRA T BESE

NACE #mifs—% - EfEiRiE o REmfats (H) -
EREIET > BEHEEAIR - BB S a0 E

FEMER ~ FEISRICEIRERIE S BT AR (2008 45 - NACERev.2) - 1000 | Bt - Ifsq_egan22d 7 A B - FIARE R ARG - £ NACE —i
F BRI GAEERELE AAEE T - R
TR - PRE - JESRIZEEE (D)
NACE 4t 18 + JE R B DLEF N ) B R
R EIER (H49) ; /KRGl (H50) - Hize it
(H51) : A EERISIBIEE (H52) bLEEIECRIGUR
HEVER « EB TSNS IR (2008 548 ) NACE Rev. 2 W6) | ..o . . (s (H53) - HEJRSERTE » 75 NACE S » 1]
=1 000 BRHERET - ffsq_egan22d = 8 FRED T AR B BT
(BOS) - [FUREL AR (BOG) - £ KRBT
FESAUE (C19) - ) - AR - FORELEHIE - 4
A S LA S AR (D35)
— ° > 7 Ar 5 > S N
P45 4E84T1 NACE Rev. 2 SEBIES) + B LHERISHISHCK (% 4 ) | BCMYEIS  TRNG_LFS 088 | 2 A e o D R
RS « ST - MR R A B B4R - educ_uoe_grad02 | 2 A g%gﬁﬂﬂ%g% PHOTERIRAER] STEM it
R N R
UNFCCC : BKELR1 & I 72 EIGE 2l bl ki = PR 2022 2k
T HE B » \ TENV) B e .
%nﬁﬁnéaﬁafﬂﬁ%ﬁﬂﬁw%kﬁ (DG CLIMA - ENER - MOVE - ENV) * BUBT. | £iop orpio i stinn - PR
R EIGE el ol = PR 2022 F4H
&R A RS E  BE BaR EIGE Z1 bl bt B Wk 2022 k]
R BN | B L AR EIGE Z1 el EoFHiR = HEf 2022 2 4ok
R R R R EEE EIGE Z1 bl b B Wk 2022 k]

WL B RIS (European Institute for Gender Equality)




£

e
45

R BB FFAHEAREE
& HAAF 2% WAORTLHE

VRSP SRS I BB BT 1.6 53 > 2023
(] 70.2 47 - BHUUENE A 80 SIVEIR -
REAE 2% ARG BRI TS - R
SZB R R RN I B KAL)
I » EABHIBAGEIEA - B 2010 4ELI - N
SRS 7.4 57 SRS 06 5 RIS E
PRI B M SR R 0 % 10 FERRE T
17.2 43 -

B E—RREA B HSIsRE (LR (+3.6 1) 2022
F—THRA S IR ~ AN SR RS 220

=B EIGE Wil E - st EHisde ttaoi &t -

MHEEERIE 2016 FLIR—EI2 A EHT © HEhlFE
HYHED IS B iR R (+9.6 77)° EEIEH
B2 S e R R B 5 5 55 B A A TR - T JE
B ARSI -

EREERE » SHEAIMER - EEBHEUR T EheEis

HEEMWHERE (+2.1 57) BIHESGE EE RCERThST

LUK RESAE TAE Z i 73 Be — B N 2T T{E A
HFEREFNE - EEEE LIRS - B
FEAR G A e DASRAEAE IS B TR B AR 7 ] o
IREEAERE (5 - EIGE SRERUR > 3 02 1 7KIE
BRBENZENSENE  EEEGAELFEERE
(ERFBEINEE - TIFEA SR SRR G EE0H
SEARRHHIECA » B2V = I H AL - BT TR

R D ~ GRS RIRE 3 e 4% 18 - EIGE SREERIEUR -

R T 52 7 B R T B 5 1 0
Wit - TR A I A 4) 5 50 B SR A
SRR TS G 2% T (B B2 AL
SRETE(E -

MBS (+1.9 5) EIRERMEFLOIA
FHIE LI 2.6 5 EEREATEEE MRS
SR - ERFTES - (BN
LR RS 0 MRS (59.1 4Y) - T LS B4
R -

1% > Rt 2FERFEREELE (+1.1 97) £
B S BIER IR I ARBE RIS Ay 2 A 5
M CCERTE) EERAETEIN - SRR S5 - RE
PETHEREFIE RIS - BRI B 5 T I
Tl bRl DA BRI 5 2 TSt > TR A ) Ay — 3 -

f/ N R TR E = R R A T8
BORNE &

FERE(ER A R P IR > IS BRI TR A
ARHE > NI B IR AR R AT YA P ERINE ST
M o Ryt - HEHHBIOMIESRES (2022) > BIREfRA L)
S KRR R - e H RTAIRZEHY
IRREARR K - FERZ B % - IR £ IRIER
iR TRt RAERCCRE (EHELME) H2RIIERY
TAFEA T HEORE (-

SHEFEAERES > W R RS Eh T A
SEZEME/N o RBt 2022 L 2016 FAHECHVEL -
FESE MRS ZAVIBRE T > BT S 202
B H IR R B S BV EER T 1B MEAYEER
{EREEHENN - BN RIEE R B I E IRREHY
BRSIERTRES > GIATHRARS E (SRR
BB A Je iRl - (B55— 51 - B BERE
S E IR TR AE P 5 — BRI DA 2

2023 MR S B — B AL TR SRR A4k R



A
él:l afff

EEALITEY - (ERE R mR MRS TR
RKR - EHE R BB T HAIMERE 2 © 34% HY

MR 25% HYFHEREEE RARAIRETE

i 63% HYZCHERl 36% HYBMEERIMFESE - A
LEREF E T IRBER B R O ICHy A
TR E B N Z RIS 2% - YA
T E (EREREERBEE L HAL) - 55
5 R 22 R RAE M I L R (T Y o B
FEo B RIEGT TR > DU E A4
HRICRE TARHYSIE -

HRGZE K EERF AN SR » ZEES
o] BE £% HU 7k 48 2% 7% fi )% (sustainable household
practices) > @17k & &A1 ~ HiIRE ~ [BULFLREV VR E:
e Hm TR EEYRCE - S EEEER
LB R EE S WREE  E RN ERES - &
EEIRF AT AKRERH - R0 0 F
Ry MR ARSI M RIS A -

SIS 2 PR A = RE R P SR AU A F R IE AR R
& > 4 S IR R AR S IR A IR 5 B i — KR i
EIGE SE&EfRHtsRIMA NHEEERER - IGE 7k
BHIDUE 6 Bl N HENCRE CEHZREE) #ER
FEAVIRRATE - WM MIRVROESS Rk - [FRF
B LIEE ARV - (RS B R S B 7R KA B
W (EEFZ IR IR RIE N « IR e H
EHUFE RS - SCRHRHAY24(E B AR e Y
oK B ERIREHEGFLRRE (26% AyZCHE
F 31% HYFHE) AR ARIZIVEE (20% HY
MR 30% HYFEME) SR IEA L A B R 15
(16% HIZCHERT 27% HYSETE) - Mk e R IR
ARSI R B AL -

WG R BT T AT VB ) > EERLE e R
o AR B A G P < R BON IR RIS Y H A - 47
AAERH BRI A B R I TR IR - HEAE
RN mENEERE ARG - FeawE - Biis
EEEA H ] SIERIRS - R0 - SOk
WP BN & & > BRI H AR T IR
G > [FIRFRFERDIAIRES o AUREANE IR
HERIE AR PR RE AR 15 i B A 1A - R HRRE £
HoA A UIAHBR I (G40 TAF ~ U ASRIERE) FaviE
RIS - B IR IR IR A g9 1 -

R SE BT 5 T BREE A T R
AR RIS 22 B R IR TE FH Y S
et —ERENE - N FERIGEHE
HRERRNEEH B EH IR T A
MRS TR - SR R B
YBCE AR R RIRE - S5 UOT - MERIRRED R
BRI S R B — R - i
(EHTBAL AR R 2K A S ~ BT B
BOAESRTHR R E - PRI IR
SR IR ABIREE - 85 AEENE -
B TR B T REA » AR AR
R IRERE (HDH T LFEER 50-64 SERFRY)
R - UBIEALL - AR RS L AR
SRIROR - BRELSB T A R 2 A B A
MBS 7 » BRUILSRAE 7250 R AL BHE A A T -

ERERMERSEZE S (European Institute for Gender Equality)



s

HARI AE L3577 SEhsE L m BT (BLE
EELMERMBME) 285 IEAR IR R BE
sl > e E MR ST Eh TR © PR
FEBIRPHIERIZIREN R AIA -5 > SHERERRY
SREONUKSERKERER - e B IEERES
Ay<HIg (P20 STEM) » SAE 20 EL =R it e Y sk
(BIanEFRORE) Akt - IR i i flE Skt S i ae
AN HIREREAEZET -

RIS MR- TR B R Rl e A - A U -
CHEAERI GRS (FR—akbE/ NakbE) (33%) LLR &

REMAFEESE (33%) AFRMEARR - 2022 4

VAR H AT BU G AR e VIAH AR sk (BIIERER
BLUR(EERE) B (URMEAJE - EIGE HYZIHTRDT -
AREAIRE TR Tk L R R S DA SR R = M
BIERES -

1E 2024 T —REONHAG LR LCHEALEUAD
IR IS - © AR - 2022 47 BOMAE

I — TR R EONR G R RV R g RO

BIAE HECER AL SRR (zipped lists) > friEE H
BIEBCONFE SRR FERA - Rt mE AR
FAVZCHEMBME SO IR - RIERTEHIE A
B E B HiHY BRI TIHEHE - H A E RIS B
TEEEERRHIERIERE -

RIEE AT A TP YR TR S 0
BBV EZ BTN SCREER R
K SRS G o AR
FREE - & BB - 3 KM LI 8 (8
BIFAEME N SR TR - SRR ) S
HEBH LA ELRE -

(EEE IR (F T - BRI P RCRATHESY » 12
FERTEE T SR 1% BT BE R BB - WSERUR - RIS IN&E
ZEHIEIEEE RIS - BEIUREEERRVE X
NEREE > CTHERSFRENEEEEN AT
AR - R R EE TR G IIEIET 22 (R e -
BRI 2 O AR R R R B LR A M S
OIERAVAERE - ERHRIN H B bAYRE -

RERIERHISIRR R =TT BEORIR RIS
BEEIRA R VIR > S Ry et it S e 5 i
AITHIIRAR - (B E S AT IR A
REETERFA o WIRUATTHA MR = R B iR
R RRHBE B HEED Pk A NIRRT
SRR R T - BEERU AR P -
AMEIRBA TR EhE G =L RE IR RS &
7 ELRZ 3 A S FHERLSE ~ BOE FIAA IR E E I
» HEM IR E S RI L G R T IR RS 2= -

2023 FE VRIS Sy — R S A RSB R (A



A
él:l afff

i/ MERTERER IR A RIS E
T BHEERIFE (CEEITES
HZMERRT]) ZHk

FH B 5 B B PR »
AT AL S BN - R
A BESEREPA RIS 11 - b R B2 ARG
FAIRGEESEE FAIERIR ) - Fraves
4atfmHy EU-GBV g#&F1 FRA-EIGE VAW I B
S 0 By 2024 FEAERIPSHER R EE 2R
fYEREES BB BF LR - EIGE TAMSH 2R Y
MR A8 -

2023 £ 6 A 1 H > BONEEG@EIBECEHEH
(BONE RS OERIBSE R IaA4Y) (G

TRETIHER N EY) - BREEAZ AR AT 35— THR KAV B0 B &G

AN ERTIZEBHERRL - R E2E

Ak e ARSI o

BRI S - OGS ~ SR -~ ARHIERIU AT
Frfi i 4555 - AR R ET 22 PRk - EfERE
MREEMERAIE T A R BRESGEE
T o AERFTEMERE 2 B SE MRS 2= A
Feat Bk > REFREH BT R M P A E E A
BRI HE > ARG MR PG RN E R
FERRE 0 s - SR B i — 2 BRI
TAFEAATE- Y BRI (5 - BIIRRIES AR
SOP e T IR B 1717 72 A FY BR AR R

[Et - RREF RIS ZRUR - BURHIEFRZE
DU RPN ABR RS E A SRV E - [F
R isea T8 Y BURATE) - OLADR Ry 2 SR ey 14
¥ - 241 EIGE HUSHESR @ (REEEAZR
HYRF TR E] > (B sBUE M R 2R EN SR TRk 1
A LA A SRR E TAENIBESS R > 2L
PR E E R AVIRE TIF > AR ABRIBUEI
fE Eigig B - RV R A S U E R F E RIS
S WL RESGE B (B R TR B TR BUR
B i

MR (BONGREBEE) e
AP

A C I B A B ERACOR R SRR 25 © AR
TURSEATBIN R SRR - A PIRAC
BRI AT E © 28T © AT
BER OB AL G, » A ACHT U - (LN
FISCARETR 5 - R I AR S
HAGHLE - BTEORE R R B HA0( AREE
o

TR M A e AR AR TR
]

TEREIRATVE RS 7 — B S HU R TR AL » 2t
B IR TS MBI LLEME S o S
i HREBRIRE IS A > T MRS S B2
B FERHITREIR % o CMR H LGS S b
SRR R B BUR TS - AR RIS R
5 » LRI (BN G ) SBA E DR e &
MERISESERBAGE - SATTER BB e ISt 2t
PR AIBLE T S W (B e e M P S A0AE 1)
PRI BELORE S8 R 2

B ERR AfEE M - HECRAYERIEE
IR R R RORFAE. » 20 A 53 A {18 SR
REMEEA e > ZZENT TRV ZMEEERRR > BER
RIS Ry IR - IS pE RIS B 2R BLAERF
G AERIMERIZIRENS: ~ BEMEIE A ~ T
TEELA S PHRIRE ~ B JTRISRIE SR = RIE AL Z L
TR o EHRLIEDREAUE SR IHVHE N o $E e AR R 5T
7 LR RIS AR -

EERMRINEEES (European Institute for Gender Equality)



s

BEMENKEEE NSRS - fEREm e A RN
FERGHY S MR K B NIRETRURAE - INBERRTE
HATEY " EffE1E (technological fix) ; J7A# At
GRAMTTTE N RS BB A8 A PR
FHRAR AR LRI AP © 588 - MR P
B IR BB Sk LR IR R HAR 2R B > B
EAEIREM—E A - 1 B RS SR - AE
IR 22 SE R PR B S LM ) R FEE A B P
R~ RESELERL T A - DU B EVE R A -5
[ETRE - CHECRIE & A PIEAY = (Kb -

(BN EBE) B - 9T
EHOEE— - IR
FERIR PS5
A piat (BOMSKEOBE) BURATRES [SHY7E1E
PERINISCERMEA PSR > Ry BB AT RE TR K
Fit for 55 J5Z oYX A 5 fEMEPR A IR B LS
IR (B NEERE - BT EETIRZEA e DURES
HAMERBERIA A A58 > &2 n R IIEIRE TR
FIEREES -

PHEPIEFIRESENS 2 IR A% (ETS 1) 2
2 BT B KRB IS A SR BEF 2 A+ ELep D)
el A RERIRIRRAL £ B P R AR 2 B 82
ROk - BERIE SHRIA AR RIS A
LSS - NS ARG - AR E
D RS o R SR P MR -
BHEFRL R BN R - th AR A HO R
TS -

RSB R RIR SRR - Bl
2 M BT L RBMER NG » R BOR EEAAS
R R EIR G B ATRERRES 2 BB 5 (ETS
) RIS THERARIE S T2 RIS A AR -
ST BRI R AR AR ~ AT
S A N T A DL KA B Y
FEEL « IEAh » ANEREIR LRI A S B R S A
TR IR BRTERAASE - &
AT B BRI A MR S 0+ 76
BT CEOMI ) T BRI RO I

BEEBRZ BRI ARG TR - ERF
ek BEEE ok Cy AR B M R R R R Y
EARFRFINZE

& R A RE IR HUS R E RS - DAURBETR
SISk O TEEENZEER > A
o H BRI =R IR A IR B 5 - HATEIRA
FEEF EEY - R R 2 B IR il i R 2 5 2R
& MR A AR BURE - ELEfE
BERZ AR A S EMHEENE - HEESHHR
FEEEEERR - REAFERENTHHENAF
% o BRZ IR R > OATE AR LRSS
MERYZITREK » Ak H RV A (BUOMER
A ) BORHYERR -

2023 MR S B — B AL TR SRR A4k R



A
él:l afff

25 Rit T @A ERER—EA
FYAREE M AR R MR

(B EEM) BOTHEBIBONE LRt 2
PR EBLAE « A E RIS E S BN (gender-
equal Europe) HIfiE{LA- (PSR L9 (TG 1
BB AEL PP G T » (AR5
(B EEE) BB (YA R 2w
YR - BT A I SRR P E 1 BT 55
HEFBEISR R 2T - W IEHIAE
%A BRSBTS H R L AR - (B
AR N R PSS RS MR PSR
o ORI A B T P T B RIS
FEXLERE AR TS A B R 25 B
(net-zero economy) Y2t R EEIRIEMAA -

B 2R AE TRUR A i 2 SR LRI RSk Co i A > BRERIRF
2030 FHYFR M HAERER = A AR DR E KD 40%
femEE 2D 55% (3¢ 57%) (B 1990 FE/KAEHH
EE) = 2023 2547y [l K HE T & F2 A S RThioA
B R AE TR AR T 2 > WEORE S SR E T
2030 fFEHIE - HE(EHEERGESME M HIE
B N RBEANRF RN R ERTFRAHE
MRS © BCET AR R Rtk il
DECERINESE: > (HE BB R I B IRHITE LR
A Z R PR REURL - DLEO B & Bk CuiE
RIRATREARS EEIME & =

ERERMERSEZE S (European Institute for Gender Equality)



W
ait
T
|

SEEH

Abendschon, S., and Steinmetz, S. (2014). The gender gap in voting revisited: Women's party pref-
erences in a European context. Social Politics, 21(2), 315-344.

Afesojaye, O. E., Castillo, V. B., andGémez, L. D. (2022). Gender Equality and Safe and Secure Mobility.
Retrieved from https://claimingourspace.org/sdg5

Aggeli, A., Christensen, T. H., andLarsen, S. P. A. K. (2022). The gendering of energy household
labour. Buildings and Cities, 3(1), 709-724. doi:10.5334/bc.224

Arcelay, L, Goti, A., Oyarbide-Zubillaga, A., Akyazi, T., Alberdi, E., and Garcia-Bringas, P. (2021).
Definition of the Future Skills Needs of Job Profiles in the Renewable Energy Sector. Energies, 14(9),
2609. doi:10.3390/en14092609

Atif, M., Hossain, M., Alam, M. S., and Goergen, M. (2021). Does board gender diversity affect
renewable energy consumption? journal of Corporate Finance, 66, 101665. doi:10.1016/j.
jeorpfin.2020.101665

Bai, B., Gopalan, N., Beutell, N., and Ren, F. (2021). Impact of Absolute and Relative Commute Time
on Work-Family Conflict: Work Schedule Control, Child Care Hours, and Life Satisfaction. Journal of
Family and Economic Issues, 42(4), 586-600. doiz10.1007/s10834-021-09752-w

Bartiaux, F. (2022). Gender roles and domestic power in energy-saving home improvements. Build-
ings and Cities, 3(1), 824-841. doi:10.5334/bc.232

Beauregard, K. (2014). Gender, political participation and electoral systems: A cross-national analy-
sis. European Journal of Political Research, 53(3), 617-634.

BEUC. (2021). Une fausse bonne idée: Why extending emissions trading (ETS) to road transport and
buildings is not recommendable.

Birgi, O. G., Fuhrmann, A., Habersbrunner, K., and Stock, A. (2021). Gender and energy poverty Facts
and arguments. Retrieved from https://www.empowermed.eu/wp-content/uploads/2021/05/2104.
Empowermed-Energy_Poverty_and_gender.pdf

Brough, A. R, Wilkie, J. E. B., Ma, ]., Isaac, M. S., and Gal, D. (2016). Is Eco-Friendly Unmanly? The
Green-Feminine Stereotype and Its Effect on Sustainable Consumption. Journal of Consumer
Research, 43(4), 567-582. doi:10.1093/jcr/ucw044

Bush, S. S., and Clayton, A. (2023). Facing change: Gender and climate change attitudes worldwide.
American Poljtical Science Review, 117(2), 591-608.

Carfora, A., Scandurra, G., and Thomas, A. (2022). Forecasting the COVID-19 effects on energy pov-
erty across EU member states. Energy policy, 161, 112597. doi:10.1016/j.enpol.2021.112597

Caridade, S. M. M., Vidal, D. G., and Dinis, M. A. P. (2022). Climate change and gender-based vio-
lence: outcomes, challenges and future perspectives. In Sustainable Policies and Practices in Energy,
Environment and Health Research (pp. 167-176): Springer.

2023 4PV RIS S 5 — R B A R S 4k



B

SE5EH

Carlsson-Kanyama, A., Ndssén, J., and Benders, R. (2021). Shifting expenditure on food, holidays,
and furnishings could lower greenhouse gas emissions by almost 40 %. Journal of Industrial Ecol-
ogy, 25(6), 1602-1616. doi:10.1111/jiec.13176

Carroll, P. (2022). Gender Mainstreaming the European Union Energy Transition. Energies, 15(21),
8087. doi:10.3390/en15218087

Caulfield, B., Furszyfer, D., Stefaniec, A., and Foley, A. (2022). Measuring the equity impacts of gov-
ernment subsidies for electric vehicles. Energy, 248, 123588. doi:10.1016/j.energy.2022.123588

CEDEFOP. (2021). The green employment and skills transformation: insights from a European Green
Deal skills forecast scenario. LU: Publications Office.

Chard, R., and Walker, G. (2016). Living with fuel poverty in older age: Coping strategies and their
problematic implications. Energy Research & Social Science, 18, 62-70. doi:10.1016/j.erss.2016.03.004

Chen, L., Kantor, N., and Nikolopoulou, M. (2022). Meta-analysis of outdoor thermal comfort sur-
veys in different European cities using the RUROS database: The role of background climate and
gender. Enerqy and Buildings, 256, 111757. doi:10.1016/j.enbuild.2021.111757

Christoforou, Z., de Bortoli, A., Gioldasis, C., and Seidowsky, R. (2021). Who is using e-scooters and
how? Evidence from Paris. Transportation Research Part D: Transport and Environment, 92, 102708.
doi:10.1016/j.trd.2021.102708

Ciommo, F. D. (2018). How the Inaccessibility Index Can Improve Transport Planning and Investment
(2018/08).

Clair, A., and Baker, E. (2022). Cold homes and mental health harm: Evidence from the UK House-
hold Longitudinal Study. Social Science & Medicine, 314, 115461. doi:10.1016/j.socscimed.2022.115461

Clancy, J., Kustova, 1., Elkerbout, M., and Michael, K. (2022). The gender dimension and impact of
the Fit for 55 package. Retrieved from https://www.europarl.europa.eu/thinktank/en/document/
IPOL_STU(2022)736899

Clancy, J. S, Daskalova, V. I, Feenstra, M. H., and Franceschelli, N. (2017). Gender perspective on
access to energy in the EU.

Clancy, J. S., and Feenstra, M. (2019). Women, gender equality and the energy transition in the EU:
Publications Office of the European Union. Retrieved from https://www.europarl.europa.eu/
RegData/etudes/STUD/2019/608867/IPOL_STU(2019)608867_EN.pdf

Coffey, Y., Bhullar, N., Durkin, J., Islam, M. S., and Usher, K. (2021). Understanding Eco-anxiety:
A Systematic Scoping Review of Current Literature and Identified Knowledge Gaps. The Journal of
Climate Change and Health, 3, 2021. Retrieved from https://doi.org/10.1016/j.joclim.2021.100047

Council of the European Union. (2023a). Council and Parliament reach pro-
visional deal on renewable energy directive [Press release]. Retrieved from
https://www.consilium.europa.eu/en/press/press-releases/2023/03/30/
council-and-parliament-reach-provisional-deal-on-renewable-energy-directive/

Wl ECEMERINEESS (European Institute for Gender Equality)



W
ait
T
|

Council of the European Union. (2023b). Council reaches agreement on the nature res-
toration law [Press release]. Retrieved from https://www.consilium.europa.eu/en/press/
press-releases/2023/06/20/council-reaches-agreement-on-the-nature-restoration-law/

Council of the European Union. (2023c). Proposal for a requlation of the European Parliament
and of the Council establishing a Social Climate Fund. Retrieved from https://eur-lex.europa.eu/
legal-content/EN/TXT/?2uri=CELEX%3A52021PC0568

Crenshaw, K. (1989). Demarginalizing the intersection of race and sex: A black feminist critique of
antidiscrimination doctrine, feminist theory and antiracist politics. u. Chi. Legal f, 139.

Criado-Perez, C. (2019). Invisible women: data bias in a world designed for men. New York: Abrams
Press.

Culot, M., and Wiese, K. (2022). Reimagining work for a Just Transition. Retrieved from https://eeb.
org/wp-content/uploads/2022/11/EEB-Rethinking-work-within-a-just-transition-as-part-of-the-EGD-
28-Nov.pdf

Czako, V. (2020). Employment in the enerqy sector: status report 2020. Retrieved from https://publica-
tions.jrc.ec.europa.eu/repository/handle/JRC120302

Daggett, C. (2018). Petro-masculinity: Fossil Fuels and Authoritarian Desire. Millennium, 47(1), 25-44.
doi:10.1177/0305829818775817

Dassonneville, R., and Kostelka, F. (2021). The cultural sources of the gender gap in voter turnout.
British Journal of Political Science, 51(3), 1040-1061.

De Moor, ., Uba, K., Wahlstrom, M., Wennerhag, M., and De Vydt, M. (2020). Protest for a future II:
Composition, mobilization and motives of the participants in Fridays For Future climate protests on
20-27 September, 2019, in 19 cities around the world. Retrieved from https://www.diva-portal.org/
smash/get/diva2:1397070/FULLTEXTO1.pdf

Dean, L., Churchill, B., and Ruppanner, L. (2022). The mental load: building a deeper theoretical
understanding of how cognitive and emotional labor over load women and mothers. Community,
Work & Family, 25(1), 13-29. doi:10.1080/13668803.2021.2002813

Defard, C. (2021). A Social Climate Fund for a Fair Energy Transition. Retrieved from https:/institutde-
lors.eu/en/publications/a-social-climate-fund/

Djoudi, H., Locatelli, B., Vaast, C., Asher, K., Brockhaus, M., and Basnett Sijapati, B. (2016). Beyond
dichotomies: Gender and intersecting inequalities in climate change studies. Ambio, 45(S3), 248-
262. doiz10.1007/s13280-016-0825-2

Doherty, R. M., Heal, M. R., and O’'Connor, F. M. (2017). Climate change impacts on human health
over Europe through its effect on air quality. Environmental Health, 16(1), 33-44.

Dragutescu, A., and ES, L. (2020). Addressing Gender Equity and Vulnera-
ble Groups in SUMPs. Retrieved from https://www.eltis.org/in-brief/news/
new-sump-topic-guide-addressing-gender-equity-and-vulnerable-groups-sumps

2023 4PV RIS S 5 — R B A R S 4k



W

SE5EH

\

Duarte, R., Miranda-Buetas, S., and Sarasa, C. (2021). Household consumption patterns and income
inequality in EU countries: Scenario analysis for a fair transition towards low-carbon economies.
Energy Economics, 104, 105614. doi:10.1016/j.eneco.2021.105614

Dubey, K. (2022). Energy Transition and the Post-Covid-19 Socioeconomic Recovery: Role of Women
and Impact on Them. Retrieved from https://unece.org/sustainable-energy/publications/
energy-transition-and-post-covid-19-socioeconomic-recovery-role

EEA. (2016). Transport and ecosystems. Retrieved from https://www.eea.europa.eu/signals/
signals-2016/articles/transport-and-ecosystems.

EEA. (2018). Unequal exposure and unequal impacts: social vulnerability to air pollution, noise
and extreme temperatures in Europe. Retrieved from https://www.eea.europa.eu/publications/
unequal-exposure-and-unequal-impacts

EEA. (2020a). Healthy environment, healthy lives: how the environment influences health
and well-being in Europe. Retrieved from https://www.eea.europa.eu/publications/
healthy-environment-healthy-lives

EEA. (2020b). Noise pollution is a major problem, both for human health and the environment.
Retrieved from https://www.eea.europa.eu/articles/noise-pollution-is-a-major.

EEA. (2022a). Economic losses and fatalities from weather- and climate-related events in Europe —
Retrieved from https://www.eea.europa.eu/publications/economiclosses-and-fatalities-from

EEA. (2022b). Trends and projections in Europe 2022. Retrieved from https://www.eea.europa.eu/
publications/trends-and-projections-in-europe-2022

EEB. (2020). Pushed to the Wastelands: Environmental racism against Roma communities in Central
and Eastern Europe’. Retrieved from https://eeb.org/wp-content/uploads/2020/04/Pushed-to-the-
Wastelands.pdf

EESC. (2022). Revision of the Energy Taxation Directive (ETD). Retrieved from https://www.europar!.
europa.eu/legislative-train/spotlight-]D22/file-revision-of-the-energy-taxation-directive

EIGE. (2012). Review of the Implementation in the EU of area K of the Beijing Platform for Action:
Women and the Environment Gender Equality and Climate Change. Retrieved from https:/eige.
europa.eu/It/publications/gender-equality-and-climate-change-report

EIGE. (2013). Gender Equality Index - Main findings. Retrieved from https://eige.europa.eu/
publications/gender-equality-index-main-findings

EIGE. (2016a). Gender and energy. Retrieved from https://eige.europa.eu/publications-resources/
publications/gender-and-energy?language_content_entity=en

EIGE. (2016b). Poverty, gender and intersecting inequalities in the EU. Review of the implementation of
Area A: Women and Poverty of the Beijing Platform for Action. Retrieved from https://eige.europa.eu/
publications/poverty-gender-and-intersecting-inequalities-in-the-eu

EIGE. (2017a). Cyber Violence against Women and Girls. Retrieved from https://eige.europa.eu/
publications/cyber-violence-against-women-and-girls

EERMRINEEES (European Institute for Gender Equality)



W
ait
T
|

EIGE. (2017b). Gender and Transport. Retrieved from https://eige.europa.eu/publications-resources/
publications/gender-transport

EIGE. (2017¢). Gender Equality Index 2017: Measurement framework of vio-
lence against women. Retrieved from https://eige.europa.eu/publications/
gender-equality-index-2017-measurement-framework-of-violence-against-women

EIGE. (2017d). Gender Equality Index 2017: Methodological Report. Retrieved
from https://eige.europa.eu/publications-resources/publications/
gender-equality-index-2017-methodological-report?language_content_entity=en

EIGE. (2017e). Gender, skills and precarious work in the EU: Research note. Retrieved from https://eige.
europa.eu/rdc/eige-publications/gender-skills-and-precarious-work-eu-research-note

EIGE. (2018). Study and work in the EU: set apart by gender: Report. Retrieved from https://eige.
europa.eu/publications/study-and-work-eu-set-apart-gender-report

EIGE. (2019a). Gender budgeting. Mainstreaming gender into the EU budget and macroeconomic pol-
icy framework..Retrieved from Luxembourg: Publications Office of the European Union.:https://eige.
europa.eu/publications-resources/publications/gender-budgeting-mainstreaming-
gender-eu-budget-and-macroeconomicpolicy-framework

EIGE. (2019b). Gender Equality Index 2019 - Work-life balance. Retrieved
from https://eige.europa.eu/publications-resources/publications/
gender-equality-index-2019-work-life-balance?language_content_entity=en

EIGE. (20190). Intersecting Inequalities. Gender Equality Index. Retrieved from https://eige.europa.eu/
publications/intersecting-inequalities-gender-equality-index

EIGE. (2020a). Beijing + 25: the fifth review of the implementation of the Beijing Platform
for Action in the EU Member States. Retrieved from https://eige.europa.eu/publications/
beijing-25-fifth-review-implementation-beijing-platform-action-eu-member-states

EIGE. (2020Db). Gender and Migration. Retrieved from https://eige.europa.eu/publications-resources/
publications/gender-and-migration

EIGE. (2020¢). Gender Equality and Long-Term Care at home. Retrieved from https:/eige.europa.eu/
publications/gender-equality-and-long-term-care-home

EIGE. (2020d). Gender equality and urban mobility. Retrieved from https://eige.europa.eu/
publications-resources/publications/gender-equality-and-urban-mobility

EIGE. (2021a). The Covid-19 pandemic and intimate partner violence against
women in the EU. Retrieved from https://eige.europa.eu/publications/
covid-19-pandemicand-intimate-partner-violence-against-women-eu

EIGE. (2021b). Defining and identifying femicide: a literature review. Retrieved from https://eige.
europa.eu/publications/defining-and-identifying-femicide-literature-review

EIGE. (2021¢). Femicide: a classification system. Retrieved from https://eige.europa.eu/publications/
femicide-classification-system

2023 GBI S 4 — A B R R S Cr e



W

SE5EH

\

EIGE. (2021d). Gender equality and the socio-economic impact of the COVID-19 pandemic. Retrieved
from https://eige.europa.eu/publications-resources/publications/gender-equality-and-
socio-economicimpact-covid-19-pandemic#

EIGE. (2021e). Gender Equality Index 2021. Health. Retrieved from https://eige.europa.eu/
publications/gender-equality-index-2021-report

EIGE. (2021f). Gender inequalities in care and consequences for the labour market. Retrieved from
https://eige.europa.eu/publications/gender-inequalities-care-and-consequences-labour-market

EIGE. (2022a). Combating Cyber Violence against Women and Girls. Retrieved from https://eige.
europa.eu/publications/combating-cyber-violence-against-women-and-girls

EIGE. (2022b). Combatting coercive control and psychological violence against women in the EU Mem-
ber States..Retrieved from https://eige.europa.eu/publications/combating-coercive-
control-and-psychological-violence-against-women-eu-member-states

EIGE. (2022c). Femicide indicators: pilot study of data availability and fea-
sibility assessment. Retrieved from https://eige.europa.eu/publications/
femicide-indicators-pilot-study-data-availability-and-feasibility-assessment

EIGE. (2022d). Gender Equality Index 2022 - The COVID-19 pandemic and care.
Retrieved from https://eige.europa.eu/publications-resources/publications/
gender-equality-index-2022-covid-19-pandemicand-care?language_content_entity=en

EIGE. (2023a). Access to specialised healthcare services. How women and girls fleeing the war can real-
ise their sexual and reproductive rights in the EU. Luxembourg: Publications Office of the European
Union.

EIGE. (2023b). Evidence to action: gender equality and gender mainstreaming in the COVID-19 recov-
ery..Retrieved from https://eige.europa.eu/publications-resources/publications/evidence-action-gen-
der-equality-and-gender-mainstreaming-covid-19-recovery?language_content_entity=en

EIGE. (2023¢). Improving legal responses to counter femicide in the European Union: Perspectives from
victims and professionals. Retrieved from https://eige.europa.eu/publications/improving-legal-re-
sponses-counter-femicide-european-union-perspectives-victims-and-professionals

EIGE. (2023d). Online panel survey on gender gaps in unpaid care, individual and social activities.
Technical report. Luxembourg: Publications Office of the European Union.

EIGE. (2023e). The pathway to progress: strengthening effective structures for gender equality and
gender mainstreaming in the EU. Retrieved from https://eige.europa.eu/publications-resources/pub-
lications/pathway-progress-strengthening-effective-structures-gender-equality-and-gender-main-
streaming-eu?language_content_entity=en

EIGE. (2023f). Statistical note on gender balance in decision-making related to the European Green
Deal. Luxembourg: Publications Office of the European Union.

EIGE. (Forthcoming). Research and Development of the Indicators on Cyber Violence Against Women
and Girls. Luxembourg: Publications Office of the European Union.

EERMRINEEES (European Institute for Gender Equality)



>

2E5EH

\

Eisfeld, K., and Seebauer, S. (2022). The energy austerity pitfall: Linking hidden energy poverty with
self-restriction in household use in Austria. Enerqy Research & Social Science, 84, 102427.

Empowermed. (2023). Energy Povery Recommendations. Retrieved from https:// www.empowermed.
eu/wp-content/uploads/2023/02/Policy-recommendations-Empowermed_final-version.pdf

Energy Poverty Advisory Hub. (2022a). Introduction to the Enerqy Poverty Advisory Hub (EPAH)
Handbooks: A Guide to Understanding and Addressing Energy Poverty. Retrieved from https://ener-
gy-poverty.ec.europa.eu/discover/publications/publications/introduction-energy-poverty-adviso-
ry-hub-epah-handbooks-guide-understanding-and-addressing-energy_en

Energy Poverty Advisory Hub. (2022b). National Indicators: Insights for a more effective meas-
uring. Retrieved from https://energy-poverty.ec.europa.eu/discover/publications/publications/
energy-poverty-national-indicators-insights-more-effective-measuring_en

Energy Poverty Advisory Hub. (2023). Energy Poverty National Indicators Retrieved from https://ener-
gy-poverty.ec.europa.eu/observing-energy-poverty/national-indicators_en

Engvall, K., Lampa, E., Levin, P, Wickman, P, and Ofverholm, E. (2014). Interaction between building
design, management, household and individual factors in relation to energy use for space heating
in apartment buildings. Energy and Buildings, 81, 457-465. doi:10.1016/j.enbuild.2014.06.051

EU Energy Poverty Observatory. (2020). The multiple impacts of enerqy pov-
erty, and the multiple benefits of addressing it. Retrieved from https://ener-
gy-poverty.ec.europa.eu/discover/practices-and-policies-toolkit/publications/
epov-multiple-impacts-energy-poverty-and-benefits-addressing-it_en

Eurofound. (2022a). The cost-of-living crisis and energy poverty in the EU: Social impact and policy
responses — Background paper. Retrieved from https:/www.eurofound.europa.eu/publications/cus-
tomised-report/2022/the-cost-of-living-crisis-and-energy-poverty-in-the-eu-social-impact-and-poli-
cy-responses-background

Eurofound. (2022b). Minimum wages in 2022: Annual review. Retrieved from https://www.eurofound.
europa.eu/publications/report/2022/minimum-wages-in-2022-annual-review

Eurofound and EEA. (2023). The transition to a climate-neutral economy: Exploring the socioeconomic
impacts. Retrieved from Publications Office of the European Union, Luxembourg.: https:/www.
eurofound.europa.eu/publications/report/2023/the-transition-to-a-climate-
neutral-economy-exploring-the-socioeconomicimpacts

WHO Regional Office for Europe (2023). The health workforce crisis in Europe is no longer

a looming threat - it is here and now. The Bucharest Declaration charts a way forward [Press

release]. Retrieved from https://www.who.int/europe/news/item/22-03-2023-the-health-work-

force-crisis-in-europe-is-no-longer-a-looming-threat---it-is-here-and-now.-the-bucharest-decla-
ration-charts-a-way-forward

European Climate and Health Observatory. (2022). Climate change impacts on mental health in
Europe. Retrieved from https://climate-adapt.eea.europa.eu/en/observatory/evidence/health-ef-
fects/mental-health-effects/european_climate_health_observatory_mental-health_evidence_
review_2022.pdf

2023 GBI S 4 — A B R R S Cr e



B

SE5EH

European Climate Foundation, and Cambridge Econometrics. (2020). Decarbonising European
transport and heating fuels - Is the EU ETS the right tool? Retrieved from https://europeanclimate.
org/wp-content/uploads/2020/06/01-07-2020-decarbonising-european-transport-and-heating-fu-
els-full-report.pdf

European Commission. (2011). White Paper Roadmap to a Single European Transport Area -
Towards a competitive and resource efficient transport system. COM (2011) 144 final. Retrieve from
https://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0144:FIN:en:PDF

European Commission. (2018). European Pillar of Social Rights. Retrieved from https://data.europa.
eu/doi/10.2792/154364

European Commission. (2019a). Delivering The 2030 Agenda For Sustainable Development In
Europe And The World: Concept Note.

European Commission. (2019b). A European Green Deal. Retrieved from https://commission.europa.
eu/strategy-and-policy/priorities-2019-2024/european-green-deal_en

European Commission. (2020a) An EU-wide assessment of National Energy and Climate Plans Driv-
ing forward the green transition and promoting economic recovery through integrated energy and
climate planning, COM/2020/564 final, Retrieve from https://eur-lex.europa.eu/legal-content/EN/
TXT/?2uri=COM%3A2020%3A564%3AFIN.

European Commission. (2020b) EU Gender Action Plan III An Ambitious Agenda For Gender Equal-
ity And Women'’s Empowerment In EU External Action.

European Commission. (2020¢) Proposal for a REGULATION OF THE EUROPEAN PARLIAMENT AND
OF THE COUNCIL establishing the Just Transition Fund.

European Commission. (2020d). Towards an inclusive enerqy transition in the European Union: con-
fronting energy poverty amidst a global crisis. Retrieved from LU:

European Commission. (2020e). A Union of Equality: Gender Equality Strategy 2020-2025. Retrieved
from https://eur-lex.europa.eu/legal-content/EN/TXT/?2uri=COM%3A2020%3A152%3AFIN

European Commission. (2021a). 2021 Strategic Foresight Report The EU’s capacity and freedom to act.
Retrieved from

European Commission. (2021b). ASSET study on collection of gender-disaggregated data on the
employment and participation of women and men in the energy sector. LU: Publications Office of the
European Union.

Furopean Commission, (2021c), ‘Fit for 55" delivering the FU'’s 2030 Climate Target on the way to cli-
mate neutrality, COM/2021/550 final. Retrieved from https://eur-lex.europa.eu/legal-content/EN/TXT/
PDF/?uri=CELEX:52021DC0550&from=EN.

European Commission, (2021d), Forging a climate-resilient Europe - the new EU Strategy on Adap-
tation to Climate Change COM/2021/82 final.

European Commission. (2021e). Good staff scheduling and rostering practices in transport:final
report. Retrieved from https://op.europa.eu/en/publication-detail/-/publication/21a9b75a-315e-11ec

(VN EREMERSEES (European Institute for Gender Equality)



>

2E5EH

\

bd8e-01aa’5ed71al/language-en?WT.mc_id=Publicationdetail&WT.ria_c=46310&WT.ria_f=6800&WT.
ria_ev=permalink&WT.URL=https%3A%2F%2Ftransport.ec.europa.eu%2F

European Commission, (2021f), Communication From The Commission To The European Parlia-
ment, The Council, The European Economic And Social Committee And The Committee Of The
Regions The New EU Urban Mobility Framework, COM/2021/811 final, Retrieved from https://eur-
lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52021DC0811&qid=1644666550402#footnote13

European Commission. (2021q). Proposal for a Directive of the European Parliament and of the
Council on the enerqy performance of buildings (recast). Retrieved from https://eur-lex.europa.eu/
legal-content/EN/TXT/?uri=CELEX:52021PC0802

European Commission, (2021h), Regulation (EU) 2021/241 of the European Parliament and of the
Council of 12 February 2021 establishing the Recovery and Resilience Facility, Regulation (EU)
2021/241. Retrieved from http://data.europa.eu/eli/req/2021/241/0j.

European Commission, (2021i), Regulation (EU) 2021/1153 of the European Parliament and of the
Council of 7 July 2021 establishing the Connecting Europe Facility and repealing Regulations (EU)
No 1316/2013 and (EU) No 283/2014 (Text with EEA relevance). Retrieved from https://eur-lex.
europa.eu/eli/reg/2021/1153.

European Commission. (2021j). Road safety thematic report — Personal Mobility Devices. European
Road Safety Observatory. Retrieved from Brussels, European Commission, Directorate General for
Transport.: https://road-safety.transport.ec.europa.eu/system/files/2021-07/road_safety_thematic_
report_personal_mobility_devices_tc_final.pdf

European Commission. (2021k). Special Eurobarometer 513 Climate Change Retrieved from https:/
europa.eu/eurobarometer/surveys/detail/2273

European Commission. (20211), Strategy for the Rights of Persons with Disabilities 2021-2030,
Retrieved from https://ec.europa.eu/social/main.jsp?catld=1484&Ilangld=en.

European Commission. (2021m), Sustainable and Smart Mobility Strategy. Putting European
transport on track for the future. Retrieved from https:/transport.ec.europa.eu/system/
files/2021-04/2021-mobility-strategy-and-action-plan.pdf

European Commission. (2022a). COM(2022) 231 final - REGULATION OF THE EUROPEAN PARLIAMENT
AND OF THE COUNCIL amending Requlation (EU) 2021/241 as regards REPowerEU chapters in recov-
ery and resilience plans and amending Reqgulation (EU) 2021/1060,Requlation (EU) 2021/2115, Directive
2003/87/EC and Decision (EU) 2015/1814.

European Commission. (2022b). Consequences of climate change. Retrieved from https://climate.
ec.europa.eu/climate-change/consequences-climate-change_en

European Commission. (2022¢). Fairness perceptions of the green transition - Special Eurobarometer
527 Report. Retrieved from https://europa.eu/eurobarometer/surveys/detail/2672

European Commission. (2022d). RepowerEU Plan. Retrieved from https://ec.europa.eu/commission/
presscorner/detail/en/IP_22_3131

2023 4PV RIS S 5 — R B A R S 4k



W

SE5EH

\

European Commission. (2022e), Towards a green, digital and resilient economy: our European Growth
Model, Available at: https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%
3A52022DC0083&qid=1655798743597.

European Commission. (2023a). 2023 report on gender equality in the EU. Retrieved from Luxem-
bourg: https://commission.europa.eu/system/files/2023-04/annual_report_GE_2023_web_EN.pdf

European Commission. (2023b). Pact for Skills: Launch of large-scale renewable energy
skills partnership [Press release]. Retrieved from https://ec.europa.eu/social/main.
jsp?langld=en&catld=89&furtherNews=yes&newsld=10530

European Commission. (n.d). Women's situation in the labour market. Retrieved from https://com-
mission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/
women-labour-market-work-life-balance/womens-situation-labour-market_en

European Parliament. (2020). Tackling violence against women and domestic violence in Europe -The
added value of the Istanbul Convention and remaining challenges. Retrieved from https://www.
europarl.europa.eu/RegData/etudes/STUD/2020/658648/IPOL_STU(2020)658648_EN.pdf

European Parliament. (2022). Fit for 55: Deal on carbon sinks goal will increase EU 2030 cli-
mate target [Press release]. Retrieved from https://www.europarl.europa.eu/news/en/press-
room/202211071PR49206/fit-for-55-deal-on-carbon-sinks-goal-will-increase-eu-2030-climate-target

European Parliament. (2023). Nature restoration law: MEPs adopt posi-
tion for negotiations with Council [Press release]. Retrieved from https://
www.europarl.europa.eu/news/en/press-room/20230707I1PR02433/
nature-restoration-law-meps-adopt-position-for-negotiations-with-council

DIRECTIVE2003/87/EC OF THE EUROPEANPARLIAMENTANDOFTHECOUNCIL of 13 October 2003
establishing as scheme for greenhouse gas emission allowance trading within the Community and
amending Council Directive 96/61/EC (Text with EEA relevance), (2003).

Regulation (EU) 2023/955 of the European Parliament and of The Council of 10 May 2023 establish-
ing a Social Climate Fund and amending Regulation (EU) 2021/1060, (2023).

Eurostat. (2020). Transport accident statistics. Retrieved from https://ec.europa.eu/eurostat/statis-
tics-explained/index.php?title=Archive:Transport_accident_statistics

Eurostat. (2022). Greenhouse gas emissions falling in most source sectors. Retrieved from https://
ec.europa.eu/eurostat/web/products-eurostat-news/-/ddn-20220823-1

Feenstra, M. (2021). Gender just enerqy policy : engendering the energy transition in Europe. Univer-
sity of Twente, Enschede, the Netherlands.

Ferrant, G., Pesando, L. M., and Nowacka, K. (2014). Unpaid Care Work: The missing link in the anal-
ysis of gender gaps in labour outcomes. Boulogne Billancourt: OECD Development Center.

Fisher, S. D., Kenny, J., Poortinga, W., B6hm, G., and Steg, L. (2022). The politicisation of climate change
attitudes in Europe. Electoral Studies, 79, 102499.

B ECHEMERIEES (European Institute for Gender Equality)



>

2E5EH

\

Fitt, H., and Curl, A. (2019). E-scooter use in New Zealand: Insights around some frequently asked
questions. University of Canterbury: Christchurch, New Zealand.

Fowler, T, Southgate, R. J., Waite, T., Harrell, R., Kovats, S., Bone, A.,..Murray, V. (2015). Excess Winter
Deaths in Europe: a multi-country descriptive analysis. European Journal of Public Health, 25(2), 339-
345. doi:10.1093/eurpub/cku073

FRA. (2014). Violence against women: an EU-wide survey. Main results report. Retrieved from https:/
fra.europa.eu/en/publication/2014/violence-against-women-eu-wide-survey-main-results-report

FRA. (2016). Fundamental Rights Report 2016. Retrieved from http://fra.europa.eu/sites/default/files/
fra_uploads/fra-2016-fundamental-rights-report-2016-2_en.pdf

FRA. (2017). Challenges to women’s human rights in the EU Gender discrimination, sexist hate
speech and gender-based violence against women and girl. Retrieved from https://fra.europa.eu/en/
publication/2017/challenges-womens-human-rights-eu

FRA. (2019). Second European Union Minorities and Discrimination Survey - Migrant women - selected
findings. Retrieved from https://fra.europa.eu/en/publication/2019/second-
european-union-minorities-and-discrimination-survey-migrant-women-selected

FRA. (2020). A long way to go for LGBTI equality. Retrieved from https://fra.europa.eu/en/
publication/2020/eu-Igbti-survey-results

Frey, R., and Rohr, U. (2020). Das Konjunkturpaket zur Uberwindung der Corona-Krise aus Geschlech-
ter- und Klimaperspektive. Retrieved from https://www.genanet.de/fileadmin/user_upload/doku-
mente/Themen/Corona/20200910-GIA-Konjunkturpaket.pdf

Galvin, R., and Sunikka-Blank, M. (2018). Economic Inequality and Household Energy Consumption
in High-income Countries: A Challenge for Social Science Based Energy Research. Ecological Eco-
nomics, 153, 78-88. doi:10.1016/j.ecolecon.2018.07.003

Ganzleben, C., and Kazmierczak, A. (2020). Leaving no one behind-understanding environmental
inequality in Europe. Environmental Health, 19(1), 1-7.

Gatto, A. (2022). The energy futures we want: A research and policy agenda for energy transitions.
Energy Research & Social Science, 89, 102639. doi:10.1016/j.erss.2022.102639

Giannelos, I, Smit, G., Lakamp, R., Gonzalez Martinez, A-R., Dorantes, L. M., Doll, C.,..Vroonhof, P.
(2019). Business case to increase female employment in transport: final report. Retrieved from https:/
op.europa.eu/en/publication-detail/-/publication/6f833428-54f9-11e9-a8ed-01aa/5ed/1al

Gil Sola, A. (2016). Constructing work travel inequalities: The role of household gender contracts.
Journal of Transport Geography, 53, 32-40. doiz10.1016/j.jtrangeo.2016.04.007

Global Environmental Facility. (2009). Mainstreaming Gender at the GEF. Retrieved from https:/www.
thegef.org/sites/default/files/publications/Mainstreaming_Gender_Eng_3.pdf

Global Gender and Climate Alliance. (2016b). Gender and climate change: A closer look at existing
evidence. Retrieved from https://wedo.org/wp-content/uploads/2016/11/GGCA-RP-FINAL.pdf

2023 4PV RIS S 5 — R B A R S 4k



B

SE5EH

Gore, T, and Alestig, M. (2020). Confronting carbon inequality in the European Union: Why the
European Green Deal must tackle inequality while cutting emissions. Oxfam Int. /, 1-12.

Gorrini, A., Choubassi, R., Messa, F, Saleh, W., Ababio-Donkor, A, Leva, M. C.,...Aragon, P. (2021).
Unveiling Women’s Needs and Expectations as Users of Bike Sharing Services: The H2020 DIA-
MOND Project. Sustainability, 13(9), 5241. doi:10.3390/su13095241

Gossling, S. (2020). Integrating e-scooters in urban transportation: Problems, policies, and the
prospect of system change. Transportation Research Part D: Transport and Environment, 79, 102230.

Gough, B., and Novikova, L. (2020). Mental health, men and culture: how do sociocultural construc
tions of masculinities relate to men’s mental health help-seeking behaviour in the WHO European
Region? Copenhagen: WHO.

Green, J., and Shorrocks, R. (2023). The gender backlash in the vote for Brexit. Political Behavior,
45(1), 347-371.

Greens, T. (2021). Green Jobs: Successes and Opportunities for Europe. Retrieved from https://www.
greens-efa.eu/legacy/fileadmin/dam/Documents/Publications/GND/Green_jobs_EN_01.pdf

Griswold, M. G., Fullman, N., Hawley, C,, Arian, N., Zimsen, S. R., Tymeson, H. D.,..Salama, J. S. (2018).
Alcohol use and burden for 195 countries and territories, 1990-2016: a systematic analysis for the
Global Burden of Disease Study 2016. The Lancet, 392(10152), 1015-1035.

Grunewald, P, and Diakonova, M. (2020). Societal differences, activities, and performance: Exam-
ining the role of gender in electricity demand in the United Kingdom. Energy Research & Social
Science, 69, 101719. doi:10.1016/j.erss.2020.101719

Harville, E. W., Taylor, C. A, Tesfai, H., Xiong, X., and Buekens, P. (2011). Experience of Hurricane Kat-
rina and reported intimate partner violence. Journal of Interpersonal Violence, 26(4), 833-845.

Haselsteiner, E. (2021). Gender Matters! Thermal Comfort and Individual Perception of
Indoor Environmental Quality: A Literature Review. Retrieved from https://link.springer.com/
chapter/10.1007/978-3-030-71819-0_9

Haulbold, H. (2014). Commuting:Who Pays The Bill? Overview of fiscal regimes for commuting in
Europe and recommendations for establishing a level playing-field. Retrieved from https://ecf.com/
sites/ecf.com/files/141117-Commuting-Who-Pays-The-Bill_2.pdf

Heffernan, R., Heidegger, P, Kohler, G., Stock, A., and Wiese, K. (2021). A Feminist European Green
Deal Towards an Ecological and Gender Just Transition. Retrieved from https://eeb.org/wp-content/
uploads/2022/03/18990.pdf

Helfferich, B. (2020). Making the Transport Sector Fit for Women to Work in. Find-
ings from a survey of women transport workers by the European Transport Work-
ers’ Federation (ETF). Retrieved from https://www.etf-europe.org/activity/
yes-more-women-in-transport-make-transport-fit-for-women-to-work-in/

Hortelano, A. O., Grosso, M., Haq, G., andTsakalidis, A. (2021). Women in Transport Research and
Innovation: A European Perspective. Sustainability, 13(12), 6796. doi:10.3390/su13126796

et ECEMRINEESS (European Institute for Gender Equality)



W
ait
T
|

[EA. (2020). Gender diversity in energy: what we know and what we don't know — Analysis. IFA.

IEA. (2021). Women in senior management roles at enerqy firms remains stubbornly low, but efforts
to improve gender diversity are moving apace. Retrieved from https://www.iea.org/commentaries/
women-in-senior-management-roles-at-energy-firms-remains-stubbornly-low-but-efforts-to-im-
prove-gender-diversity-are-moving-apace

IEA. (2023). Gender and Energy Data Explorer. Retrieved from https://www.iea.org/data-and-sta-
tistics/data-tools/gender-and-energy-data-explorer? Topic=Innovation&Indicator=Share+of+pat-
ents+with+at+least+one+female+inventor+%28fractional+patent+count+by+inventor+coun-
try+of+residence%29

ILO. (2018). Care work and care jobs for the future of decent work. Retrieved from https://www.ilo.
org/global/publications/books/WCMS_633135/lang--en/index.htm

ILO, (2022), Just transition: An essential pathway to achieving gender equality and social jus-
tice’, Retrieved from https://www.ilo.org/global/topics/green-jobs/publications/just-transition-pb/
WCMS_860569/lang--en/index.htm

Inglehart, R., and Norris, P. (2000). The developmental theory of the gender gap: Women'’s and
men’s voting behavior in global perspective. International Political Science Review, 21(4), 441-463.

Insecurity Insight. (2022). Sexual Violence and the Ukraine Conflict. Retrieved from https://insecurity-
insight.org/wp-content/uploads/2022/04/Ukraine-Rape-As-A-Weapon-of-War-April-2022.pdf

Inter-Parliamentary Union. (2016). Sexism, harassment and violence against women parliamentarians.
Retrieved from http://archive.ipu.org/pdf/publications/issuesbrief-e.pdf

International Society of Women Airline Pilots. (2020). How Major Airlines are Measuring up on Gen-
der Equality in the flight deck. Retrieved from https://isa21.org/media/

IPCC. (2022). Climate Change 2022: Impacts, Adaptation and Vulnerability: Working Group II Contri-
bution to the Sixth Assessment Report of the Interqgovernmental Panel on Climate Change. Retrieved
from https://www.ipcc.ch/report/aré/wg2/

IRENA. (2019). Renewable Energy: A Gender Perspective. Retrieved from https://www.irena.
org/-/media/Files/IRENA/Agency/Publication/2019/Jan/IRENA_Gender_perspective_2019.
pdf?rev=bed1c40882e54e4da21002e3e1939%e3d

IRENA. (2020). Wind energy: A gender perspective. Retrieved from https:/www.irena.org/
publications/2020/Jan/Wind-energy-A-gender-perspective

IRENA. (2022). Solar PV: A gender perspective. Retrieved from https://www.irena.org/
Publications/2022/Sep/Solar-PV-Gender-Perspective.

Islam, N., Shkolnikoy, V. M., Acosta, R. ., Klimkin, L., Kawachi, I, Irizarry, R. A.,..Jdanov, D. A. (2021).
Excess deaths associated with covid-19 pandemic in 2020: age and sex disaggregated time series
analysis in 29 high income countries. bmyj, 373(n1137). doi:10.1136/bmj.n1137

ITF. (2018). Women’s Safety and Security A Public Transport Priority. Retrieved from https://www.itf-
oecd.org/womens-safety-security

2023 4PV RIS S 5 — R B A R S 4k



B

S5 EH

Ivanova, D., and Wood, R. (2020). The unequal distribution of household carbon footprints in
Europe and its link to sustainability. Global Sustainability, 3, €18.

Jaccard, I. S, Pichler, P-P, Tobben, J., and Weisz, H. (2021). The energy and carbon inequality corri-
dor for a 1.5° C compatible and just Europe. Environmental Research Letters, 16(6), 064082.

Janta, B., Kritikos, E., and Clack, T. (2023). The green transition in the labour market: how to ensure
equal access to green skills across education and training systems. EENEE Analytical report. doi, 10,
563345.

Jenkins, P, and Phillips, B. (2008). Battered women, catastrophe, and the context of safety after
Hurricane Katrina. NWSA journal, 20(3), 49-68.

Joelsson, T., and Scholten, C. L. (2019). Towards a Feminist Transport and Mobility Future: From One
to Many Tracks. In C. L. Scholten & T. Joelsson (Eds.), Integrating Gender into Transport Planning (pp.
271-282). Cham: Springer International Publishing.

Kaijser, A., and Kronsell, A. (2014). Climate change through the lens of intersectionality. Environmen-
tal Politics, 23(3), 417-433. doi:10.1080/09644016.2013.835203

Karesdotter, E., Page, J., Mortberg, U., Nasstrom, H., and Kalantari, Z. (2022). First Mile/Last Mile
Problems in Smart and Sustainable Cities: A Case Study in Stockholm County. Journal of Urban
Technology, 29(2), 115-137. doi:10.1080/10630732.2022.2033949

Kawgan-Kagan, [., and Popp, M. (2018). Sustainability and Gender: a mixed-method analysis of
urban women’s mode choice with particular consideration of e-carsharing. Transportation Research
Procedia, 31, 146-159. doi:10.1016/j.trpro.2018.09.052

Kazmierczak, A., Lowe, R., van Daalen, K. R., Johnson, K., Dasqupta, S., and Robinson, E. (2022). Cli-
mate change as a threat to health and well-being in Europe: focus on heat and infectious diseases.

Kellokumpu, J. (2007). Baby and pay: The family gap in Finland. Retrieved from https://www.
slideshare.net/PT-tiedotus/baby-and-pay-the-family-gap-in-finland

Kester, J., Sovacool, B. K., de Rubens, G. Z., and Noel, L. (2020). Novel or normal? Electric vehicles
and the dialectic transition of Nordic automobility. Energy Research & Social Science, 69, 101642.

Kilian, C., O'Donnell, A., Potapova, N., Lopez-Pelayo, H., Schulte, B., Miquel, L.,..Rehm, J. (2022).
Changes in alcohol use during the COVID-19 pandemic in Europe: a meta-analysis of observational
studies. Drug and alcohol review, 41(4), 918-931.

Kopsakangas-Savolainen, M., and Juutinen, A. (2013). Energy consumption and savings: A sur-
vey-based study of Finnish households. Journal of Environmental Economics and Policy, 2(1), 71-92.
doi:10.1080/21606544.2012.755758

Koukoufikis, G., and Uihlein, A. (2022). Energy Poverty, Transport Poverty and Living Conditions: An
Analysis of EU Data and Socioeconomic Indicators.

WON  EEMRINEESS (European Institute for Gender Equality)



W
ait
T
|

Kronsell, A., Smidfelt Rosqvist, L., andWinslott Hiselius, L. (2016). Achieving climate objectives in
transport policy by including women and challenging gender norms: The Swedish case. Interna-
tional journal of sustainable transportation, 10(8), 703-711. doi:10.1080/15568318.2015.1129653

Kumar, R. R., and Alok, K. (2020). Adoption of electric vehicle: A literature review and prospects for
sustainability. Journal of Cleaner Production, 253, 119911. doi:10.1016/}.jclepro.2019.119911

Kwauk, C. T,, and Casey, O. M. (2021). A new green learning agenda: Approaches to quality educa-
tion for climate action. Retrieved from https://www.brookings.edu/wp-content/uploads/2021/01/
Brookings-Green-Learning-FINAL.pdf

Laa, B., and Leth, U. (2020). Survey of E-scooter users in Vienna: Who they are and how they ride.
Journal of Transport Geography, 89, 102874. doi:10.1016/j.jtrangeo.2020.102874

Lenz, B. (2020). Smart Mobility - for all? Gender issues in the context of new mobility concepts. In
T. P. Uteng, H. R. Christensen, & L. Levin (Eds.), Gendering Smart Mobilities. New York: Routledge.

Liboreiro, J., and Zsiros, S. (2023). Nature Restoration Law survives first crucial vote in the EU
Parliament but uncertainty remains high. Retrieved from https://www.euronews.com/my-eu-
rope/2023/06/15/nature-restoration-law-survives-first-crucial-vote-in-the-eu-parliament-but-uncer-
tainty-re

Littig, B. (2017). Good Green Jobs for Whom?: A feminist critique of the green economy. In Rout-
ledge Handbook of Gender and Environment: Routledge.

Lopes, M. A. R., Antunes, C. H., and Martins, N. (2015). Towards more effective behavioural energy
policy: An integrative modelling approach to residential energy consumption in Europe. Energy
Research & Social Science, 7, 84-98. doi:10.1016/j.erss.2015.03.004

Lucas, K., Mattioli, G., Verlinghieri, E., and Guzman, A. (2016). Transport poverty and its adverse
social consequences. Proceedings of the Institution of Civil Engineers - Transport, 169(6), 353-365.
doi:10.1680/jtran.15.00073

Lundberg, S., and Rose, E. (2000). Parenthood and the earnings of married men and women.
Labour Economics, 7(6), 689-710.

MacGregor, S., Arora-Jonsson, S., and Cohen, M. (2022). Caring in a changing climate: Centering care
work in climate action. Retrieved from

Madariaga, L. S. (2013). From Women In Transport To Gender In Transport: Challenging Conceptual
Frameworks For Improved Policymaking. Journal of International Affairs, 67(1), 43-65.

Madariaga, L. S. d., and Zucchini, E. (2019). Measuring Mobilities of Care, a Challenge for Transport
Agendas. In Integrating Gender into Transport Planning: Palgrave Macmillan.

Maj, M., Rabiega, W., Szpor, A, Cabras, S., Marcu, A., and Fazekas, D. (2021). Impact on Households
of the Inclusion of Transport and Residential Buildings in the EU ETS. Retrieved from https://ercst.org/
impact-on-households-of-the-inclusion-of-transport-and-residential-buildings-in-the-eu-ets/

Matone, A., Ghirini, S., Gandin, C,, and Scafato, E. (2022). Alcohol consumption and COVID-19 in
Europe: how the pandemic hit the weak. Annali dell'Istituto Superiore di Sanita, 58(1), 6-15.

2023 4PV RIS S 5 — R B A R S 4k



B

SE5EH

Mattioli, G. (2017). ‘Forced Car Ownership’ in the UK and Germany: Socio-Spatial Patterns and
Potential Economic Stress Impacts. Social Inclusion, 5(4), 147-160. doi:10.17645/si.v5i4.1081

Mejia-Dorantes, L. (2019). Discussing measures to reduce the gender gap in transport com-
panies: A qualitative approach. Research in Transportation Business & Management, 31, 100416.
doi:10.1016/j.rtbm.2019.100416

Mejia Dorantes, L., and Murauskaite-Bull, 1. (2022). Transport poverty: A systematic literature review
in Europe. (JRC129559). Luxembourg:, Publications Office of the European Union. Retrieved from
https://data.europa.eu/doi/10.2760/793538

Meseqguer-Santamaria, M.-L., Sanchez-Alberola, F,, and Vargas-Vargas, M. (2021). Intimate partner
violence against women with disabilities in Spain: A public health problem. International journal of
environmental research and public health, 18(2), 728.

Meurs, D, Pailhé, A, and Ponthieux, S. (2010). Child-related career interruptions and the gender
wage gap in France. Annals of Economics and Statistics/Annales d’Economie et de Statistique, 15-46.

Mintel, M. P. (2018). UK women try to live more ethically than men. Mintel.
Nardo, M., Saisana, M., Saltelli, A., Tarantola, S., Hoffman, A., and Giovannini, E. (2008). Handbook
on constructing composite indicators: Methodology and user guide.[e-book] OECD, European

Commission, Joint Research Centre.

Nelson, J. (2020). Petro-masculinity and climate change denial among white, politically conservative
American males. International Journal of Applied Psychoanalytic Studies, 17(4), 282-295.

Nieuwenhuis, R., and Zagel, H. (2022). Housing conditions of single mothers in Europe: the role of
housing policies. European Societies, 1-27. doiz10.1080/14616696.2022.2117835

Noth, F., and Tonzer, L. (2022). Understanding climate activism: Who participates in climate
marches such as “Fridays for Future” and what can we learn from it? Enerqy Research & Social Sci-
ence, 84, 102360.

OECD. (2021). Gender and the Environment: Building Evidence and Policies to Achieve the SDGs: OECD.

OECD. (2022). Empowering Women in the Transition Towards Green Growth in Greece.

OECD. (2023). Gender discrimination in social norms: Measuring the invisible Retrieved from
https://www.oecd.org/stories/gender/social-norms-and-gender-discrimination/

OECD/ITF. (2022). Gender equality and the role of women in decarbonising transport. Retrieved from
https://www.itf-oecd.org/gender-equality-women-decarbonising-transport

Office of the High Commissioner for Human Rights. (2022). Climate change exacerbates vio-
lence against women and girls. Retrieved from https://www.ohchr.org/en/stories/2022/07/
climate-change-exacerbates-violence-against-women-and-girls

OHCHR. (2022). Report of the Independent International Commission of Inquiry on Ukraine. Retrieved
from https://www.ohchr.org/sites/default/files/2022-10/A-77-533-AUV-EN.pdf

BN EREEMERSEES (European Institute for Gender Equality)



>

2E5EH

\

OHCHR. (2023). Women, girls and the right to a clean, healthy and sustainable environment - Report
of the Special Rapporteur on the issue of human rights obligations relating to the enjoyment of a safe,
clean, healthy and sustainable environment. Retrieved from https://www.ohchr.org/en/documents/
thematicreports/ahrc5233-women-girls-and-right-clean-healthy-and-sustainable-environment

Orozco-Fontalvo, M., Llerena, L., and Cantillo, V. (2022). Dockless electric scooters: A review of
a growing micromobility mode. International journal of sustainable transportation, 1-17. doi:10.1080/1
5568318.2022.2044097

Ortiz-Ospina, E., and Roser, M. (2018). Economic inequality by gender. Our World in Data.

Papadimitriou, E., Casabianca, E., andCabeza Martinez, B. (2023). Energy poverty and gender in
the EU: the missing debate. Retrieved from https:/publications.jrc.ec.europa.eu/repository/handle/
JRC132612

Papantonis, D., Tzani, D., Burbidge, M., Stavrakas, V., Bouzarovski, S., and Flamos, A. (2022). How to
improve energy efficiency policies to address energy poverty? Literature and stakeholder insights
for private rented housing in Europe. Energy Research & Social Science, 93, 102832. doi:10.1016/j.
erss.2022.102832

Papp, Z. (2022). Environmental attitudes, environmental problems and party choice. A large-N com-
parative study. Political Geography, 97, 102652.

Park, C. S, Liu, Q., and Kaye, B. K. (2021). Analysis of ageism, sexism, and ableism in user com-
ments on YouTube videos about climate activist Greta Thunberg. Social Media+ Society, 7(3),
20563051211036059.

Pearl-Martinez, R., and Stephens, J. C. (2016). Toward a gender diverse workforce in the renewable
energy transition. Sustainability: Science, Practice and Policy, 12(1), 8-15. doi:10.1080/15487733.2016.1
1908149

Pillinger, J. (2017). Violence against women at work in transport. Summary report of findings from
a survey by ETF. Retrieved from https://www.etf-europe.org/wp-content/uploads/2018/09/
ETF-summary-report-VAW-at-work-in-transport_EN.pdf

Poortinga, W., Whitmarsh, L., Steg, L., Bohm, G., and Fisher, S. (2019). Climate change perceptions
and their individual-level determinants: A cross-European analysis. Global environmental change, 55,
25-35.

Prati, G., Fraboni, F, De Angelis, M., Pietrantoni, L., Johnson, D., and Shires, J. (2019). Gender differ-
ences in cycling patterns and attitudes towards cycling in a sample of European regular cyclists.
Journal of Transport Geography, 78, 1-7. doi:10.1016/j.jtrange0.2019.05.006

Pulé, P, and Hultman, M. (2019). Industrial/breadwinner masculinities: Understanding the complex-
ities of climate change denial. In Climate hazards, disasters, and gender ramifications (pp. 86-97):
Routledge.

Ramboll. (2021). Gender and (Smart) Mobility Green Paper 2021. Retrieved from https://ramboll.
com/-/media/files/rgr/documents/markets/transport/g/gender-and-mobility_report.pdf.

2023 4PV RIS S 5 — R B A R S 4k



B

SE5EH

Raty, R., and Carlsson-Kanyama, A. (2010). Energy consumption by gender in some European coun-
tries. Energy policy, 38(1), 646-649.

Recalde, M., Peralta, A, Oliveras, L., Tirado-Herrero, S., Borrell, C., Palencia, L.,...Mari-Dell'Olmo, M.
(2019). Structural energy poverty vulnerability and excess winter mortality in the European Union:
Exploring the association between structural determinants and health. Energy policy, 133, 110869.
doi:10.1016/j.enpol.2019.07.005

Romanello, M., van Daalen, K., Anto, ). M., Dasandi, N., Drummond, P, Hamilton, L. G.,...Rockldv, .
(2021). Tracking progress on health and climate change in Europe. The Lancet Public Health, 6(11),
e858-e865.

Rutovitz, J., and Atherton, A. (2009). Energy sector jobs to 2030: a global analysis. Retrieved from
Greenpeace International:

Sanchez de Madariaga, 1., and Neuman, M. (2020). Engendering cities: designing sustainable urban
spaces for all (I. Sanchez de Madariaga & M. Neuman Eds.). New York, NY: Routledge.

Sansonetti, S., and Davern, E. (2021). Women and transport. EPRS: European Parliamen-
tary Research Service. Retrieved from https:/policycommmons.net/artifacts/2210637/
women-and-transport/2967029/.

Sanz-Barbero, B., Linares, C., Vives-Cases, C., Gonzalez, J. L., Lopez-Ossorio, . J., and Diaz, J. (2018).
Heat wave and the risk of intimate partner violence. Science of the total environment, 644, 413-419.

Scheiner, J., and Holz-Rau, C. (2017). Women's complex daily lives: a gendered look at trip
chaining and activity pattern entropy in Germany. Transportation, 44(1), 117-138. doi:10.1007/
s11116-015-9627-9

Schleich, J. (2019). Energy efficient technology adoption in low-income households in the European
Union - What is the evidence? Energy policy, 125, 196-206. doi:10.1016/j.enpol.2018.10.061

Seidler, Z. E., Dawes, A. J., Rice, S. M., Oliffe, J. L., and Dhillon, H. M. (2016). The role of masculinity
in men’s help-seeking for depression: A systematic review. Clinical Psychology Review, 49, 106-118.
doi:10.1016/j.cpr.2016.09.002

Shakil, M. H., Munim, Z. H., Zamore, S., and Tasnia, M. (2022). Sustainability and financial perfor-
mance of transport and logistics firms: Does board gender diversity matter? Journal of Sustainable
Finance & Investment, 1-16. doi:10.1080/20430795.2022.2039998

Simcock, N., Jenkins, K. E. H., Lacey-Barnacle, M., Martiskainen, M., Mattioli, G., and Hopkins, D.
(2021). Identifying double energy vulnerability: A systematic and narrative review of groups at-risk
of energy and transport poverty in the global north. Energy Research & Social Science, 82, 102351.
doi:10.1016/j.erss.2021.102351

Special Representative of the Secretary-General on Sexual Violence in Conflict. (2022). Frame-
work for the prevention of conflict-related sexual violence. Retrieved from https://www.un.org/
sexualviolenceinconflict/framework-for-the-prevention-of-conflict-related-sexual-violence/

VN EEMERISEESS (European Institute for Gender Equality)



W

#EH

Sraieb, M. M., and Labadze, L. (2022). A Dynamic Perspective on the Gender Diversity-Firms’ Envi-
ronmental Performances Nexus: Evidence from the Energy Industry. Sustainability, 14(12), 7346.
doi:10.3390/su14127346

Standal, K., Talevi, M., and Westskog, H. (2020). Engaging men and women in energy production in
Norway and the United Kingdom: The significance of social practices and gender relations. £nergy
Research & Social Science, 60, 101338. doi:10.1016/j.erss.2019.101338

Strengers, Y., Gram-Hanssen, K., and kryger Aagaard, L. (2022). Energy, emerging technologies and
gender in homes. Buildings and Cities, 3(1), 842-853.

Thaller, A., Fleil3, E., and Brudermann, T. (2020). No glory without sacrifice—drivers of climate (in)
action in the general population. Environmental Science & Policy, 114, 7-13.

Thompson, R., Hornigold, R., Page, L., and Waite, T. (2018). Associations between high ambient
temperatures and heat waves with mental health outcomes: a systematic review. Public health, 161,
171-191.

Thomson, H., and Bouzarovski, S. (2018). Addressing Enerqgy Poverty in the European Union: State of
Play and Action. Retrieved from https://energy-poverty.ec.europa.eu/system/files/2022-04/paneure-
port2018_updated2019.pdf

Tiikkaja, H., and Liimatainen, H. (2021). Car access and travel behaviour among men and women
in car deficient households with children. Transportation Research Interdisciplinary Perspectives, 10,
100367. doi:10.1016/j.trip.2021.100367

Tjerring, L. (2016). We forgot half of the population! The significance of gender in Danish energy
renovation projects. Energy Research & Social Science, 22, 115-124. doi:10.1016/j.erss.2016.08.008

Tjerring, L, Jensen, C. L., Hansen, L. G., and Andersen, L. M. (2018). Increasing the flexibility of
electricity consumption in private households: Does gender matter? Energy policy, 118, 9-18.
doi:10.1016/j.enpol.2018.03.006

Trappe, H., and Rosenfeld, R. A. (2000). How do children matter? A comparison of gender earnings
inequality for young adults in the former East Germany and the former West Germany. Journal of
Marriage and Family, 62(2), 489-507.

Umit, R., Poortinga, W., Jokinen, P,, and Pohjolainen, P. (2019). The role of income in energy effi-
ciency and curtailment behaviours: Findings from 22 European countries. Energy Research & Social
Science, 53, 206-214. doi:10.1016/j.erss.2019.02.025

UN. (2022a). Conflict Related Sexual Violence Report of the United Nations Secretary General. Retrieved
from https://www.un.org/sexualviolenceinconflict/wp-content/uploads/2022/04/auto-draft/SG-Re-
port2021for-web.pdf

UN. (2022b). Violence against women and girls in the context of the climate crisis, including environ-
mental degradation and related disaster risk mitigation and response. Retrieved from https://docu-
ments-dds-ny.un.org/doc/UNDOC/GEN/N22/418/07/PDF/N2241807.pdf?OpenElement

UN Women. (2022). Rapid Gender Analysis of Ukraine. Retrieved from https://www.unwomen.org/
sites/default/files/2022-05/Rapid-Gender-Analysis-of-Ukraine-en.pdf

2023 4PV RIS S 5 — R B A R S 4k



B

SE5EH

UNESCO. (2017). Cracking the code girls’ and women’s education in science, technology, engineering
and mathematics (STEM). Retrieved from https://unesdoc.unesco.org/ark:/48223/pf0000253479

UNFCCC Secretariat. (2022). Gender composition and progress on implementation Report by the sec-
retariat. Retrieved from https://unfccc.int/sites/default/files/resource/cp2022_3_adv.pdf

Uteng, T. P, Christensen, H. R, and Levin, L. (2020). Gendering smart mobilities (T. P. Uteng, H. R.
Christensen, & L. Levin Eds.). London;New York: Routledge, Taylor & Francis Group.

Uteng, T. P, Espegren, H. M., Throndsen, T. S., and Bocker, L. (2020). The gendered dimension of
multimodality: exploring the bike-sharing scheme in Oslo. In T. P. Uteng, H. R. Christensen, & L.
Levin (Eds.), Gendering Smart Mobilities. New York: Routledge.

Vagnoni, E., and Moradi, A. (2018). Local government's contribution to low carbon mobility transi-
tions. Journal of Cleaner Production, 176, 486-502. doi:10.1016/j.jclepro.2017.11.245

van Daalen, K. R,, Kallesge, S. S., Davey, F, Dada, S., Jung, L., Singh, L.,..Keygnaert, 1. (2022). Extreme
events and gender-based violence: a mixed-methods systematic review. The Lancet Planetary
Health, 6(6), e504-e523.

van Daalen, K. R., Romanello, M., Rockldy, J., Semenza, J. C, Tonne, C., Markandya, A.,...Ballester, J.
(2022). The 2022 Europe report of the Lancet Countdown on health and climate change: towards
a climate resilient future. The Lancet Public Health, 7(11), e942-e965.

Vignoli, D., Tanturri, M. L., and Acciai, F. (2016). Home bitter home? Gender, living arrange-
ments, and the exclusion from homeownership among older Europeans. 72(1). doi:10.1186/
s41118-016-0014-y

Vilchez, G., Smyth, Kelleher, Lu, Rohr, Harrison, and Thiel. (2019). Electric Car Purchase Price as
a Factor Determining Consumers' Choice and their Views on Incentives in Europe. Sustainability,
11(22), 6357. doi:10.3390/su11226357

Vowles, K., and Hultman, M. (2021). Dead White men vs. Greta Thunberg: Nationalism, Misogyny,
and Climate Change Denial in Swedish far-right Digital Media. Australian Feminist Studies, 36(110),
414-431. doi:10.1080/08164649.2022.2062669

Wahlstrom, M., Sommer, M., Kocyba, P, De Vydt, M., De Moor, J., Davies, S.,..Uba, K. (2019). Protest
for a future: Composition, mobilization and motives of the participants in Fridays For Future cli-
mate protests on 15 March, 2019 in 13 European cities.

Wallsten, A., Henriksson, M., and Isaksson, K. (2022). The Role of Local Public Authorities in Steer-
ing toward Smart and Sustainable Mobility: Findings from the Stockholm Metropolitan Area. Plan-
ning Practice & Research, 37(5), 532-546. doi:10.1080/02697459.2021.1874638

WECF. (2022). Women’s empowerment in the enerqgy sector: manual with concepts, ideas, projects and
initiatives for decentralised, renewable and gender-just solutions. Retrieved from https://www.wecf.
org/womens-empowerment-in-the-energy-sector-manual/

Wei-Shiuen, N., and Acker, A. (2018). Understanding Urban Travel Behaviour by Gender for Efficient
and Equitable Transport Policies (2018/01). Retrieved from https://doi.org/10.1787/eaf64f94-en.

W ECEMRINEESS (European Institute for Gender Equality)



W
ait
T
|

Weintrob, A., Hansell, L., Zebracki, M., Barnard, Y., and Lucas, K. (2021). Queer mobilities: critical
LGBTQ perspectives of public transport spaces. Mobilities, 16(5), 775-791. doi:10.1080/17450101.202
1.1958249

Wheatley, D. (2012). Work-life balance, travel-to-work, and the dual career household. Personnel
Review, 41(6), 813-831. doi:10.1108/00483481211263764

White, M. (2021). Greta Thunberg is ‘giving a face’ to climate activism: confronting anti-feminist,
anti-environmentalist, and ableist memes. Australian Feminist Studies, 36(110), 396-413.

Whittenbury, K. (2013). Climate change, women’s health, wellbeing and experiences of gender
based violence in Australia. In Research, action and policy: Addressing the gendered impacts of cli-
mate change (pp. 207-221): Springer.

WHO. (2018). Global status report on alcohol and health. Retrieved from https:/www.who.int/
publications/i/item/9789241565639

WHO. (2020). WHO guidelines on physical activity and sedentary behaviour. Retrieved from https:/
www.who.int/publications/i/item/9789240015128

WHO. (2022). Household air pollution. Retrieved from https://www.who.int/news-room/fact-sheets/
detail’/household-air-pollution-and-health

WHO Regional Office for Europe. (2020). Alcohol consumption and sustainable development: fact
sheet on Sustainable Development Goals ([SDGS): health targets. Retrieved from https://apps.who.int/
iris/handle/10665/340806

WHO Regional Office for Europe. (2023). At least 17 million people in the WHO European Region
experienced long COVID in the first two years of the pandemic; millions may have to live with it for
years to come [Press release]. Retrieved from https://www.who.int/europe/news/item/13-09-2022-
at-least-17-million-people-in-the-who-european-region-experienced-long-covid-in-the-first-two-
years-of-the-pandemic-millions-may-have-to-live-with-it-for-years-to-come

WMO. (2022). State of the Climate in Europe 2021. Retrieved from https://librarywmo.int/index.
php?lvi=notice_display&id=22152#.ZDaX2-/ByUm

Zagorskas, ., andBurinskiene, M. (2020). Challenges Caused by Increased Use of E-Powered Per-
sonal Mobility Vehicles in European Cities. Sustainability, 12 (1), 273.

2023 4PV RIS S 5 — R B A R S 4k



fE2S

Ffit 8%

ffgk 1 : MERPFEFIERBIERY IR

Index edition

Sub- Indicator and
Domain dormain reference Description Source 2013 2015 2017 2019 2020 2021 2022

population
Data used
The full-time equivalent (FTE)
employment rate is a unit to
measure employed persons
Full-time in a way that makes them 2021
equivalent comparable even though they Ef;ESE?EEE;J Break in
= 1 |employment may work a different number calculation with 2010 2012 2015 2017 2018 2019 2020 times series
9 rate (%, 15+ of hours per week. A full-time microdata 15-89
= population) worker is counted as one FTE, population
8 while a part-time worker gets
=~ a score in proportion to the
-'n;: hours she or he works.
= The duration of working life
Duration of indicator (DWL) measures the
working life number of years a person aged Eurostat, EU-
2 (years, 15+ 15 is expected to be active in LFS, (Ifsi_dwl_a) 2010 2012 2015 2017 2018 2019 2020 2021
population) the labour market throughout
his/her life.
t !Employed_ people _Percentage_of people employed 2021
5 in Education, in P. Education and Q. Human Break in
: Human Health health and social work Eurostat, EU - -
é 3 and Social Work | economic activities out of total | LFS, (Ifsa_egan2) 2010 2012 2015 2017 2018 2019 2020 t|m$§_sé%rles
ax activities (%, 15+ | employed (based on NACE Rev opulation
35 employed) 2). pop
z= Ability to take an 2021
,%bl' hour or two off Percentage of persons who Eurofound Break in
5 during working consider 'very easy’ to take an EWCS. EWCTS times series
i 4 | hours to take hour or two off during working microdata 2015 2015 2015 2015 2015 2015 2015 EWCTS
g care of personal | hours to take care of personal calculations (Telephone
] or family matters | or family matters. surF\).fe )
= (%,15+ workers) Y
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Domain

MONEY

Sub-
domain

Indicator and
reference
population

Description

Source

2013 2015 2017 2019 m 2021 2022

Index edition

Data used

= The Career Prospects Index
5 combines the indicators of
g employment status (self-
o employed or employee), type
= of contract, the prospects
E’g Career Prospects |for career advancement as EUE%%%HG'
== Index (points, perceived by the worker, microdata 2015 2015 2015 2015 2015 2015 2015 2015
o 3 0-100) perceived likelihood of losing calculations
E one's job and experience of
(G downsizing in the organisation.
= It is measured on a scale of
9 0-100, where the higher the
wn score, the higher the job quality.
Mean monthly earnings in PPS Eurostat, SES,
(Purchasing Power Standard), (earn_ses10_20),
Mean month in the sectors of Industry, (earn ses14_20), 2010 2010 2014 2014 2014 2018 2018 2018
v earnings y construction and services (except | (earn_ses18_20)
9] (PPS \A?orkin public administration, defence,
g o fjlation) 9 compulsory social security)
o pop (NACE_R2: B-5_X_O, total age ELand HR EL 2014
B group, working in companies 10 2010
5 employees or more)
g Equivalised disposable income in
z PPS (Purchasing Power Standard),
oL P is the total income of a household,
& net income (PPe, | 2Tter tax and other deductions, | - Eurostat, EU 2010 2012 2015 2017 2018 2019 2000 | Lu: breakin
16+ population) ! that is available for spending or SILC, (ilc_di03) imes series
pop saving, divided by the number of
household members converted
into equalised adults,
2 Not-at-risk-of- 2021
= poverty, =60 % of | Reversed indicator of ‘at-risk-of Eurostat, EU . -
g median income poverty rate’. SILC, (ilc_li02) 2010 2012 2015 2017 2018 2019 2020 L‘”L; et;rgglr(i g;
e (%,16+ population)
3 Eurostat, EU 2021
= i SILC, Eurostat . -
= Zﬁ?égfeﬂslggfeﬁgf& Calculated as 1/ “580/520 income | calculations upon | 2010 2012 2015 2017 2018 2019 2020 h%et;rggr‘ n
Nt 10" * 1,
§ population) quintile share ratio” * 100. EIGE’s request
e} IE 2014

2023 FVE RIS S B — AL A (o A
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Domain Stibi=

domain

Indicator and
reference
population

Description

Educational attainment measures

Source

2013 2015 2017 2019 2020 2021

Index edition

Data used

the share of high-educated 2021
o Graduates of people among men and women. | Eurostat, EU LFS, Break in
z= 10 |tertiary education | People with tertiary education as | EIGE's calculation 2010 2012 2015 2017 2018 2019 2020 times series
:‘f 9 (%, 15+ population) | their highest level successfully with microdata 15-89
S5k completed (levels 5-8), percentage population
;E from total +15 population
EE Eg?t?cl?pating in Percentage of people 2021
<
g5 11 |formalornon- | participating informal or non- | FIEZRE LI | 2012 2015 2017 2018 2019 2020 | times series
formal education | formal education and training, out | = e ® e 1574
and training (%, of total population of 15+ opulation
15+ population) pap
Eurostat,
Education
statistics, (educ_ 2010 2012 2015 2017 2017 2018 2020 2021
enrl5), (educ_
] uoe_enrt03)
2 Tertiary students
‘_3 in the fields of Percentage of persons who are BG, CZ, IE,
E Education, Health | studying in: FO1 - Education FO2 - EL, FR, HR,
g 12 |and Welfare, Arts and humanities FO9 - Health IT, CY, HU,
o Humanities and Art | and welfare, in ISCED 5-8 levels of MT, PT, RO, SL ED7
Q (tertiary students) | education. SK,FI, SE, | (Master or
wn (%, 15+ population) LU 201 EL, IE, 2014 | UK. 2016. equivalent)
SI, ED7 nfa, 2016
(Master or used
equivalent)
nfa, 2016
used
People caring for 2022
andF:educatingg Percentage of people involved Eéﬁfo&%% Break in
their children or | in at least one of these caring survéy on times series
grandchildren, activities outside of paid work - 18-74
n 13 elderly or people | every day: care for children, ca:J:pEEIlgE’s 2007 2012 2016 2016 2016 2016 2016 population
= with disabilities, | grandchildren, elderly and calculation with EIGE'
£ every day (%, 18+ | disabled people. microdata survey on
E population) unpaid care
z Eurofound, Brzeoazk2|'n
E People doing EQLS, EIGE times series
(8] cooking and/ Percentage of people involved survey on 1874
14 | or housewaork, in cooking and/or housework unpaid 2007 2012 2016 2016 2016 2016 2016 opulation
every day (%, 18+ | outside of paid work, every day. care, EIGE's P FI;IGE’
population) calculation with survey on
microdata unpaid care

0N ECEMRINEESS (European Institute for Gender Equality)
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Sub-

Domain :
domain

Indicator and
reference
population

Description

Source

Index edition

Data used

2015 2017 2019 2020 2021 2022

Workers doing 2022
- Eurofound, -
ZE?Q;E?G ;Lél,;%-lrg!es Percentage of working people EWCS, EIGE tirEg?saskelrri]es
outside of their doing sporting, cultural or leisure survey on 16-74
v 15 home. at least activities at least every other day unpaid 2015 2015 2015 2015 2015 2015 2015 opulation
E daily or several (daily+several times a month out care, EIGE's EF;GFE)' survey
E times a week (%, of total. Cal%:gg%gt\:'th on unpaid
5 15+ workers) care
<
2022
= : Eurofound ]
= Workers involved - Break in
g in voluntary Percentage of working people E:YJEEé)ELGnE times series
0 or charitable involved in voluntary or ; 16-74
16 activities, at least | charitable activities, at least once unpaid , 2010 2010 2015 2015 2015 2015 2015 population
once a month (%, |a month. Caf?&gt%ﬁﬁth EIGE' survey
15+ workers) microdata on éjanrgald
17 |Shareof ministers [ FIGE, Gender | 20092010~ | 20112012 | 2014-2015- | 2016-2017- | 2017:2018- | 2018-2019- | 2019-2020- | 2020-2021-
(% W, M) Database, WMID 201M 2013 2016 2018 2019 2020 2021 2022
Share of members EIGE, Gender
3 18 | of parliament Share of members of parliament. Statistics 200296%? 10- 201216%212' 201;63215' 20126612;3)1 ” 201276%818_ 201286581 kS 201296%?20' 2022063821'
E (% W, M) Database, WMID
= Regional Regional Regional Regional Regional Regional Regional Regional
o EIGE, Gender g g g 9 g g g 9
a Share of members | Share of members of regional Statistics assembly assembly assembly assembly assembly assembly assembly assembly
: of regional assemblies. Database. WMID 2009-2010- | 2011-2012- | 2014-2015- | 2016-2017- | 2017-2018- | 2018-2019- | 2019-2020- | 2020-2021-
19 assemblies ' 201 2013 2016 2018 2019 2020 2021 2022
(% W, M) Local level | Locallevel | Locallevel | Locallevel | Locallevel | Locallevel | Locallevel | Local level
politics 2011 | politics 2013 | politics 2015 | politics 2017 | politics 2019 | politics 2020 | politics 2021 | politics 2022
Share of members
of boards in largest
Y | ,, |quoted companies, | Share of members of boards in EIGE, Gender | 2009-2010- | 2011-2012- | 2014-2015- | 2016-2017- | 20172018~ | 2018-2019- | 2019-2020- | 2020-2021-
= supervisory largest quoted companies. Database. WMID 20Mm 2013 2016 2018 2019 2020 2021 2022
g board or board of '
8 directors (% W, M)
- share of board | g of poard members of FIGE, Gender | 5009 2010- | 20112012 | 20142015~ | 2016-2017- | 2017-2018- | 2018-2019- | 2019-2020- | 2020-2021-
21 | members of central | ol hank Statistics 2011 2013 2016 2018 2019 2020 2021 2022
bank (% W, M) ’ Database, WMID
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Domain

152

Indicator and

Index edition

dgrl-&!'gin reference Description Source 2015 2017 2019 2020 2021 2022
population —
Data used
Members of the highest dedision- EIGE, Gender > . : . 2 . P oy
Share of board | making bodies of research Statistics 2017 2017 2017 | 20172018 | 20072018 | 20189013 20152020~ | 20202021
members of funding organisations Database, WMID
22 | research funding IT, RO: only | IT,RO: only | IT,RO: only | IT, RO: only
organisations IT only 2017 2018 (break | 2018 (break | 2018 (break | 2018 (break
(% W, M) -only in time in time in time in time
series) series) series) series)
2. Share of board
= members in :
8 | ,5 |publicallyowneg | 2hare ofboard members in FIGE, Gender 2014-2015- | 2016-2017- | 2017-2018- | 2018-2019- | 2019-2020- | 2020-2021-
: publically owned broadcasting Statistics 2014 2014
@ broadcasting N Database, WMID 2016 2018 2019 2020 2021 2022
organisations organisations. atabase,
(% W, M)
Share of members
of highest decision | Share of members of highest EIGE. Gender
24 making body of the | decision-making body of the 10 Statistics 2015 2015 2015 20152018 2015-2018- | 2018-2019- | 2019-2020- | 2020-2021-
national Olympic most popular national Olympic Database, WMID 2018 2020 2021 2022
sport organisations | sport organisations. ’
(% W, M)
Eurostat, EU
SILC,(hith_ 2010 2012 2015 2017 2018 2019 2020 2021
Self-perceived Percentage of people assessing 2D .
25 |health, good or  ypairhealth as “Very good” o IT: 2019 | LY: breakin
very good (%, 16+ | ., ¥g ) time series
opulation) Good"” out of total.
PP HR, 2011 DE, IE, IR,
iM) LU: break in
time series
E“rosgf;é)(h“h— 2010 2012 2015 2016 2018 2019 2020 2021
i - .
o] - - | Life expectancy at a certain age . . . i
> Life expectancy in is the mean additional number Total: Total: Total: Total: EU, CZ, HR,
i 26 | absolute value at of vears that a person of that average of | average of | average of | average of PT break in
“n birth (years) a Z can ex ect&o live women and | women and | women and | women and time series
9 P ’ men men men men
1T: 2009 SE: 20
Eurostat, (hith_
Healthy life years measures hiye) 2010 2012 2015 2016 2018 2019 2020 2021
: the number of remaining years . . . .
Healthy life years - Total: Total: Total: Total: DK, DE,
27 |in absolute value ;Egitxa&ig?&?&?ﬁﬁ'ggfg:ﬂ average of | average of | average of | average of BE: breakin | IE FR, LU: |LU: breakin
at birth (years) seveEe or moderate health y women and | women and | women and | women and times series | break in time series
problems men men men men time series
IT: 2009 SE: 2011
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{BECS

Indicator and

Index edition

Domain dgﬁ‘::in reference Description Source 2015 2017 2019 2020 2021 2022
population Dat »
ata use
Eurostat,
EHIS. Eurostat
calculations 2014 2014 2014 2014 2014 2014 2019 2019

People who don't according to
<m oﬁ(e and are not Percentage of people who are noF EIGE's request

28 |involved in harmful | INVelved in risk behaviour i.e. don't

drinking (%, 15+ smoke and are not involved in EU: EU: EU: EU: EU: EU: FI EU: EIGE | FL EU: EIGE
o ulag on)' heavy episodic drinking. Non-weight- | Non-weight- | Non-weight- | Non-weight- | Non-weight- | Non-weight- astimation | estimation
pop ed average | edaverage | edaverage | ed average | edaverage | ed average
o<
2 FR, NL: EIGE | FR, NL: EIGE | FR, NL: EIGE | FR, NL: EIGE | FR, NL: EIGE | FR, NL: EIGE
g estimation | estimation | estimation | estimation | estimation | estimation
E Eurostat,
o EHIS. Eurostat
Peaple doing calculations 2014 2014 2014 2014 2014 2014 2019 2019
! . Percentage of people who according to
gggﬁgflg;;'::f_ﬁs are physically active at least EIGE's request

29 fruits and 9 1150 minutes per week and/or EU: EU: EU: EU: EU: EU:
vegetables (%, 15+ ?ﬁﬂtsg nmdevaet lgtaastt)lg s? ogtrlc(njr;s of Non-weight- | Non-weight- [ Non-weight- | Non-weight- | Non-weight- | Non-weight-
population) g P V- ed average | edaverage | ed average | ed average | edaverage | ed average

BE, NL: EIGE | BE, NL: EIGE | BE, NL: EIGE | BE, NL: EIGE | BE, NL: EIGE | BE, NL: EIGE
estimation | estimation | estimation | estimation | estimation | estimation
Eurostat, EU
SILC, (hith_ 2010 2012 2015 2017 2018 2018 2020 2021
Population silc_08)

30 :vé?c?su%rmnl:lnee(}i cal Self-reported unmet needs for IT: 2019 LU: break in
examination (%, medical examination. ' time series
16+ population) DE, IE, FR,

o LU: break in
g time series
< Eurostat, EU
SILC, (hith_ 2010 2012 2015 2017 2018 2019 2020 2021
i silc_09)
People without

3 unmet needs for Self-reported unmet needs for T 2019 LU: break in
dental examination | dental examination. ’ time series
(%, 16+ population) DE IE FR

LU: 'bre'ak i'n

time series
-
% w Eurostat,
o2 Population in age | Number of people in age 18 and Stagsotﬁ’é'a(t('gr‘n o | 2009-2010- | 2011-2012- | 2014-2015- | 2016-2017- | 2017-2018- | 2018-2019- | 20192020- | 2020-2021-
% E group 18 and older | older in country. pjanb;oad) - 20m 2013 2016 2018 2015 2020 2021 2022
k= (demo_pjan)
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Scores (points) Changes in scores Ranks

EU 63.1 64.4 65.7 66.9 67.4 68.0 68.6 70.2 7.1 1.6 - - - - - - - -
BE 69.3 70.2 70.5 711 714 727 74.2 76.0 6.7 1.8 5 5 6 7 8 8 8 5
BG 55.0 56.9 58.0 58.8 59.6 59.9 60.7 65.1 10.1 4.4 16 14 15 18 18 18 18 16
cz 55.6 56.7 53.6 55.7 56.2 56.7 57.2 579 2.3 07 13 16 22 20 22 22 23 25
DK 75.2 75.6 76.8 775 774 778 77.8 77.8 26 0.0 2 2 2 2 2 2 2 3
DE 62.6 64.9 65.5 66.9 67.5 68.6 68.7 70.8 8.2 21 10 1 1 " n 10 1 "
EE 53.4 53.5 56.7 59.8 60.7 61.6 61.0 60.2 6.8 -0.8 20 21 19 16 17 17 17 22
IE 65.4 67.7 69.5 71.3 72.2 731 74.3 73.0 7.6 1.3 8 7 7 6 6 7 7 9
EL 48.6 50.1 50.0 51.2 52.2 52.5 53.4 58.0 9.4 46 27 27 27 27 27 27 27 24
ES 66.4 67.4 68.3 70.1 72.0 737 74.6 76.4 10.0 1.8 7 8 10 8 7 6 6

FR 67.5 68.9 72.6 74.6 75.1 75.5 75.1 75.7 8.2 0.6 6 6 5 3 3 4 5 6
HR 52.3 52.6 53.1 55.6 579 59.2 60.7 60.7 8.4 0.0 24 22 23 21 19 19 19 20
IT 53.3 56.5 62.1 63.0 63.5 63.8 65.0 68.2 14.9 3.2 21 17 13 13 13 14 14 13
cY 49,0 50.6 55.1 56.3 56.9 57.0 573 60.7 1.7 34 26 26 21 19 20 21 22 21
LV 55.2 56.2 579 59.7 60.8 62.1 61.4 61.5 6.3 01 15 18 16 17 16 16 16 19
LT 549 54.2 56.8 55.5 56.3 58.4 60.6 64.1 9.2 3.5 17 20 18 22 21 20 20 17
LU 61.2 65.9 69.0 69.2 70.3 72.4 73.5 74.7 13.5 1.2 1 10 8 9 9 9 9 7
HU 52.4 51.8 50.8 51.9 53.0 53.4 54.2 57.3 49 31 23 24 26 26 26 26 25 26
MT 54.4 57.8 60.1 62.5 63.4 65.0 65.6 67.8 13.4 2.2 18 13 14 14 14 13 13 14
NL 74.0 74.0 729 72.1 741 75.9 773 779 39 0.6 3 4 4 5 5 3 3 2
AT 58.7 61.3 63.3 65.3 66.5 68.0 68.8 71.2 12.5 2.4 12 12 12 12 12 1 10 10
PL 55.5 56.9 56.8 55.2 55.8 56.6 577 61.9 6.4 42 14 15 17 23 23 23 21 18
PT 53.7 544 56.0 59.9 61.3 62.2 62.8 67.4 13.7 46 19 19 20 15 15 15 15 15
RO 50.8 51.2 52.4 54,5 54.4 545 53.7 56.1 5.3 2.4 25 25 24 24 25 25 26 27
SI 62.7 66.1 68.4 68.3 67.7 67.6 67.5 69.4 6.7 19 9 9 9 10 10 12 12 12
SK 53.0 52.4 52.4 54.1 55.5 56.0 56.0 59.2 6.2 3.2 22 23 25 25 24 24 24 23
FI 731 74.4 73.0 73.4 74.7 75.3 75.4 74.4 1.3 1.0 4 3 3 4 4 5 4 8
SE 80.1 79.7 82.6 83.6 83.8 83.9 83.9 82.2 2.1 1.7 1 1 1 1 1 1 1 1

Note: Index 2023 uses data from 2021 for the most part and traces the progress in the short term (2020-2021) and longer-term (2010-2021) perspectives.
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=]

Scores (points) | Ranks

EU 70.2 73.8 82.6 63.6 68.5 59.1 88.5 - - - - - - -
BE 76.0 75.4 90.7 74.1 64.7 71.6 88.5 5 18 2 2 15 7 11
BG 65.1 70.0 67.0 57.8 63.8 627 77.8 16 2 27 21 17 11 26
cz 57.9 68.9 79.4 59.8 57.0 30.2 84.3 25 24 15 16 26 25 21
DK 77.8 82.1 89.5 69.2 727 73.9 88.6 3 7 2 10
DE 70.8 76.8 871 56.1 65.0 67.6 89.8 11 9 24 14 8 8
33 60.2 77.5 733 57.8 64.4 33.0 85.1 2 22 2 16 21 18
IE 73.0 76.4 88.0 69.5 59.5 64.7 94.3 9 12 6 6 23 9 1
EL 58.0 63.7 71.7 57.3 671 304 855 24 25 23 23 13 24 17
ES 76.4 75.4 783 70.0 70.4 81.1 91.2 4 17 17 5 3 6
FR 757 73.2 849 65.2 687 83.8 883 6 19 10 11 2 12
HR 60.7 72.1 73.6 54.2 43.6 495 84.3 20 20 20 26 27 16 20
IT 68.2 65.0 80.3 60.8 67.4 627 89.2 13 27 14 13 12 12 9
cy 60.7 76.5 83.3 65.5 58.4 29.2 87.1 21 10 13 10 25 26 15
LV 61.5 76.4 68.1 50.4 62.6 49,1 78.9 19 14 26 27 19 17 25
LT 64.1 757 71.2 59.3 62.1 486 829 17 16 24 18 20 18 24
LU 74.7 79.6 939 703 62.8 64.4 90.4 7 4 1 3 18 10 7
HU 57.3 76.5 74.0 57.9 61.2 26.2 87.2 26 11 19 20 21 27 14
MT 67.8 80.0 83.3 70.1 59.4 453 87.4 14 12 24 19 13
NL 779 79.3 88.1 69.1 76.9 727 94.2 2 5 1 6 3
AT 71.2 76.4 88.2 65.6 68.4 55.4 91.4 10 13 10 15 5
PL 61.9 69.6 78.4 59.4 71.5 36.4 84.4 18 23 16 17 4 20 22
PT 67.4 76.5 73.6 587 67.8 574 84.1 15 9 21 19 11 13 23
RO 56.1 67.0 70.6 54.4 69.2 307 70.0 27 26 25 25 23 27
SI 69.4 75.8 845 60.7 69.3 56.1 86.5 12 15 11 14 14 16
SK 59.2 71.9 74.2 62.1 61.0 311 85.1 23 21 18 12 2 22 19
FI 74.4 78.0 874 60.5 69.7 73.9 93.1 8 6 15 5 4
SE 82.2 84.8 87.2 76.4 71.9 85.1 945 1 1 1 3

*Index 2023 uses data from 2021 for the most part.

2023 FVE RIS S B — AL A (o A



fE2S

= 7 2022 FECHE BEESHBA MR ERE RO B

Scores (points) Ranks

|
EU 68.6 717 82.6 62.5 64.9 57.2 88.7 - - - - - - -
BE 74.2 75.5 89.8 70.1 65.3 67.0 885 8 8 2 2 11 7 12
BG 60.7 69.3 65.0 56.2 27 63.0 78.0 18 20 27 21 27 9 26
cz 57.2 671 79.0 589 57.3 29.7 84.3 23 24 15 14 17 25 21
DK 77.8 795 885 69.3 83.1 69.3 89.5 2 2 3 3 3 5
DE 68.7 729 835 547 65.0 64.3 90.0 1 16 12 24 12 8
EE 61.0 727 736 574 74.7 340 85.0 17 17 22 18 5 21 20
IE 743 76.5 87.5 68.1 74.2 61.7 95.0 7 6 4 6 6 10 2
EL 53.4 65.6 72.8 55.8 447 28.8 85.8 27 26 23 23 26 26 17
ES 74.6 736 78.7 68.3 64.0 80.6 91.7 6 12 16 5 14 3 5
FR 75.1 73.2 847 65.5 67.3 81.7 88.6 5 15 9 8 9 2 11
HR 60.7 69.7 74.1 53.4 51.0 497 85.1 19 19 20 25 21 17 19
T 65.0 63.2 80.5 59.5 59.3 56.9 89.0 14 27 14 13 16 12 10
cy 57.3 69.9 83.1 57.8 51.3 30.1 87.0 22 18 13 15 20 24 15
LV 61.4 74.2 69.4 477 65.8 50.9 793 16 10 26 27 10 16 25
LT 60.6 739 70.4 57.6 50.6 454 827 20 11 24 16 22 18 24
LU 73.5 76.3 926 68.9 69.1 59.7 90.4 9 7 1 4 8 11 7
HU 54.2 67.5 73.8 571 543 24.8 87.3 25 21 21 19 18 27 14
MT 65.6 77.0 83.6 65.2 64.2 404 87.8 13 5 11 9 13 19 13
NL 77.3 787 86.6 67.0 839 68.9 94.2 3 3 7 7 2 6 3
AT 68.8 77.2 87.5 64.0 61.2 517 91.3 10 4 6 10 15 15 6
PL 577 67.3 78.1 57.5 52.5 344 836 21 22 17 17 19 20 23
PT 62.8 734 74.7 56.7 475 55.5 845 15 13 19 20 24 13 22
RO 537 67.3 702 522 50.3 326 70.4 26 23 25 26 23 22 27
sI 67.5 734 83.9 56.0 72.9 53.3 86.9 12 14 10 22 7 14 16
SK 56.0 66.5 74.8 60.9 46.3 314 85.2 24 25 18 12 25 23 18
FI 75.4 75.4 87.5 61.5 774 74.3 926 4 9 5 11 4 4 4
SE 839 83.0 85.9 74.6 90.1 8456 95.2 1 1 8 1 1

*Index 2022 uses data from 2020 for the most part.
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Scores (points) Ranks

EU 63.1 69.7 79.1 59.8 65.2 419 86.7 - - - - - - -
BE 69.3 727 855 70.6 70.3 479 86.5 5 7 4 3 7 13
BG 55.0 67.9 60.8 50.4 439 453 753 16 19 24 23 24 26
cz 55.6 64.9 73.8 55.4 53.8 31.0 85.7 13 24 17 16 19 15 16
DK 75.2 79.8 836 73.2 80.4 58.0 90.3 2 2 1 3 5
DE 62.6 70.0 83.2 56.3 69.8 383 89.3 10 17 14 9 10 9
33 53.4 71.2 65.5 51.6 737 21.9 82.7 20 14 23 22 25 21
IE 65.4 73.5 855 65.3 70.8 37.2 90.7 8 6 3 7 11 3
EL 48.6 63.6 753 53.4 356 223 843 27 26 16 21 27 24 19
ES 66.4 71.8 771 63.5 60.8 52.6 88.6 11 15 13 10
FR 67.5 71.5 83.5 62.0 66.6 52.4 86.7 12 8 11 12
HR 52.3 67.2 68.6 499 49.8 284 81.5 24 20 2 25 22 20 23
IT 53.3 61.3 78.9 53.8 55.1 252 86.3 21 27 14 20 15 2 15
cy 49.0 705 80.7 555 459 154 86.4 26 16 11 15 23 27 14
LV 55.2 726 58.9 492 62.0 348 77.3 15 27 26 12 13 25
LT 549 726 60.8 54.3 522 329 80.4 17 25 19 20 14 24
LU 61.2 70.9 91.8 66.3 70.2 25.6 89.8 11 15 1 5 8 21 7
HU 52.4 66.0 70.8 545 54.1 235 85.4 23 22 19 18 18 23 17
MT 54.4 65.1 79.2 65.4 543 209 90.6 18 23 13 6 16 26 4
NL 74.0 76.3 86.6 66.9 859 56.9 90.3 3 3 2 4 1 4

AT 587 753 82.8 589 56.0 284 91.1 12 4 10 11 14 19 2
PL 55.5 66.3 69.5 57.8 54.2 306 81.6 14 21 21 13 17 17 22
PT 537 71.4 71.8 50.1 387 349 84.3 19 13 18 24 26 12 20
RO 50.8 67.9 59.8 47.2 50.6 30.8 69.9 25 18 26 27 21 16 27
SI 627 71.9 803 55.0 68.3 411 86.8 9 10 12 17 10 9 11
SK 53.0 64.8 70.2 59.5 39.9 29.5 84.8 2 25 20 10 25 18 18
FI 73.1 74.5 84.1 58.6 80.1 69.1 89.5 4 5 12 4 2 8
3 80.1 80.4 853 70.7 84.5 77.8 93.2 1 2 1

*Index 2013 uses data from 2010 for the most part.

2023 FVE RIS S B — AL A (o A



fE2S

R 9 SFEIHISR ISR R RS KR

Score (points)
Participation Segregation and quality of work
2Pl elpi 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

71.7| 73.8| 776| 783| 79.2| 804| 809| 813 81.1| 823| 626| 629| 629| 629| 629| 631 63.3| 66.2
755| 754 757| 754 775| 782| 795| 802 80.4| 81.2 69.8 704 70.2| 70.2 70.1 69.9 70.9 69.9
69.3 70.0 81.3] 82.0 827| 83.5| 835| 846| 836| 836 56.7 576| 56.9 57.0 57.0 573 574| 586
67.1 689| 789 799 81.8| 83.5| 843 845| 835| 836| 533 53.3| 535 53.7 53.3| 53.8| 53.8| 56.8
79.5 82.1 88.5| 883 872| 883| 887| 884| B884| 899 71.9 721 72.0 71.8 71.5 714 715 75.0
729 76.8| 79.0| 80.2 81.9| 833| 836| 842| 849| 846 62.1 62.1 62.2| 623| 62.2| 623| 625 69.6
727 775 87.3 877| 886 898| 906| 90.8| 904 923 58.1 58.1 58.7 57.0 57.5 579| 585 65.0
76.5 76.4 774 7713| 783 81.7| 824 828| 825| 854| 698 70.2 69.7 69.8 69.9| 70.6 709| 684
65.6 68.7 711 694 71.0 7.4 716 727 72.8| 73.0 57.0 58.4| 58.0 577 58.0| 587 59.1 64.6
736| 754 77.0 775 78.0 79.1 79.3| 80.2 79.4| 823| 669 674 673 67.1 67.5 678| 68.2 69.0
73.2| 73.2 81.1 81.4| 823 82.4| 835 83.7| 835| 856 63.1 63.5| 63.2] 635| 635| 639 642 62.6
69.7 721 750| 755| 785| 789 796 79.7 79.1 80.7| 60.3 61.8 614 607 61.4 61.6 61.3| 644
63.2 650 649| 667 66.7| 68.2| 686 69.1 68.1 68.9 57.8 58.5| 58.4| 585| 585| 586 58.7 61.4
69.9| 76.5| 852| 834| 847| 849| 86.2| 86.0f 850 86.1 58.3 56.9 59.0| 58.8| 58.2 57.9 57.5 679
74.2 76.4| 86.9| 869 87.8| 893 90.1 89.9| 899 89.1 60.7| 63.5 61.8 61.7| 60.8 61.4 61.3| 655
73.9 757| 86.0| 86.8| 882 89.7] 90.7 91.1 90.8 91.7 61.3| 608| 607 604| 604 604 601 62.5
76.3 79.6| 74.8 777 81.3 82.4| 835| 833 84.7 87.0 67.3 67.7 674 66.7 676| 698| 687 729
675| 765 75.8| 769 79.6 81.0 81.3 81.1 80.7| 864 57.5 574 56.7| 56.0 56.9 570 56.4 67.7
770] 80.0f 586 632 689 731 76.9| 79.8 81.2| 83.7| 723 73.7 73.1 73.5 740 739 73.0 76.5
787 793| 785| 786 79.2 80.7 81.7] 828 830 87.2 741 739 743 74.2 7421 738 74.5 721
77.2 76.4| 80.3| 809 81.4| 824 824| 827| 83.0| 828| 70.6| 706 71.2 71.2 70.7 71.4 7171 705
67.3 69.6 779 783| 795| 80.2| 80.8| 80.6| 804 826| 565 565 56.2| 56.0 56.1 56.0] 56.4| 586
734| 76.5| 8586 84.1 85.4| 86.6 878| 88.2 878 900 59.5 60.6| 60.8 60.7 60.6| 60.8 61.4 65.1
67.3 670] 788| 785 775| 79.0| 788| 788 784 74.1 58.6 58.5 58.1 58.0 58.0 579 577| 606
734| 758| 844| 837| 835| 865 86.7 87.2 873| 88.0 61.3 60.7 61.7 62.1 61.6 61.1 61.7| 653
66.5 71.9| 79.0| 788| 806| 826 82.7] 83.2 82.7 874 53.1 53.4| 53.2| 535 53.7 53.7] 535 59.1
754| 780| 889| 89.2| 89.2 88.9| 90.0 90.1 89.7] 90.8| 624| 62.7| 626 63.1 63.2| 633| 634| 669
83.0] 848 91.9] 93.8| 954| 957| 958| 959| 954| 933| 704| 706 71.5 71.9 7| 720 722 771
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mmm 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021
7 8 8 9 9 9 8 18 22 24 23 24 22 22 22 23 6 6 6 6 6 7 7 7
19 18 20 20 20 20 20 22 10 10 10 10 13 10 12 18 24 22 23 23 23 23 23 26
24 24 24 24 24 23 24 24 15 14 13 11 10 11 13 19 26 27 26 26 27 26 26 27
2 2 2 2 2 2 2 2 3 3 6 6 6 6 6 6 3 3 3 4 4 5 5 3
17 16 16 16 17 17 16 8 14 13 12 12 11 12 10 16 12 13 12 12 12 12 12 8
14 14 12 17 16 16 17 7 4 4 3 2 3 3 3 2 20 21 19 22 22 21 20 17
6 7 7 5 5 6 6 12 19 21 21 17 17 17 18 15 7 7 7 7 7 6 6 10
26 26 26 26 26 26 26 25 25 25 25 26 26 26 26 26 23 20 22 21 21 18 18 18
11 11 11 13 12 12 12 17 20 20 22 21 23 21 23 22 9 9 9 8 9 9 9 g
12 12 13 15 15 14 15 19 11 11 11 14 14 13 14 14 10 1 10 10 10 10 10 20
20 19 19 19 19 19 19 20 23 23 20 23 21 24 24 24 16 14 15 16 14 13 15 19
27 27 27 27 27 27 27 27 26 26 27 27 27 27 27 27 21 19 20 19 18 19 19 22
16 17 18 18 18 18 18 10 8 g 8 g g g g 13 19 24 18 18 19 20 22 11
9 7 11 10 10 14 5 5 5 4 4 5 4 7 15 10 13 14 15 14 16 14

10 10 10 11 11 16 6 6 4 3 2 2 2 3 13 15 17 17 17 17 17 21
15 10 6 8 8 7 7 4 24 19 15 16 12 14 11 1 8 8 8 9 8 8 8 4
22 23 21 22 21 21 21 1 21 22 17 18 19 19 20 12 22 23 24 24 24 24 24 12
23 20 17 11 6 5 5 3 27 27 26 25 25 23 19 17 2 2 2 2 2 2 2 2
3 3 3 3 3 3 3 5 17 16 19 19 18 16 15 10 1 1 1 1 1 1 1 5
4 4 4 4 13 12 12 14 15 16 18 16 20 4 4 5 5 5 4 4 6
21 22 23 23 23 24 22 23 18 18 18 20 20 20 21 21 25 25 25 25 25 25 25 25
13 13 14 14 14 13 13 9 7 7 7 7 7 7 7 5 17 17 16 15 16 16 14 16
18 21 22 21 22 22 23 26 16 17 24 22 24 25 25 25 18 18 21 20 20 22 21 23
10 15 15 12 13 15 14 15 g 8 g 8 8 8 8 8 14 16 14 13 13 15 13 15
25 25 25 25 25 25 25 21 13 15 16 13 15 15 17 9 27 26 27 27 26 27 27 24
5 5 5 6 7 8 9 6 2 2 2 5 5 4 5 4 1 12 1 1 1 1 1 13
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 5 5 4 3 3 3 3 1
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Financial resources Economic situation
2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021
79.1 79.1 80.1 81.1 81.6 82.4| 826 82.6 70.6 71.2 73.9 749 75.5 76.9 77.2 77.5 88.7 88.0 86.7 88.0 88.1 88.3 88.3 879

85.5 85.6 875| 883 88.7| 89.9| 898 90.7 779 786 827| 833| 838| 846| 849 852| 940| 933 92.6 93.6| 938 95 95| 96.5

60.8] 605 61.9 61.8] 62.3| 645 650 670 447 442| 482 50.2| 49.6| 546| 553 56.9 82.8 82.7] 795 76.1 78.2 76.1 76.5| 789

73.8 740| 7589 76.7 76.8| 78.9| 790 79.4| 551 55.8| 58.8 59.8| 604 63.8| 64.2 64.1 98.7 98.1 98.1 98.2 97.6 97.5 971 98.3

83.6 857| 86.6 87.1 86.8 89.1 88.5 89.5| 783| 804| 824 832| 833]| 858| 849| 856 89.3 91.4 91.1 91.2 90.5 924 923 93.5

83.2| 840| 842 86.0| 849| 86.0| 835 87.1 771 78.1 81.2 82.1 829| 84.5| 852| 865 89.8| 90.2 874 90.1 86.9 87.5 81.8 87.7

655| 649| 667 69.4| 70.0| 73.2| 736| 733| 495| 50.2 56.4| 58.3 59.3 63.6| 64.0| 643 86.7| 84.0| 790 82.5 82.7 84.1 847| 836

855| 844| 847| 855| 865 87.8 875| 88.0 81.1 80.7 81.0 81.7| 833 826| 823| 822 90.2| 882 886 89.5| 89.8| 933 93.1 94.1

753 71.1 70.7 7.4 725 737 728 71.7] 66.7 62.7 61.4 61.3 614 622 61.2| 60.8| 849 80.7 81.4| 83.2 85.6 87.3 86.7| 845

771 76.0| 759 76.7 778| 78.4| 787| 783 704| 696 71.0 722 723 735| 735 734| 844 829 81.2 81.4| 836 83.7| 843| 836

83.5 83.7 86.1 86.4 870| 86.3| 847| 849| 759 772 804 81.0] 80.9( 80.8| 785 792 91.8] 906| 923 92.1 93.5 92.1 91.4 91.0

68.6| 689 699 722 726 74.0 74.1 736 56.2 55.7 571 60.1 60.6 62.1 62.3| 628| 83.8| 852| 856 86.9| 869 88.1 88.3| 864

78.9 78.7| 78.6| 788 79.0| 79.4| 805 803| 725 728| 730| 744 748| 758 766 76.7| 86.0 85.1 846| 835| 834| 831 84.6| 84.0

80.7 81.7] 79.2| 808 81.7] 826 83.1 83.3| 748| 764| 721 728| 728 760 752| 755 87.1 87.4 87.1 89.7 91.6| 898 91.7] 91.8

58.9 59.6| 643| 655| 652]| 687 69.4| 681 43.5| 435 51.9 53.7| 54.6 59.4| 60.0 60.1 79.8 81.5] 795 80.0| 78.0| 79.4| 803 773

60.8| 643| 656| 647 66.1 69.9| 704| 71.2 478| 484 535| 550( 56.0 60.9 616 63.2 773 855| 804 76.1 78.0| 804| 80.4| 803

91.8 92.1 94.4| 91.8| 900| 924| 926 93.9 91.2 91.6 97.0] 96.8 973| 980| 980| 980 92.5 92.7 92.0 872 83.2 87.2 87.5 90.1

70.8 69.8 70.7 71.6| 720| 733| 738 74.0 51.0 52.5 55.2 555| 56.2| 582 58.8 59.1 98.3 92.9| 905 925| 92.2| 922 926| 926

79.2 80.6| 824| 825 826| 84.2| 83.6| 833| 686 69.5| 733| 744 7438 776| 788| 789 91.3 93.3| 928 91.4 91.1 91.4| 88.6| 88.1

86.6 870 86.8 86.7| 86.2 870| 86.6 88.1 777 776 79.1 80.4| 804| 809 81.4] 825| 965 975 954] 935| 924| 935 921 94.0

82.8 83.6| 859| 864| 86.7 87.7 875| 88.2 747 758 79.8 81.4] 80.9 82.8| 825| 833 91.8| 92.2 92.5 9.7 93.1 92.9 92.8| 934

69.5| 703| 733 751 75.5 76.7 78.1 784 546| 562 61.4] 628| 630 65.1 659| 66.6) 885| 880 87.5 89.9| 90.5| 904| 926] 923

71.8 717 709 72.1 72.8| 736 747 73.6| 604| 607 603 61.2 61.2| 623 63.1 63.3| 853| 84.8| 835| 848| 86.8 870| 884| 855

59.8 59.2 59.4] 62.0 63.0 69.1 70.2 706| 425 427 45.7 4721 493 60.1 60.8] 623| 842 82.1 773 81.6] 804| 795 80.9 80.1

80.3 81.3 81.6| 824( 83.0| 837 839| 845 673| 683 69.8| 70.0 70.7 71.6 71.8| 727( 958| 96.7| 955 971 97.4 979| 98.0| 983

70.2 721 74.0 74.2 75.1 751 74.8 74.2 51.9 53.9 56.4| 56.8 571 575| 56.8 55.9 95.1 96.4 97.2 96.9| 98.8| 98.2| 986| 984

84.1 84.8| 86.4 87.6 87.1 87.9 87.5 87.4 746 762 785| 792 794| 804| 80.2| 798| 949| 944| 952 96.9| 955 96.1 95.4| 95.6

853] 853 875| 6868 86.8] 854| 859 87.2 759 774 823 82.1 82.0 81.9 81.4] 82.6| 958| 939 93.1 91.9 91.9] 889 90.7 92.1
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Financial resources Economic situation

2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

4 4 2 2 2 2 2 2 4 4 2 2 2 3 4 4 8 8 8 5 5 5 5 4
24 25 26 27 27 27 27 27 25 25 26 26 26 27 27 26 25 24 24 26 25 27 27 26
17 16 15 15 16 15 15 15 19 19 19 20 20 17 17 18 1 1 1 1 2 3 3 2

3 5 4 5 3 3 3 3 3 3 3 4 2 3 3 15 12 12 12 14 9 10 8

8 10 9 10 El 12 9 6 5 5 4 5 4 2 2 14 14 16 13 17 17 23 17

23 23 23 23 23 23 22 22 23 23 22 21 21 18 18 17 18 22 26 22 23 21 20 22
3 7 El 10 8 5 4 6 2 2 6 6 3 6 6 8 13 15 14 16 15 7 6 6

16 19 20 22 21 20 23 23 16 16 16 17 17 20 22 23 21 27 21 21 19 18 19 20
15 15 16 16 15 16 16 17 13 13 14 14 14 14 14 14 22 23 22 24 20 22 22 23

8 9 7 7 4 8 9 10 7 8 7 8 7 9 " 10 10 13 10 8 6 1 13 14
22 22 22 19 20 19 20 20 18 20 20 19 19 21 20 21 24 19 18 18 16 16 17 18
14 14 14 14 14 14 14 14 12 12 12 12 1 13 12 12 19 20 19 20 21 23 21 21
1 11 13 13 13 13 13 13 El 9 13 13 13 12 13 13 17 17 17 15 1 14 12 13
27 26 25 24 25 26 26 26 26 26 25 25 25 24 24 24 26 26 25 25 27 26 26 27
25 24 24 25 24 24 24 24 24 24 24 24 24 22 21 20 27 18 23 27 26 24 25 24

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 9 10 1 17 22 19 18 15
19 21 21 21 22 22 21 19 22 22 23 23 23 25 25 25 2 El 13 7 El 10 8 10
13 13 " 1 12 " 1 12 14 14 1 " 12 1 10 1 12 7 7 1 12 12 15 16
2 2 4 6 9 7 7 5 5 6 9 El 9 8 7 7 3 2 4 6 8 6 11 7
10 10 8 8 7 6 6 4 10 1 8 7 8 5 5 5 1 " 9 10 7 8 7 9
21 20 18 17 17 17 17 16 20 18 17 16 16 16 16 16 16 16 15 14 13 13 9 11

18 18 19 20 19 21 19 21 17 17 18 18 18 19 19 19 20 21 20 19 18 20 16 19
26 27 27 26 26 25 25 25 27 27 27 27 27 23 23 22 23 25 27 23 24 25 24 25

12 12 12 12 1 12 10 1 15 15 15 15 15 15 15 15 5 3 3 2 3 2 2 3
20 17 17 18 18 18 18 18 21 21 21 22 22 26 26 27 6 4 2 3 1 1 1 1
6 6 3 3 4 5 7 " 10 10 10 10 10 7 5 5 4 4 4 4 5
5 3 5 6 10 8 8 8 7 4 5 6 7 4 6 6 9 10 15 14 12
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Score (points)

ain of knowledge Attainment and participation Segregation

Di
2015 | 2017 m 2019 mm 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

59.8 61.1 62.4| 626| 62.8| 62.7| 625| 636| 660 68.2| 71.2| 71.8| 722| 725| 721 74.6| 54.2| 54.7| 54.7| 54.5| 54.5| 541 54.1 54.2
70.6| 706 71.1 71.3 714 708 701 74.1 733 725| 733| 743| 738 74.0| 738 81.9| 681 68.8| 689 684| 690 677| 66.6 67.0
50.4 51.9| 53.3| 532 549 552| 56.2 578| 539| 546 56.1 55.4 57.3| 56.3 57.0 59.7 471 43.3] 507 51.0] 527 54.1 55.4 56.1
55.4 577 573| 590 58.4| 585| 589| 598 61.4| 66.3 66.9 69.9 677| 66.4| 653| 665 500| 50.2| 492| 498| 503 51.6 53.1 53.8
732 713 736| 723 71.3] 71.0| 693| 69.2 81.7| 805 821 81.8 795 807 793| 80.0| 656 63.1 66.0 640| 640| 625 60.6| 600
56.3 571 529 537| 540| 547 54.7 56.1 59.9 62.7 61.0| 624| 632| 643 6438 67.9| 530 51.9| 459| 46.2| 46.2| 46.6| 464 46.4
51.6| 53.8| 53.2| 555| 56.3 573 574| 578 674 705 679 70.1 721 737 7.9 721 39.5 41.1 47| 440 440| 445| 458| 463
65.3 677| 66.4| 669 673 674| 68.1 69.5| 727 74.0 741 778 793| 80.2 79.7| 842 586| 620| 596 576 572 56.7| 58.2 57.4
534| 543| 556| 557| 54.8| 549 558 57.3 59.8 60.7 639| 66.3| 668 67.3 67.1 71.5 477| 485| 484| 46.8| 450| 4438| 464 46.0
63.5| 642| 653 67.4 67.6 679| 683 70.0 71.8| 73.0( 733| 76.0| 766 764 770 81.2| 56.2 56.6| 58.1 59.7| 59.7| 603 606| 604
62.0] 624| 66. 66.0( 66.3 670| 655 652 67.9 69.7 775| 785 796| 80.3| 788 79.1 566| 55.8| 564| 556| 552 55.9| 54.5| 537
499| 485| 49.8| 504 51.6 51.8| 534| 542 57.5 58.7 59.3 53.2| 606 60.1 59.0| 604| 433| 400| 418 429 439| 447| 484 486
53.8| 567 61.4| 612 61.9| 59.0 59.5| 60.8 53.7| 544 56.1 570| 58.0]| 583 577| 60.8] 539| 592 67.1 65.8| 66.0 59.7 61.4| 607
55.5| 58.2| 585| 565| 56.2| 56.0 57.8| 655| 73.6| 732| 733| 732 731 71.1 71.6| 78.9 41.9| 46.2| 46.6| 435| 433| 441 46.7| 544
49.2| 488| 489| 49.7| 493| 509 477 504 605 622 59.1 62.3 61.1 65.6 61.1 66.1 40.01 38.3| 405 39.7| 39.7| 394| 372| 385
543| 547| 558| 559| 56.2| 56. 576| 59.3| 650| 662 684| 694| 700 7.0 716 734| 454| 453| 454| 450| 450| 443| 463 479
66.3| 687| 694| 695 700] 70.8| 689| 703| 748| 786 84.1 84.5 85.9 88.7| 86.1 91.0f 587 60.1 57.2 57.1 57.1 56.5| 55.2| 54.3
545| 543| 569| 569 574 572 57.1 579| 59.2 59.6| 646| 634 641 63.2| 637 650 501 49.5] 500 51.0 51.5 51.8 51.1 51.5
654| 663| 652 658 67.1 65.2| 652 70.1 59.2| 60.2 61.3 65.9 67.0 673 682 723| 723 73.0| 695| 658| 673| 632 623| 680
66.9| 669 67.3 67.1 67.3| 674 67.0 69.1 77 78.0 809 83.4| 841 85.5| 86.7 91.9 581 57.5| 56.0 539| 539 53.1 51.7| 520
58.9 59.9| 63.2| 641 63.8] 643| 640| 656 61.2 61.8| 72.0 74.1 733| 736| 727| 758| 566 58.1 55.5 555| 555| 56.2| 56.4| 56.8
57.8| 56.5| 56.0] 565 57.2 57.6 57.5| 594| 623 61.5 61.3 61.5] 63.0 62.8 61.9| 63.8] 5386 51.9 511 51.9 519 52.9| 53.4| 553
50.1 549| 54.8 55.1 55.7| 56.5 56.7| 58.7| 508 59.1 595| 604 61.3 626| 632 68.8| 495 51.0] 506| 503 50.7 51.0 509 50.1
4721 502 51.8 515 52.4| 52.8| 522| 544| 50. 52.7 529| 52.4| 526 534 531 57.6| 444 479 507 507 52.2 521 51.3 51.4
55.0{ 549| 550| 56.0 559| 56.6| 56.0f 60.7| 684 67.1 674| 669| 66.6 675 682 783 442 450 449| 469| 469 474 46.0 47.1
595 596| 600| 604 61.2 61.6| 609 62.1 59.1 58.8| 58.8 59.71 609 609 595| 623 599| 603 61.2 61.1 61.5| 624 623 61.9
58.6| 595 61.3 61.1 61.6 61.9 61.5| 605| 783 795 81.4| 83.0| 836| 842 8338 82.1 439| 446| 461 45.0] 455( 455| 451 44.6
707 09| 72.8| 738 742 75.2 746 76.4| 744| 756| 785| 80.2] 805 826| 805| 854 671 66.6 675 679| 684 684| 691 68.4
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Domain of knowledge ‘Attainment and participation Segregation
mm 2015 | 2017 | 2018 mm “lpil | 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

3 3 3 3 2 4 2 2 7 9 10 El 9 9 El 6 2 2 2 1 1 2 2 3
23 24 22 24 22 22 21 21 24 25 26 26 26 26 26 26 19 18 14 14 13 12 10 10
16 14 15 14 14 14 14 16 15 13 15 13 14 17 17 19 16 16 18 18 18 17 14 14

1 1 1 2 3 2 3 7 1 1 2 4 6 5 6 8 4 4 5 5 5 4 6 7
14 15 24 23 24 24 24 24 18 15 20 19 19 19 18 18 14 14 22 21 20 20 23 23
22 23 23 21 17 16 18 22 12 10 13 12 12 10 I 15 27 25 26 24 24 24 25 24

7 5 6 7 7 6 6 6 8 6 7 7 7 7 5 4 7 5 7 8 8 8 8 8
21 22 19 20 23 23 23 23 19 19 17 16 16 16 16 16 18 19 19 20 23 22 21 25
5 El 8 9 8 8 8 8 7 1 1 8 7 7 6 7 6

9 7 8 9 8 8 11 " 1 6 6 5 6 7 9 9 12 10 10 " 1 12 15

25 27 26 26 26 26 25 26 23 24 22 24 24 24 24 25 24 26 25 26 25 23 19 20
20 16 " 1 11 13 13 13 25 26 25 25 25 25 25 24 12 8 4 3 4 7 5 5
15 13 14 17 18 21 15 10 6 7 8 1 1 12 13 10 25 21 20 25 26 26 20 12

26 26 27 27 27 27 27 27 17 16 23 20 22 18 22 20 26 27 27 27 27 27 27 27
19 20 18 19 19 20 16 18 13 14 12 14 13 13 12 13 20 22 23 22 22 25 22 21

5 4 4 4 4 3 4 3 4 3 1 1 1 1 2 2 6 7 9 9 Ej 9 1 13
18 21 16 15 15 17 19 20 20 21 16 18 18 20 19 21 15 17 17 15 16 16 17 17
6 7 Ej 9 8 Ej 9 4 21 20 19 17 15 15 14 14 1 1 1 4 3 3 4 2

6 5 6 6 7 7 8 3 4 4 2 2 2 1 1 8 10 11 12 12 13 15 16
1 10 10 10 10 10 10 9 16 17 1 10 10 1 10 12 10 Ej 12 1 10 10 9 9

13 17 17 16 16 15 17 17 14 18 18 21 20 21 21 22 13 13 13 13 15 14 13 11
24 19 21 22 21 19 20 19 26 22 21 22 21 22 20 17 17 15 16 17 17 18 18 19
27 25 25 25 25 25 26 25 27 27 27 27 27 27 27 27 21 20 15 16 14 15 16 18
17 18 20 18 20 18 22 14 10 12 14 15 17 14 15 1 22 23 24 19 19 19 24 22

10 11 13 13 13 12 12 12 22 23 24 23 23 23 23 23 5 6 6 6 6 5 3 4
12 12 12 12 12 n 1 15 2 2 3 3 3 3 3 5 23 24 21 23 21 21 26 26
2 2 2 1 1 1 1 1 5 5 5 5 4 4 4 3 3 3 3 2 2 1 1 1

2023 FVE RIS S B — AL A (o A



fE2S

12 ¢ R R A B P SRS e PR

Score (points)

Care activites

Social activities

2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021
65.4| 71.3 69.1 69.1 69.1 69.1 69.1 78.7| 65.0| 65.0 61.0| 61.0 61.0 61.0) 61.0] 59.7
72.6 757| 689| 689 689| 689| 689 828 68.1 68.1 61.9 61.9 61.9 61.9 61.9| 505
48.6| 56.6 55.7 55.7 55.7 55.7 55.7| 765 39.7 39.7 32.6 326| 326 32.6 32.6| 53.2
55.8 59.4| 56.8| 56.8| 56.8| 56.8| 56.8| 628 51.9 51.9 577 57.7 57.7 577 57.7 51.9
75.8| 855 86.1 86.1 86.1 86.1 86.1 824] 853 853| 80.2| 80.2| 80.2] 80.2| 802 64.1
70.1 66.1 71.3 71.3 71.3 71.3 71.3 74.1 69.6| 69.6 59.3 59.3 59.3 59.3 59.3 571
80.7| 73.0 859| 859 85.9 859| 859| 922 67.2 672 650 65.0] 65.0| 650 65.0] 45.0
69.9 81.6| 76.2 76.2| 76.2| 76.2 76.2| 84.0 71.8 71.8 721 721 721 721 721 42.1
34.2 55.1 509| 5059 50.9 509| 509 74.8 37.1 371 39.3 39.3 39.3| 393 39.3| 60.2
60.9 714 745| 745 74.5 745| 745| 856| 606 606 55.0 55.0| 55.0 55.0 55.0 579
70.3| 785 704 704 704| 704 704 81.7 63.0] 63.0] 644| 644 644| 644| 644 57.7
53.0| 638| 544| 544 544| 544 544 7T27| 467| 467 47.9 479 479 47.9 479 325
54.5 67.6 61.2 61.2 61.2 61.2 61.2| 742 55.7 55.7 574 574 57.4 574 574 61.2
52.6 52.7 65.7 65.7 65.7 657| 657| 733| 40.0| 400| 400| 400| 40.0| 400| 40.0| 465
78.2 75.1 89.8| 89.8| 898 89.8| 89.8 69.9| 49.2 49.2| 48.2| 48.2| 48.2| 48.2| 482 56.1
654 745| 640| 640| 640| 64.0| 640| 682 4.7 417 40.0( 40.0| 400| 40.0| 400| 56.6
721 74.8 794 79.4| 794 794 794| 8b64| 683 683 602| 602 602 602| 602 456
68.7 71.6 65.0| 65.0| 650 650| 650| 687 426| 426| 454| 454| 454| 454 454 545
49.7 57.9 69.0| 69.0 69.0 69.0| 69.0 776 59.4 59.4| 59.8 59.8 59.8 59.8 59.8| 455
765 78.0| 793 793 793 793 793| 850| 964| 964 887 88.7| 887| 887 88.7 69.7
44.9 61.0 62.7 62.7 62.7 62.7 62.7 76.9 69.8| 69.8 59.7 59.7 59.7 59.7 59.7| 60.8
63.0] 656 64.1 64.1 64.1 64.1 64.1 74.0] 46.5| 46.5| 43.0] 43.0| 43.0| 43.0] 43.0] 690
49.3 69.5| 63.3| 633| 633| 633 63.3| 803| 304| 304 357 35.7 35.7 35.7 35.7 57.3
70.9 78.1 707 70.7 70.7 707 70.7 80.7] 36.2| 36.2| 358| 358| 358| 358| 358| 594
645 723 69.5| 69.5 69.5 69.5| 69.5 77.1 724 724 764| 764| 76.4| 764| 7T6.4| 623
52.7] 625 56.5| 56.5| 56.5 56.5| 56.5| 69.3| 302 30.2 37.9 379 379 37.9 379| 537
84.2| 86.0| 822 82.2| 822| 822 82.2 89.9| 76.3 76.3| 729 729 729 729 729| 54.0
846| 826| 909| 909| 19508| 909| 905 93.1 843| 843| 893 89.3 89.3| 893 89.3 55.6
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Care activites Social activities

m 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

1 11 11 15 7 8 15 15 15 15 15 8 10 10 9 9 9 9 9 21
24 23 27 27 27 27 27 17 25 25 25 25 25 25 25 16 23 23 27 27 27 27 27 19
19 18 17 17 17 17 17 26 18 23 23 23 23 23 23 27 16 16 14 14 14 14 14 20
2 3 3 3 3 3 2 6 2 3 3 3 3 3 9 2 3 3 3 3 3 3
1 12 12 12 12 12 14 11 18 10 10 10 10 10 19 8 13 13 13 13 13 12
10 5 5 16 3 12 4 4 1 11 7 7 25
6 5 6 6 6 23 12 4 8 8 8 8 6 6 26
27 26 26 26 26 26 26 13 27 26 27 27 27 27 27 17 24 24 23 23 23 23 23 7
13 12 14 14 14 14 14 17 15 9 9 9 9 9 5 13 13 16 16 16 16 16 9
11 9 9 9 9 9 9 9 10 5 12 12 12 12 12 10 12 12 8 8 8 8 8 10
22 21 21 21 21 21 21 27 20 20 26 26 26 26 26 22 18 18 18 18 18 18 18 27
15 14 16 16 16 16 16 12 19 17 22 22 22 22 22 18 15 15 15 15 15 15 15 5
23 25 20 20 20 20 20 25 22 27 16 16 16 16 16 21 22 22 21 21 21 21 21 22
12 15 10 10 10 10 10 19 4 9 2 2 2 2 2 23 17 17 17 17 17 17 17 14
20 17 22 22 22 22 22 20 14 11 19 19 19 19 19 26 21 21 22 22 22 22 22 13
8 8 8 8 8 8 8 18 8 10 6 6 6 6 6 4 9 9 10 10 10 10 10 23
18 20 18 18 18 18 18 21 13 14 17 17 17 17 17 25 20 20 19 19 19 19 19 16
16 16 13 13 13 13 13 24 23 24 14 14 14 14 14 13 14 14 11 1 1 11 1 24
1 1 2 2 2 2 2 1 5 7 7 7 7 7 7 6 2 2 2 2 2 1
14 13 15 15 15 15 15 10 26 22 21 21 21 21 21 15 7 7 12 12 12 12 12 6
17 19 19 19 19 19 19 4 16 19 18 18 18 18 18 20 19 19 20 20 20 20 20 2
26 24 24 24 24 24 24 1 24 16 20 20 20 20 20 12 26 26 26 26 26 26 26 1
21 22 23 23 23 23 23 9 6 1 11 11 1 11 11 25 25 25 25 25 25 25 8
10 6 7 7 7 7 7 7 15 13 13 13 13 13 13 14 5 5 4 4 4 4 4 4
25 27 25 25 25 25 25 22 21 21 24 24 24 24 24 24 27 27 24 24 24 24 24 18
4 4 4 4 4 4 2 1 5 5 5 5 5 3 4 5 5 5 5 5 17
2 3 1 1 1 1 1 3 1 1 1 1 1 1 3 3 1 1 1 1 1 15
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Domain of power Political Economic Social

mmm 2017 [ 2018 | 2019 @m 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

419| 43.6|48.4| 51.6| 53.1| 55.0| 57.2| 59.1| 47.5| 49.0| 53.0| 55.0| 56.8| 58.5| 60.2| 61.4| 29.0| 31.9| 39.2| 43.0| 459| 48.8| 52.1| 54.7| 53.2| 53.2| 54.5| 58.2| 57.4| 58.2| 59.9| 61.5
479] 50.5| 53.4| 55.2| 55.7| 61.0| 67.0| 71.6| 65.8| 70.0| 70.2| 67.8| 68.1| 72.0| 80.9| 87.0| 32.8| 36.0| 38.0| 40.2| 41.8| 53.3| 63.6| 72.8| 50.9| 51.0| 57.1| 61.7| 60.8| 59.2| 58.6| 58.0
458 49.4| 56.0| 59.9| 61.5[60.2| 63.0] 62.7| 50.3| 53.4| 49.2| 53.8| 56.5| 58.8| 58.4| 57.5| 276| 32.7| 53.2| 59.9| 60.0| 60.2| 65.6| 60.9| 69.3]| 69.3| 670 66.8] 68.5| 61.8]| 65.2] 70.6
31.0] 32.0| 22.6| 26,1 | 27.7| 281 | 29.7| 30.2| 30.7| 31.7| 36.6| 37.8| 40.0| 43.2| 45.4| 43.4| 27.4| 290| 9.2| 13.6| 16.4| 171| 19.1] 20.0| 35.6| 35.6| 34.2| 34.3| 32.5| 30.1| 30.2| 31.6
58.0] 575| 61.5| 649| 66.2]| 66.8| 69.3| 73.9| 751 | 760 | 7.2 74.2| 76.0| 753 | 741| 76.1| 475]| 45.6| 55.7| 56.5| 56.0| 55.1| 59.2| 68.5| 54.8| 54.6| 58.7| 65.3| 68.3| 71.8| 75.7| 775
383 46.0| 53.0| 56.6| 59.5| 62.6| 64.8| 676 60.2| 59.9| 71.5| 69.6| 67.8| 66.7| 67.8| 71.4| 19.0| 33.0| 42.1| 49.7| 56.5| 64.4| 67.3| 68.1| 49.2| 49.1| 49.5| 52.4| 55.0| 57.5| 59.7| 63.6
2191 22.0] 28.2| 346| 36.1| 36.6| 340| 33.0| 349| 33.7| 449| 48.5] 493 | 47.3| 50.7| 554 | 21.6| 22.7| 23.2| 234 24.2| 275| 25.2| 21.8| 13.9] 13.9| 21.4| 36.5| 39.4| 37.8| 30.8| 29.8
3721 40.7| 48.6| 53.4| 55.8| 58.4| 61.7| 64.7| 32.9| 370 39.8| 441| 45.3| 47.0| 48.8| 50.6| 21.7| 25.4| 399| 46.4| 50.0| 55.6| 62.9| 68.1| 721 | 71.7| 72.4| 745| 76.8| 76.1| 76.5| 78.5
2231223 21.7| 243| 27.0| 270 28.8| 30.4| 34.3| 30.7| 34.7| 35.8]| 36.5| 36.1| 36.2| 36.0| 13.6| 15.3| 121 | 149] 204| 21.1| 26.4| 30.7| 23.8| 23.6| 24.2| 27.0] 26.4| 25.7| 25.0] 25.5
52.6| 52.9| 57.0| 62.0| 69.4| 76.9| 80.6| 811 | 73.7| 69.7| 72.3| 76.8| 82.5| 86.5| 874 | 86.6| 33.3| 35.8| 43.5| 53.4| 64.8| 701| 75.7| 79.1| 59.4| 59.2| 58.9| 58.1 | 62.7| 75.1| 79.1| 77.8
52.4| 551 68.2| 783| 798| 81.4| 81.7| 83.8| 64.1| 70.8| 771|80.8| 83.1| 84.9| 86.3| 86.9| 41.2| 43.2| 70.2| 82.9| 84.6| 85.4| 85.8| 86.2| 54.6| 54.6| 58.4| 71.7| 72.3| 742| 73.5| 787
28.4| 27.3| 28.5| 34.8| 414 453 | 49.7| 495| 40.2| 40.0| 38.7| 42.2| 45.1| 46.3| 49.9| 54.7| 24.8| 22.2| 19.0| 19.8| 28.6| 37.2| 46.9| 43.0| 22.9| 22.9| 31.6| 50.2| 55.1| 54.2| 52.6| 51.6
2521 294|453 476| 48.8| 52.2| 56.9| 62.7| 31.7| 35.8| 474| 479]| 49.3| 52.8| 58.8| 62.4| 10.6| 14.8| 44.7| 53.1| 54.9| 56.7| 59.5| 66.6| 47.8| 47.8| 43.7| 42.5]| 43.1| 47.5]| 52.7| 59.2
1541 174 24.7| 28.2| 29.8| 30.0| 30.1| 29.2| 30.1| 30.2| 25.8| 27.5| 299 32.3| 34.6| 345| 47| 6.8| 22.6| 23.0| 23.0| 22.9| 22.8| 22.2| 25.9| 25.7| 25.8| 35.6| 38.6| 36.6| 34.6| 32.3
348 37.9| 39.0| 441| 494 504 50.9| 49.1| 381 | 43.7| 405]| 36.7]| 40.6| 43.4| 43.7| 41.8| 37.5| 421|44.2| 45.6| 46.1[48.2| 49.2]| 455 295]| 29.5| 33.2| 51.4| 643]| 61.2]| 61.3] 62.4
32.9| 27.7| 36.6| 32.5| 34.1| 39.3| 45.4| 48.6| 340 34.8| 40.0| 409 45.5| 48.5| 54.7| 59.1| 23.7| 13.9| 30.1| 18.5| 18.1| 24.5| 34.2| 37.8| 443 | 44.2| 409| 453 | 48.2| 51.2| 50.0| 51.5
25.6| 349|43.5|44.8| 484 53.4| 59.7| 64.4| 45.3| 476| 51.1| 489] 51.5| 54.6| 57.7| 609| 52| 125|235|282| 321| 375| 473| 578| 71.5| 71.2| 68.2| 65.2| 68.6| 74.2| 779]| 759
23.5| 21.9| 18.7| 206| 22.2( 229| 24.8| 26.2| 16.1| 15.9| 14.3| 15.0| 17.8| 21.8| 25.8| 26.4| 37.8| 31.0| 22.1| 23.1| 23.7| 23.0| 21.4| 20.5( 21.4| 21.5| 209| 251 | 25.8| 24.1| 27.7| 33.4
209 25.0) 274| 32.2| 32.8| 37.5| 40.4| 45.3| 30.0| 29.1| 30.5| 329| 331 | 353 | 35.7| 39.8| 12.4| 219)| 244| 24.0| 24.2| 299| 34.6| 40.9| 245 24.6| 275]| 42.2| 44.2]| 49.8| 53.4| 571
56.9| 56.6| 52.9| 50.0| 57.2| 64.0| 689 72.7| 69.5| 66.0| 70.6| 70.6| 71.9| 73.4| 74.8| 76.4| 40.4| 41.8| 33.1| 29.3| 459| 58.7| 69.6| 72.0| 65.8| 65.8| 63.4| 60.2 | 56.7| 60.7| 62.9| 70.1
28.4)30.8| 349 39.9|44.2[48.2| 51.7[ 55.4| 60.3| 60.3| 59.1| 61.1]| 65.9| 74.7| 78.9| 81.6| 93| 11.8| 174| 21.1| 24.4| 28.0| 30.6| 32.0| 40.7| 40.8| 41.1| 49.3| 53.7| 53.6| 57.2| 65.3
30.6| 34.8| 35.1| 29.1| 30.0( 31.5| 34.4| 36.4| 36.6| 43.5| 46.1| 43.6| 44.3| 45.6| 46.9| 47.2| 275| 33.8| 38.2| 33.1| 341 35.7| 37.3| 389 28.6| 28.6| 24.4| 17.0| 17.8| 19.2| 23.2| 26.2
34.9] 29.7| 339| 46.7| 51.1[ 53.6| 55.5| 574 | 41.9]| 42.4| 48.7| 56.7]| 59.0| 62.6| 64.5| 65.1| 20.4| 12.6| 16.4| 36.3| 44.9| 479| 46.9| 44.7| 49.6| 49.3| 489 49.4| 504 | 51.4| 56.6| 649
30.8| 28.8| 33.2| 38.8| 37.5( 34.7| 32.6| 30.7| 23.5| 26.5| 32.9| 40.8| 41.6| 41.0| 36.1| 31.8| 28.0| 20.4| 21.4| 20.5| 21.5| 19.0| 17.8| 15.7| 44.4| 44.4| 51.8| 69.7| 59.3| 53.6| 54.1| 57.6
411 51.5]| 60.6| 57.6| 55.0| 53.0| 53.3| 56.1| 44.5]| 46.3| 65.4| 673 | 64.4| 59.2| 55.6| 56.2| 299| 56.4| 61.5| 50.4| 44.7| 45.1| 45.0| 53.6| 52.3| 52.3| 55.3| 56.2| 57.7| 55.8| 60.5| 58.8
29.5| 25.4| 231| 26.8| 29.6| 30.7| 31.4| 311| 31.0| 28.4| 29.0| 35.3| 36.9| 37.2| 36.8| 36.8| 34.1| 23.7| 14.6| 17.9| 23.3| 26.3| 276 275| 24.3| 24.4| 291| 30.4| 30.0| 29.6| 30.6| 29.6
69.1]73.2| 653 66.7| 71.9| 743 | 743| 73.9| 86.1| 86.3| 84.8| 78.8| 83.9| 90.4| 91.1| 91.1| 52.5]| 62.0| 476| 52.5| 59.2| 60.8| 61.0| 58.9| 73.1| 73.2| 689| 71.5| 74.8| 74.6| 73.8| 75.0
77.8| 75.2| 79.5| 83.4| 84.2| 84.5| 84.6| 851 | 92.1| 93.0| 93.9| 95.1| 94.9| 95.0| 95.5| 95.9| 58.7| 52.6| 60.8| 69.4| 71.7| 70.7| 69.4| 69.2| 871 87.1| 87.8| 879 87.8| 89.8| 91.4| 929
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m 2012 | 2015 | 2017 | 2 m 2020 -_2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021

7 8 8 9| 10 8 7 7 6 5 8 8 7 8 5 3| 10 8| 13| 12| 14 N 7 3 1 1 10 9| 10| M 13 16
8 9 7 6 6 9 9 1 100 10 12 120 12| 12| 12 14| 13| 12 5 3 4 6 6 10 5 5 5 6 6 8 8 8
15| 15| 25| 25| 25| 25| 25| 25| 23| 21 21 21 221 21 200 200 15| 14 27| 27| 27| 27| 26| 26| 18| 18| 18| 23| 23| 23| 24| 23
3 3 4 4 5 5 5 4 3 3 6 5 5 5 8 8 3 4 4 4 71 10 M 6 8 8 8 7 7 7 5 5
101 10 9 8 7 7 8 8 9 9 5 7 8 Ej Ej 9| 21 1 10 9 6 4 5 8| 13| 13| 13| 13 151 12 12 12
25| 25| 21 191 19| 20| 21 21 171 200 16| 14| 14| 16| 16 16| 19 17| 18| 18| 20| 20| 23| 24| 27| 27| 26| 21 21 21 22| 24
1 1 1 10 9] 10| 10 9| 20 17 19| 16| 17| 17| 18 18] 18] 15] M 10 9 9 8 7 3 3 2 2 2 2 4 3
241 24| 26| 26| 26| 26| 26| 24| 18| 22| 22| 23| 24| 24| 23| 24| 22| 21 26 26| 25| 25| 22| 2 24| 24| 25| 25| 25| 25| 26| 27
5 6 6 5 4 3 3 3 4 6 4 4 4 3 3 5 9 9 9 5 3 3 2 2 7 7 71N 9 3 2 4
5 2 2 2 2 2 2 7 4 3 2 3 4 4 4 4 5 1 1 1 1 1 1 9 9 9 3 4 5 7
200 21 200 18 17 17 17 16| 14 16| 20) 18| 18] 18] 17 171 16| 18| 22| 23| 17| 16| 15 16| 25| 25| 20f{ 15| 14| 14| 191 19
221 18| 12 12 141 14| 12 121 21 181 14 151 15] 14| N 11 24 22 7 6 8 8| 10 9| 14| 14| 15| 19| 20| 20| 18| 14
271 27| 23| 23| 23| 24| 24| 26| 24| 23| 26| 26| 26| 26| 26| 25| 27| 27| 19| 20| 23| 24| 24| 23| 2 21 23| 22| 22| 22| 2 22
13| 12 14| 15 13| 15| 16 171 15| 13 171 221 21 200 21 21 7 6 g8 M 100 12| 12 141 19 19| 19| 14 8 9| 10| 13
14| 20 15| 20| 20| 18] 18 18] 191 19| 18] 19| 16| 15| 15 131 17| 23| 15| 24| 26| 22| 19 19 16| 16| 17{ 18] 18] 18| 20| 20
21 131 13 14| 15 12 N M0 " 11 11 13 13| 13| 13 121 26| 25| 17| 16| 16| 15| 13 12 4 4 4 8 5 6 3 6
23| 26| 27| 27| 27| 27| 27| 27| 27| 27| 27| 27| 27| 27| 27| 27 6| 13| 20| 19| 21 23] 25| 25| 26| 26| 27| 26| 26| 26| 25| 21
26 23| 22| 21 21 191 19 19 25| 24| 24| 25| 25| 25| 25| 22| 23| 19| 16| 17| 19| 18| 18 17| 22| 22| 22{ 20| 19| 19| 17| 18
4 41 100 1 8 6 6 6 5 7 7 6 6 7 7 7 5 71 14 15] N 7 3 4 6 6 6 10] 13| 10 9 9
19| 16 17| 16| 16| 16| 15 15 8 8| 10| 10 El 6 6 6| 25| 26| 23| 21 18| 19| 20| 20| 17| 17| 16| 17| 16| 16| 14| 10
171 14 16| 22 22| 22| 20| 20| 16| 14| 15| 17 19| 19| 19 191 14| 10| 12| 14| 15 17| 17 18 20| 20| 24 27| 27| 27| 27| 26
121 17 18| 13 120 11 13 131 13 151 13 1 1 101 10 10 20| 24| 24| 13| 12| 13| 14| 15| 12| 12| 14| 16| 17| 17| 15 11
16| 19 19 17 18] 21 221 23| 26| 26| 23| 20| 20| 22| 24| 26| 12| 20| 21 22 24 26| 27| 27| 15| 15| 12 5| N 151 16| 17
9 7 5 A 13| 14 14| 12 12 9 9| 10| M 141 15 1N 2 2 8| 13| 14| 16 131 10 10 M 12 12 13 11 15
18| 22| 24| 24| 24| 23| 23| 22| 22| 25| 25| 24| 23| 23| 22| 23 8| 16| 25| 25| 22| 21 21 22| 23] 23| 21 241 24| 24| 23| 25

2 2 3 3 3 4 4 5 2 2 2 3 2 2 2 2 2 1 6 7 5 5 9 1 2 2 3 4 3 4 6 7

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 3 3 2 2 2 4 5 1 1 1 1 1 1 1

Economic Social
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Status
2010 2012 2015 2017 2018 2019 2020 2021 2010 2012
90.4| 90.6| 90.9| 91.9| 92.0| 92.2| 91.9| 91.7| 74.8| 74.8

2015
74.8

Behaviour

2017
74.8

2018
74.8

2019
74.8

2020 2021

77.8

77.8

2010
96.2

2012
96.2

2015
97.0

Access

2017 2018

98.3

98.3

2019
98.2

2020
97.6

2021
97.3

926 93.4| 93.3| 93.3| 93.6( 93.3| 93.8| 94.3| 70.3| 70.3

70.3

70.3

70.3

70.3

751

751

99.3

98.1

98.0

97.9

98.4

98.1

98.3

97.8

88.1) 884 88.1| 89.0| 89.1| 89.1| 88.4| 878| 52.3| 52.3

52.3

52.3

52.3

52.3

54.4

54.4

92.6

941

96.9

98.5

98.5

98.8

98.8

98.7

89.1] 89.0| 89.6| 90.0| 90.0| 89.9| 89.9| 89.8| 72.3| 72.3

72.3

72.3

72.3

72.3

68.6

68.6

97.9

98.0

98.2

98.7

98.9

98.9

99.1

98.9

92.2]1926| 91.6] 92.4| 911 91.6| 92.0] 90.4| 81.7| 81.7

81.7

81.7

81.7

81.7

81.9

81.9

97.8

96.9

96.2

96.3

96.8

95.9

95.2

93.8

90.4|90.2| 91.8| 92.0| 92.3| 92.5| 91.6| 91.1| 80.9| 80.9

80.9

80.9

80.9

80.9

79.7

79.7

97.5

979

99.7

99.7

99.7

99.8

99.9

99.8

83.4]83.2| 841 83.9| 83.8| 85.2| 86.0| 85.7| 70.1] 70.1

701

70.1

70.

70.1

76.1

76.1

96.8

94.7

91.9

93.5

92.6

92.9

93.8

94.7

96.5| 96.5| 96.8| 971 | 976| 97.7| 96.8| 96.8| 79.0| 79.0

79.0

79.0

79.0

79.0

89.7

89.7

98.0

97.0

973

97.9

98.8

98.6

98.7

98.2

941]935]93.4| 93.3| 94.4] 95.2| 949| 943 66.6| 66.6

66.6

66.6

66.6

66.6

71.0

71.0

95.7

94.8

92.3

93.8

94.1

94.5

93.9

93.5

92.4] 93.6| 93.2| 941|944 95.2| 93.8| 92.6| 78.6| 78.6

78.6

78.6

78.6

78.6

83.7

83.7

95.7

96.2

98.3

98.9

98.7

98.6

98.1

979

91.0] 91.6] 91.6| 91.9| 921] 921] 925| 925| 74.0| 740

74.0

74.0

74.0

74.0

78.0

78.0

96.8

96.6

97.6

98.1

979

98.1

96.4

95.3

85.1| 85.7| 86.4| 875| 874| 87.6| 88.3| 88.2| 68.3| 68.3

68.3

68.3

68.3

68.3

70.9

70.9

93.1

97.0

97.8

98.1

98.3

98.3

98.3

97.6

9111 91.3] 91.3] 951 ] 94.3]| 94.4| 93.9| 94.6| 74.2| 74.2

74.2

74.2

74.2

74.2

76.1

76.1

94.9

95.5

94.8

99.0

98.6

98.6

98.6

98.6

93.7| 94.4| 95.5| 96.1| 94.8| 94.6| 94.8| 94.9| 73.0| 73.0

73.0

73.0

73.0

73.0

70.2

70.2

94.4

96.0

98.4

98.4

98.4

98.4

98.9

99.2

80.0] 80.5| 79.8]| 79.0| 79.9| 80.4| 81.4] 80.6] 65.5| 65.5

65.5

65.5

65.5

65.5

64.9

64.9

88.3

89.7

92.3

929

92.1

94.6

94.5

93.8

81.9| 79.7| 78.5| 80.0| 81.0| 81.2| 80.3| 81.4| 64.8| 64.8

64.8

64.8

64.8

64.8

71.6

71.6

98.1

97.7

97.5

98.2

97.8

98.3

98.5

97.8

93.8| 94.4| 92.0] 91.9| 91.5] 93.0| 93.7| 94.0] 78.5| 785

78.5

78.5

78.5

78.5

791

79.

98.3

98.4

97.7

99.7

99.7

99.7

99.6

99.3

84.2| 859| 85.8| 86.6| 876| 86.9| 88.0| 88.4| 76.8| 76.8

76.8

76.8

76.8

76.8

77.0

77.0

96.3

96.0

96.5

97.6

97.9

97.6

98.3

97.4

93.8] 95.3| 95.6| 96.2| 95.8| 96.4| 95.8| 94.7| 81.7| 81.7

81.7

81.7

81.7

81.7

71.0

71.0

97.0

98.6

99.0

99.6

99.4

99.8

99.7

99.3

93.6| 91.8| 91.7| 921| 92.2| 92.8| 93.4| 93.2| 79.3| 79.3

79.3

79.3

79.3

79.3

89.9

89.9

99.2

99.3

99.9

99.9

99.9

99.6

99.6

99.6

91.0] 91.7] 91.3| 91.5| 91.8] 91.9] 92.8| 93.4| 84.6| 84.6

84.6

84.6

84.6

84.6

82.2

82.2

98.1

98.8

99.8

99.7

99.9

99.7

99.9

99.7

85.8| 85.9| 86.6| 87.3| 874 87.7| 875| 879| 679| 679

67.9

67.9

67.9

67.9

70.7

70.7

93.4

93.6

94.5

97.0

96.7

97.2

94.6

96.6

83.3| 84.6| 82.6| 84.0| 84.2| 84.5| 85.4| 851 75.5| 75.5

75.5

75.5

755

755

73.9

73.9

95.2

94.2

93.9

95.2

95.2

95.8

95.6

94.6

879| 88.5| 88.6| 88.6| 88.7| 89.2| 89.2| 88.5| 42.5| 425

42.5

42.5

42.5

42.5

40.7

40.7

91.6

92.1

92.9

95.7

96.0

95.9

96.0

95.3

86.3| 879| 89.1| 89.4| 88.3| 90.7| 91.3| 91.6| 759 759

75.9

759

759

759

73.6

73.6

99.8

99.8

99.8

97.5

97.8

98.2

97.8

96.0

85.4| 86.1| 874 | 881 | 87.8| 877 87.7| 873| 73.1| 73.1

73.1

73.1

73.1

73.1

72.9

72.9

97.6

97.5

97.3

98.0

97.4

97.6

96.7

96.9

90.5]90.2] 91.1[909|90.3| 90.5| 91.2| 92.4| 81.9| 819

81.9

81.9

81.9

81.9

90.7

90.7

96.6

96.4

96.8

96.8

96.3

96.6

96.0

96.3

95.7| 95.7| 974 96.9| 96.3| 96.4| 96.3| 94.8| 89.3| 89.3

89.3

89.3

89.3

89.3

91.2

91.2

94.5

94.2

95.8

98.0

98.1

98.2

98.3

97.7
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Behaviour Access
- 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021 2010 2012 2015 2017 2018 2019 2020 2021
13| 15| 14| 16| 16| 16| 12 1 8 8 6 8 8 8 8 71 19 19| 19| 19| 19| 19| 14| 14 2 6 91 161 1 16| 15| 13
26| 26| 26| 26| 26| 26| 26| 26| 17| 18| 19| 18| 17| 19| 19| 22| 26| 26| 26| 26| 26| 26| 26| 26| 25| 24| 16 10

16| 17 16| 17| 17| 17| 21 21 16| 16| 16| 16| 16| 17| 17| 17| 18| 18| 18| 18| 18| 18| 24| 24 8 7 8 6 7
5 5 9 10| 10 9 N 9| 14| 14| 13| 16 5 9| 13| 19| 22| 20| 22| 23| 26
9 8 8| 15| 14 9 N 9 N 14| 15 6 6 6 6 6 6 1 8 4 2 4 2 2 1
21| 22| 23| 23| 23| 23| 20| 18| 24| 25| 24| 25| 25| 24| 24| 24| 20| 20| 20| 20| 20| 20| 13| 13| 14| 21| 27| 26| 26| 27| 27| 23
3 4 4 4 4 4 2 1 1 1 1 1 8 8 8 8 8 8 4 4 71 12| 14| 17 7 9 9| 10
19| 20 21| 21| 20| 20| 17 17 4 6| 23| 23| 23| 23| 23| 23| 20| 20| 17| 20| 26| 25| 25| 26| 26| 27
10 10 9 6 6 6 5 6 9 5 70N 9 9 9 9 9 9 5 5| 18| 16 7 7 8| 10| 16| N
121 13| 13| 13| 13| 14| N 121 12| 12| 12 13| N 12 12| 12| 15| 15| 15| 15| 15| 15| 10| 10| 13| 14| 12| 13| 15| 17| 19| 21
23| 21| 20| 20| 21| 21 19| 20| 22| 23| 22| 21| 23| 22| 20| 20| 21 21 21 21 21 21 21 211 241 1N 10| 12| 13| 13| 14| 15
15 14| 15 1" 11 11 10 9 N 13| 13 5 7 140 14 14| 14| 14| 14| 12| 12| 20| 19| 21 6 9 8| 10 9

14 121 1 12| 12| 12| 15 15 6 5 4 20 17 17 17| 17| 17| 17| 23| 23| 22| 17 6| 101 121 N 7
25| 25| 25| 25| 25| 25| 25| 25| 27| 26| 26| 27| 27| 27| 26| 27| 24| 24| 24| 24| 24| 24| 25| 25| 27| 27| 25| 27| 27| 25| 25| 25
24 24| 24| 24| 24| 24| 24| 24| 26| 27| 27| 26| 26| 26| 27| 26| 25| 25| 25| 25| 25| 25| 18| 18 5 13 N 18| 12| 1" 12
7 6| 10| 10 9 8 7 7 4 4 8| 12| 13 9 9 8| 10| 10| 10| 10| 10| 10 9 9 1 4 3 4 4 5
17| 16| 17| 15| 14| 15| 14| 14| 23| 22| 23| 23| 21| 23| 21 19 1 11 11 11 11 11 11 1 16| 18| 18| 18| 16| 18| 13| 16

4 2 13| 13 3 3 3 3 3 3 4 4 4 4 4 191 19| 12 4 5 5 5 1 3

6 7 6 7 10| 10| 10| 10| 10| 10| 10 7 3 3 2 1 1 5 5
13 N 14| 14| 12| 13| N 9 6 6 2 3 2 1 2
22| 23| 22| 22| 22| 22| 23| 22| 20| 21| 21| 22| 22| 21| 23| 21| 22| 22| 22| 22| 22| 22| 22| 22| 23| 25| 22| 20| 21| 20| 24| 18
200 19| 19| 19| 19| 19| 22| 23| 25| 24| 25| 24| 24| 25| 25| 25| 13| 13| 13| 13| 13| 13| 15| 15| 19| 23| 23| 24| 24| 24| 22| 24
27\ 27| 27| 27| 27| 27| 27| 27| 18| 17| 18| 19| 18| 18| 18| 18| 27| 27| 27| 27| 27| 27| 27| 27| 26| 26| 24| 23| 23| 23| 20| 22
1 1 12| 14| 15| 13| 16| 16| 19| 19| 17| 17| 19| 15| 15| 14| 12| 12| 12| 12| 12| 12| 16| 16 1 1 31 19| 17| 14| 17| 20
18| 18| 18| 18| 18| 18| 18| 19| 21| 20| 20| 20| 20| 20| 22| 23| 16| 16| 16| 16| 16| 16| 17| 17| 10| 10| 15| 15| 19| 19| 18| 17
8 9 7 9| 10| 10 4 4| 14| 15 15| 15| 15| 16| 16| 13 3 3 3 3 3 3 2 2| 15| 15| 17| 21| 22| 21| 21 19
1 1 1 1 1 2 2 2 1 2 2 2 2 3 1 1 1 1 1 1 1 21| 22| 20| 14| 14| 15| 12| 14
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Participation Segregation and quality of work

Ability to take an hour or two off

il T [ T I T during working hours to take care

AT OEE T B S T, S Duration of working life (years) Human Health and Social Work

Career Prospect Index (0-100 points)

(%, 15-89) activities (%, 15-89) of personal o;;a;;;};g;atters (%,15+

| Women | Men | | women | Men | | Women | Men | | Women | Men |
EU 425| 574 496| -1a9 336| 381| 359| .45 304| 84| 186] 220 290| 372 334 82 61.5| 631] 624] -16
BE 412| 544 474] 32 21| 357] 340] 36 402| 10| 252] 282 74| 327] 302] 53 662| 665| 664| -03
BG 465| 589| 524 124 312 341] 327] 29 193]  a1]  112] 152 26| 313]  273] 87 656| 623| 639] 33
z 482 658| 568| -176 327| 390| 359| 63 71| 57| 151 214 181 281] 237 -100 609| 654] 631] -45
DK 490| s594| 539 04 385| 421| 403] 36 432 136] 275] 296 365 468 420 -103 704 729] 77| 25
DE 431 99| s11] -168 367| 405| 387| 38 322 97| 202] 225 318| 392] 358 74 655| 679] 667| 24
FE 526| 650 583| -124 388 389 388] -01 73| 48] 59| 225 346| 429] 388] 83 658| 648| 653 10
IE 471] 617| 40| 46 353 413] 384] 60 357] 93| 216 264 326 430] 381] -104 646 641] 643 05
EL 341 531 432| 190 291] 361] 328] 70 247] 82| 152] 165 295| 352] 328] 57 510 522| s16] 12
413| s551| 479| 138 338] 374] 357] 36 265 83| 167] 182 356| 381| 370] 25 561| 573 568| -1.2
FR 443| 538| 487] 95 38| 375 361] 27 336| 105] 21.8] 231 160 211] 186] -51 63.8| 667] 653 29
HR 414| s539| 474| 125 313| 354 334| -41 64| 46| 146] 218 382 s02| 4a7] 20 s98| 610 604 -12
I 313] s11]  407] 198 269| 359] 316] 90 69| 73| 155 196 269| 349] 315] 80 519 s557] s540] 38
cy 502| 626] s62] 124 341 a13]  377] 72 202] 61|  127] 141 429| 478 a55| -a9 530 s08| s19] 22
LV 498 61.4] 550] 16 357| 360| 359| -03 75| 52| 164| 223 363| 428 395| 65 627 607] 618] 20
LT 541 63.4] 584] -93 376 363] 369] 13 267] 55| 161] 212 288 395 341 07 619 632] 625] 13
LU 511 639| 573] -128 331 365| 349| 34 285 107| 189] 178 20| 379] 352] 59 701] 725] 713 24
HU 496 640| 564| 144 338] 374] 357] 36 250] 60| 148 190 361| 414] 389 =53 644 635 640] 09
MT 490| 682] s89] -192 333| 414] 374] -81 08| 106] 189] 202 454 s10]  487] 56 690| 670] 678/ 20
NL 451 614] 524| 163 405| 443| 24| 38 395 110 244] 285 473| e69| 577 -196 610 624] 617 14
AT 417] s98| s03] 81 357| 399] 379] -a2 285 88| 180] 197 356| 431] 396] 75 643| 54| 649] -1
- 543| 163 317 366] 342] -49 56| 51| 144] 205 234] 360 303 126 601] 592| 597| 09
551] 9.3 366| 387] 377] 21 321] 85| 202] 236 290| 349] 320] 9 s56| 570] 563| 14
479 189 72| 347] 311 a5 195] 38| 103 157 25.4] 342 306] -88 660 671 66.6] -1
538| 103 350 371 361] 21 312] 74| 183] 238 306| 378] 345] 72 604| 615 610 -1
s64| 114 332 360] 346 238 282 51| 159 231 205 282 245] 77 657| 668| 662 -11
513] 72 387 400| 393] -3 383] 89| 230] 294 329| s513]  425] -84 654| 667| 661] -13
570| 86 40| #436| 43| 26 401| 16| 255] 275 468| 585| 530| 117 667| 681] 674 14

SaiEE SEiEE Source: . - Source: e

Eurostat, EU LFS, (ifsi_dwi 2), 2021. | Eurostat, EU LFS, (Ifsa_egan2), 2021, | Eurofound, EWCTS, 2021; ZIERLOE, 2o A

EIGE's calculation. EIGE's calculation.

WO ECEMRINEESS (European Institute for Gender Equality)
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MS

EU 2,321 2,818 2,581 -497 20,261 21,221 20,725 -960 82.8 84.6 83.7 -1.8 20.3 19.9 20.1 0.4
BE 2,778 3,075 2,927 -297 23,866 25,198 24,518 -1,332 874 88.3 87.8 -0.9 29.7 28.1 28.8 1.6
BG 1,078 1,256 1,168 -178 12,056 12,483 12,261 -427 76.3 80.1 78.1 -3.8 13.7 14.0 13.8 -0.3
€z 1,463 1,845 1,669 -382 15,222 16,212 15,703 -990 90.3 93.7 92.0 -3.4 29.3 29.7 29.4 -0.4
DK 2,868 3,479 3,160 -611 24,812 26,113 25,449 -1,301 86.4 87.9 87.1 -1.5 25.5 24.7 25.0 0.8
DE 2,765 3,461 3,135 -696 26,902 28,141 27,508 -1,239 83.3 84.9 84.1 -1.6 20.2 19.6 19.8 0.6
EE 1,461 1,896 1,653 -435 16,037 17,101 16,533 -1,064 75.6 81.4 78.3 -5.8 20.6 19.0 19.7 1.6
1E 2,597 3,084 2,833 -487 22,814 23,772 23,284 -958 86.3 88.1 87.2 -1.8 257 253 255 0.4
EL 1,524 1,802 1,672 -278 11,227 11,602 11,408 -375 80.8 81.4 81.1 -0.6 17.8 171 17.4 0.7
ES 1,961 2,290 2,135 -329 18,631 19,140 18,879 -509 78.8 80.4 79.6 -1.6 16.7 16.8 16.8 -0.1
FR 2,282 2,798 2,548 -516 22,727 23,965 23,319 -1,238 85.2 87.9 86.5 -2.7 229 22.5 227 0.4
HR 1,572 1,783 1,681 -211 12,213 12,721 12,458 -508 78.2 824 80.3 -4.2 20.3 21.3 20.7 -1.0
IT 2,201 2,620 2,435 -419 20,039 20,838 20,426 -799 80.2 81.5 80.8 -1.3 17.2 16.8 17.0 0.4
CY 1941 2,303 2,123 -362 21,473 22,389 21916 -916 85.4 88.0 86.7 -2.6 233 23.8 235 -0.5
LV 1,349 1,697 1,514 -348 13,341 15,017 14,095 -1,676 71.8 79.1 75.1 -7.3 15.1 14.4 14.5 0.7
LT 1,316 1,549 1,427 -233 15,963 17,849 16,821 -1,886 76.5 82.9 79.4 -6.4 16.7 15.6 16.0 1.1
LU 3,497 3,625 3,576 -128 36,528 38,248 37409 -1,720 83.1 84.9 84.0 -1.8 22.2 21.9 22.0 0.3
HU 1,408 1,677 1,546 -269 10,940 11,413 11,163 -473 86.7 87.7 87.2 -1.0 24.6 23.6 24.1 1.0
MT 2,238 2,662 2,475 -424 21,961 22,656 22,322 -695 82.1 84.9 83.6 -2.8 20.6 20.3 20.4 0.3
NL 2,374 2,938 2,663 -564 25,659 26,815 26,231 -1,156 85.1 85.9 85.5 -0.8 26.3 25.5 259 0.8
AT 2,343 3,018 2,738 -675 26,909 27,797 27,343 -888 85.6 87.3 86.4 -1.7 24.6 24.9 24.7 -0.3
PL 1.677 2,018 1,855 -341 15,016 15,571 15,281 -555 84.4 85.8 85.1 -1.4 25.2 24.1 24.6 1.1
PT 1,367 1,541 1,452 -174 14,506 14,974 14,724 -468 81.1 82.8 81.9 -1.7 18.0 17.8 179 0.2
RO 1,732 1,782 1,758 -50 9,805 9,942 9,871 -137 78.2 79.6 78.9 -1.4 14.9 14.0 14.6 0.9
SI 1,847 2,084 1,972 -237 18,690 19,204 18,948 -514 87.0 88.8 87.9 -1.8 30.2 30.3 30.3 -0.1
SK 1,285 1,628 1,461 -343 9,862 10,158 10,005 -296 88.1 89.6 88.8 -1.5 31.8 32.3 32.0 -0.5
FI 2,419 2,953 2,667 -534 22,214 23,208 22,700 -954 89.0 88.7 88.8 0.3 279 26.5 27.2 1.4
SE 2,628 3,024 2,822 -396 22,448 23,109 22,779 -661 84.1 85.4 84.7 -1.3 24.7 23.9 24.2 0.8

Source; Source: Source:
Source;

Eurostat, SES, (earn_ses18_20), 2018.

Eurostat, EU SILC, (ilc_di03), 2021; Eurostat, EU SILC, (ilc_1102), 2021; Eurostat’s calculation EU SILC, 2021;
LU break in time series. LU: break in time series. LU: break in time series.
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Attainment and participation Segregation

- : People participating in formal or non-formal education and Tertiary students in the fields of Education, Health and Welfare,
e Sraduates ol tertiary edhcaon (N, 15:5) training (%, ) Humanities and Art (tertiary students) (%, 15+)

Women ___|__Men | Women | Men | Total | Gap

EU 27.7 25.9 26.8 1.8 18.6 17.5 18.1 1.1 42.6 20.7 32.6 21.9
BE 37.0 329 35.0 4.1 211 204 20.8 0.7 515 28.8 41.6 227
3G 27.0 20.3 23.8 6.7 9.8 9.7 9.7 0.1 43.4 21.7 335 21.7
CZ 21.7 20.4 211 1.3 14.2 13.8 14.0 0.4 47.3 211 36.0 26.2
DK 36.2 28.8 32.5 7.4 32.8 25.8 29.3 7.0 514 25.0 40.0 26.4
DE 22.9 29.5 26.2 -6.6 14.8 15.2 15.0 -0.4 40.3 17. 28.6 23.2
EE 4.7 271 34.9 14.6 259 20.0 23.0 5.9 45.9 17.2 34.1 28.7
IE 44.0 38.2 4.1 5.8 247 22.9 23.8 1.8 47.6 23.2 36.3 24.4
EL 26.7 279 27.3 -1.2 14.3 13.5 13.9 0.8 355 16.1 25.7 19.4
ES 33.8 31.6 32.7 2.2 23.2 20.7 21.9 2.5 494 25.1 38.2 24.3
FR 34.3 31.4 32.9 2.9 19.9 18.4 19.2 1.5 375 194 294 18.1
HR 22.5 18.8 20.7 3.7 13.8 1.4 12.6 24 36.9 16.9 28.3 20.0
IT 16.7 13.5 15.2 3.2 16.1 15.8 16.0 0.3 47.3 24.7 37.3 22.6
cy 39.8 35.5 37.7 4.3 16.2 15.7 15.9 0.5 47.5 21.5 36.1 26.0
LV 37.6 255 32.1 12.1 18.6 14.1 16.4 4.5 43.8 13.6 30.6 30.2
LT 40.2 32.1 36.4 8.1 16.3 14.1 15.3 2.2 454 17.9 33.8 27.5
LU 4.4 40.9 4.1 0.5 28.1 27.0 275 1.1 35.9 19.5 28.2 16.4
HU 26.2 21.5 24.0 4.7 12.8 13.5 13.1 -0.7 41.3 19.2 311 22.1
MT 25.7 234 24.5 2.3 19.5 17.9 18.7 1.6 50.5 28.9 4.7 21.6
NL 33.9 34.5 34.2 -0.6 31.9 30.8 31.3 1.1 36.5 18.6 28.1 179
AT 276 30.6 29.1 -3.0 21.2 18.6 19.9 2.6 41.7 21.7 325 20.0
EL 29.7 22.0 26.0 77 12.8 12.2 12.5 0.6 39.6 20.2 31.7 19.4
PT 26.7 18.8 23.0 79 20.3 20.2 20.3 0.1 384 18.1 289 20.3
RO 14.5 13.6 14.1 0.9 11.9 12.7 12.3 -0.8 33.9 17.7 26.6 16.2
SI 35.8 279 31.8 7.9 26.2 23.2 24.6 3.0 42.5 17. 31.7 254
SK 25.7 19.7 22.8 6.0 131 124 127 0.7 50.9 25.8 40.4 25.1
FI 37.7 29.0 33.4 8.7 379 294 33.6 8.5 49.9 17.4 35.0 32.5
SE 43.6 32.2 37.8 11.4 42.9 32.9 37.9 10.0 52.5 29.4 43.4 23.1

Source:

U LES 2091 At < 5091 Source: _ e ) o
EIGE's L_q‘|f.'j|q|}|i:c;¥'1du' EH;E-._-[L:EIEIEIJ;E_,,Ih['u" Eurostat, Education statistics, (educ_uoe_enrt03), 2021,

PN ECEMRINEESS (European Institute for Gender Equality)
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Care activities Social activities
P o A Sducating hts Cuoren | People doing cooking andior housework,every |, Werer3 doing sporting. cutural o esure | Workers inolued i voluntary or charitable
every day (%, 18-74) g several times a week (%, 16-74 employed) (%, 16-74 employed)
mmmmmmm Gap

EU 33.5 24.6 29.1 63.1 35.7 49.5 27.4 28.6 34.4 31.7 -5.8 10.9 14.7 12.9 -3.8
BE 314 242 278 7.2 64.0 411 52.6 229 25.8 32.2 28.8 -6.4 7.9 175 12.4 -9.6
BG 429 31.8 37.3 11.1 7.7 36.6 54.1 35.1 247 325 28.7 -1.8 8.1 10.8 9.5 -2.7
33.8 19.4 26.6 14.4 58.3 204 394 379 23.0 27.8 25.8 -4.8 6.7 8.1 75 -1.4

K 14.7 21.3 18.0 -6.6 59.8 42.3 51.0 17.5 32.2 38.0 35.5 -5.8 14.0 23.9 19.7 -9.9
DE 21.2 12.6 16.8 8.6 44.3 254 347 18.9 20.8 278 24.5 -7.0 13.4 17.7 15.7 -4.3
EE 16.9 177 173 -0.8 50.7 38.7 44.8 12.0 25.0 343 29.7 -9.3 49 12.5 8.7 -1.6
IE 36.0 28.0 321 8.0 67.8 45.5 56.8 223 9.6 237 16.7 -14.1 12.0 18.0 15.0 -6.0
EL 37.2 30.5 339 6.7 65.0 27.2 46.7 37.8 259 254 25.6 0.5 10.1 10.2 10.2 -0.1
ES 40.9 334 371 7.5 64.4 43.9 54.2 20.5 333 38.9 36.0 -5.6 8.5 15.0 1.7 -6.5
FR 31.2 234 274 7.8 68.1 42.8 55.7 253 30.3 35.9 33.2 -5.6 8.7 12.5 10.6 -3.8
HR 389 28.2 344 10.7 779 34.0 59.5 43.9 12.1 24.0 16.9 -11.9 4.2 8.2 5.8 -4.0
IT 336 245 29.2 9.1 72.4 337 53.3 387 276 34.0 313 -6.4 115 12.9 12.3 -1.4
CY 41.0 284 347 12.6 70.2 33.2 52.3 37.0 19.1 271 231 -8.0 5.8 6.3 6.0 -05
LV 40.5 24.2 32.9 16.3 73.2 34.8 554 38.4 239 284 26.0 -4.5 11.1 17.0 13.9 -5.9
LT 3459 207 28.0 14.2 64.9 28.8 47.8 36.1 214 20.6 21.0 0.8 10.4 113 10.8 -0.9
LU 29.5 21.4 255 8.1 62.1 49.2 55.7 12.9 23.0 33.0 28.3 -10.0 73 4.8 5.9 2.5
HU 279 19.2 236 8.7 59.3 226 414 36.7 236 31.2 27.7 -7.6 9.2 11.5 10.4 -2.3
MT 324 15.8 24.2 16.6 78.2 62.9 70.5 15.3 225 41.5 32.7 -19.0 53 6.3 5.8 -1.0
NL 303 25.8 28.0 4.5 68.9 437 56.2 25.2 46.4 48.0 47.3 -1.6 11.6 20.2 16.2 -8.6
AT 32.0 23.0 275 9.0 61.1 32.6 47.0 28.5 257 334 29.6 -17 14.3 19.6 17.0 -5.3
PL 48.2 32.2 40.3 16.0 66.9 34.0 51.0 32.9 42.8 46.5 447 -3.7 11.1 14.3 12.8 3.2
PT 427 324 37.8 10.3 73.1 42.8 58.7 30.3 28.6 38.2 334 -9.6 104 15.7 13.0 -5.3
RO 51.7 40.3 46.0 11.4 65.7 38.2 51.8 27.5 24.8 275 26.3 -2.7 17.9 12.6 15.0 5.3
SI 26.3 23.8 25.0 2.5 69.2 28.7 477 40.5 29.9 35.9 33.5 -6.0 10.7 10.6 10.7 0.1
SK 37.3 239 30.7 13.4 52.8 226 377 30.2 241 29.5 27.2 54 7.6 9.3 8.6 -1.7
FI 237 21.5 226 2.2 61.9 45.3 534 16.6 36.5 47.0 42.0 -10.5 6.2 14.9 10.7 -8.7
SE 247 25.0 24.9 -0.3 60.6 46.2 53.3 14.4 25.2 36.8 31.7 -11.6 10.8 16.5 14.0 -5.7
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Political Economic

Share of members of Share of Board Share of Members
Share of members of | boards in largest quoted Share of members N Torerm o e of e of highest decision
Regional Assemblies | companies, supervisory of public research TR broaf:llcastin y making body of the
board or board of funding (%) CTOETEE e (%)g national olympic sport
directors (%) 9 organisations (%)

L_Men | _Women | Men | Women | Men | Women | _Men | Women | Men

Share of members of
Central Bank (%)

Share of members
of Parliament (%)

Share of Ministers (%)

EU 334 66.6 32.7 67.3 29.9 70.1 30.5 69.5 26.5 73.5 40.2 59.8 36.6 63.4 19.1 80.9
BE 47.5 52.5 43.4 56.6 42.8 572 379 62.1 36.7 63.3 40.0 60.0 31.3 68.7 17.7 82.3
BG 38.8 61.2 249 75.1 27.2 72.8 16.2 83.8 47.6 524 51.6 48.4 36.7 63.3 22.8 772
cZ 235 76.5 21.3 78.7 21.8 78.2 19.9 801 0.0 100.0 26.7 73.3 141 859 7.3 92.7
DK 32.5 67.5 40.8 59.2 42.2 57.8 36.0 64.0 333 66.7 47.4 52.6 46.7 53.3 235 76.5
DE 44.9 55.1 33.0 67.0 31.7 68.3 36.3 63.7 33.3 66.7 42.4 57.6 34.1 65.9 21.0 79.0
EE 34.4 65.6 27.6 724 289 711 9.1 30.9 14.7 85.3 20.0 80.0 15.4 84.6 13.7 86.3
IE 249 75.1 27.0 73.0 25.6 74.4 30.3 69.7 39.3 60.7 47.3 52.7 50.0 50.0 229 77.1
EL 14.0 86.0 209 791 21.4 78.6 18.1 81.9 13.9 86.1 12.0 88.0 16.7 83.3 10.8 89.2

S 45.9 54.1 41.6 58.4 46.8 53.2 31.7 68.3 50.0 50.0 51.8 48.2 42.9 571 26.4 73.6
FR 50.0 50.0 38.5 61.5 48.8 51.2 45.3 54.7 45.5 54.5 4.7 58.3 47.0 53.0 359 64.1
HR 270 73.0 29.5 70.5 299 701 26.7 73.3 18.5 81.5 238 76.2 46.7 533 10.5 89.5
IT 39.0 61.0 35.6| 644 22.9 771 39.2 60.8 30.2 69.8 30.4 69.6 38.9 61.1 23.3 76.8
cY 20.8 79.2 17.6 824 15.3 84.7 10.3 89.7 12.5 875 23.1 76.9 18.5 81.5 8.6 91.4
LV 26.3 73.7 289 711 16.8 83.2 23.7 76.3 28.6 71.4 68.8 31.3 69.2 30.8 259 741
LT 40.6 59.4 269 73.1 31.3 68.7 19.5 80.5 23.1 76.9 36.0 64.0 30.6 69.4 19.7 80.3
LU 31.4 68.6 333 66.7 25.8 74.2 20.2 79.8 37.0 63.0 55.6 44.4 48.1 51.9 209 791
HU 15.4 84.6 12.8 87.2 14.2 85.8 10.6 89.4 111 88.9 3.8 96.2 38.1 61.9 1.2 88.8
MT 12.3 87.7 17.4 82.6 259 74.1 121 87.9 26.1 73.9 41.5 58.5 29.2 70.8 10.6 89.4
NL 46.8 53.2 357| 643 335 66.5 376 62.4 353 64.7 52.9 471 27.6 724 30.4 69.6
AT 49.3 50.7 40.7 59.3 35.7 64.3 32.3 67.7 0.0 100.0 39.1 60.9 46.7 53.3 14.7 85.3
PL 199 80.1 27.6 724 27.5 72,5 23.8 76.2 17.4 82.6 22.6 774 12.5 87.5 6.1 339
PT 37.3 62.7 39.1 60.9 29.8 70.2 29.0 71.0 20.0 80.0 4.7 58.3 50.0 50.0 13.4 86.6
RO 9.7 90.3 19.8 80.2 20.1 79.9 15.8 84.2 0.0 100.0 44.9 55.1 31.6 68.4 13.4 86.6
S 276 72.4 239 76.1 32.3 67.7 22.5 775 30.8 69.2 52.4 47.6 34.4 65.6 5.5 94.5
SK 21.5 78.5 21.8| 78.2 14.0 86.0 28.1 71.9 0.0 100.0 12.8 87.2 22.2 77.8 10.9 89.1
FI 54.6 45.4 458 54.2 46.3 537 352 64.8 25.0 75.0 42.5 575 42.9 571 29.5 70.5

46.4 45.1 52.2

Source:
EIGE, Gen

ational parliaments
+ Senior ministers); l ses);
calculation. i

Iculation.

WIS ECEMRINEESS (European Institute for Gender Equality)
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Status Behaviour

Population doing physical

Healthy life years in Population who dont smoke | . .veeio oo e consuming

Population without Population without

Self-perceived health, good | Life expectancy in absolute

8 absolute value at birth and are not involved in . unmet needs for medical unmet needs for dental
T 2 LREEL Tl (years) harmful drinking (%, 15+) S a(r;;:l \;;E)etables examination (%, 16+) examination (%, 16+)
mmmmmmmmmmmmm Gap
EU 66.6| 71.5| 69.0| -4.9 829 77.2| 801 64.2| 63.1| 63.6 72.7| 55.6| 64.6| 17.1 376| 42.6| 40.0| -5.0 94.6| 96.0| 95.2| -1.4 94.8| 95.3| 95.0 -0.5
BE 74.0| 78.7| 76.3| -4.7 84.3( 79.4| 81.9| 49 64.4| 64.8| 64.6| -04 71.8| 50.9| 61.6] 209 370 411 389 -4.1 96.7| 973 970] -0.6 94.1| 94.0( 941 0.1
BG 63.7| 71.7| 675| -8.0 751 68.0( 714| 71 651 61.6]| 63.4| 35 69.6| 474| 591 22.2 11.3| 19.8| 15.3| -8.5 973| 97.5| 974]| -0.2 96.9| 973| 971] -04

653 70.3| 67.7] -5.0 805| 74| 772| 64 634 60.7| 621 2.7 69.6| 50.4| 60.2]| 19.2 26.7] 334 30.0| -6.7 972 977 975| -05 97.8| 977 977| 0.1
DK 671] 70.0) 68.6] -29 83.3] 79.6| 815| 3.7 54.8| 58.2| 56.5| 3.4 61.5] 43.0| 52.4| 185 66.1] 59.7| 62.9| 64 885| 877| 88.1| 038 89.8]| 884 891 14
DE 61.0] 65.0] 63.0] -4.0 83.3| 784 80.8| 4.9 66.5| 64.7| 65.6| 1.8 61.0] 43.5| 52.4| 175 51.8| 54.6| 53.2| -2.8 9941 995| 995 -01 99.1] 99.0] 99.0] 0.4
EE 56.1] 60.6| 58.2| -4.5 81.4) 727 712| 87 58.0] 54.9] 56.5( 3.1 78.5| 547| 675| 23.8 34.5| 351| 34.8]| -0.6 84.9] 90| 873 52 96.4] 96.8| 96.6( -0.4
IE 81.3] 809 811 04 84.3| 80.5| 82.4| 3.8 68.0) 66.4| 672] 16 69.0] 59.3| 64.2| 9.7 55.9] 554 55.7| 0.5 96.1) 975| 96.8| -1.4 971 984| 978]| 1.3
EL 76.4] 80.0| 78.2| 3.6 829| 774 80.2| 55 66.6| 64.7| 657] 1.9 759 58.8| 678 171 245] 31.5] 279 7.0 86.6| 889| 877 -2.3 88.6| 89.3| 88.9| -0.7
ES 685 73.9] 711] -54 86.2| 804| 833| 58 62.6| 63.0] 62.8]| -0.4 78.5| 69.3| 74.0| 9.2 38.2| 46.6| 42.3| -84 96.8| 976| 972| -0.8 94.4] 94.6| 945| -02
FR 659 699 678| 40 855] 793| 824 6.2 66.9| 65.5] 66.2] 1.4 72.3| 55.5| 64.3] 16.8 38.2| 43.5] 40.7] -53 9221 94.7| 934| -25 90.3] 91.5] 90.8[ 1.2
HR 60.6| 64.7] 62.6] -4.1 79.8] 736 76.7| 6.2 59.3| 579] 586 14 70.5] 55.2| 64.0] 153 252 299 272 -47 93.6] 947 941 1 971 96.7] 96.9| 04
IT 71.0] 76.2] 73.5] -5.2 849] 80.5| 827 4.4 68.5]| 67.7| 681| 0.8 80.3| 687 74.8] 116 248 298| 272 50 97.2] 98.0| 976]| -0.8 9701 975| 973| -05
CY 764 778 771| 14 834] 79.2| 81.3| 42 66.8| 645| 657| 23 841] 59.8| 723 243 244 314 278 7.0 99.5] 99.6| 995 -01 96.7] 97.2| 96.9[ -05

LV 46.0) 54.7| 49.8| -8.7 78.0] 68.2| 731 938 554 52.2| 53.8| 3.2 7941 495| 661 299 227] 274 248| -47 88.8] 91.0| 89.8| -2.2 88.1| 876| 879| 05
LT 4491 52.3| 478 74 78.8] 69.5| 742| 93 59.8| 554| 576| 44 82.4] 51.7| 684]| 30.7 31.2] 33.7] 323| -25 95.2] 96.8| 959| -16 96.6| 976| 971 1.0
LU 743] 784 76.4| -41 84.8| 80.5| 827| 4.3 61.6] 62.3| 62.0| -07 672) 46.5| 56.8| 20.7 49.1) 52.8| 51.0] -37 9759( 981 98.0| -0.2 98.4] 98.3[ 98.3[ 041
HU 61.8] 68.0] 64.7| -6.2 778 707 743 1 63.5] 61.6| 626 19 71.9] 56.6| 646 153 34.6| 38.9| 36.6| -4.3 92.9] 953| 94| -24 973]| 981 976( -0.8

MT 70.0| 75.7| 73.0| -57 84.3| 80.8| 825| 35 68.5]| 68.9| 68.7| -04 73.5| 58.2| 65.6] 153 21.7] 21.9] 21.8] -0.2 98.5| 98.9| 98.7| -04 98.3] 99.0( 98.6| -0.7
NL 725 7371 731] 1.2 83.0] 79.7| 814| 33 59.6| 61.0] 603]| 1.4 755] 575| 66.6] 18.0 707] 739 723 3.2 98.9] 986 98.8| 0.3 99.3] 991 99.2| 02
AT 71.8| 726 72.2| -0.8 83.7] 78.8| 81.3| 49 61.3]| 61.5| 61.4| -02 70.7] 56.0| 63.6] 146 44.5| 477| 46.0| 3.2 99.0] 99.4| 99.2| -04 99.0] 98.9[ 99.0( 041
PL 61.4] 67.9| 64.4| -6.5 796| 71.6| 755| 8.0 64.6| 60.7| 62.7| 3.9 759 55.6| 678 203 243| 271| 255| -2.8 89.7] 92.0| 90.8| -2.3 974| 975| 974| -01
PT 46.5| 54.2| 501 | 7.7 84.4| 78.5| 81.5] 59 574| 59.3| 584 -1.9 83.0] 62.0| 733| 21.0 26.3| 297 279| 34 93.3] 95.4| 943 -21 86.4| 87.5[ 86.9[ -11
RO 687 771| 72.8| -84 766] 69.2| 728| 74 58.2| 57.3| 57.8| 09 73.0| 35.2| 54.8] 378 6.2] 14.0| 100| 7.8 89.6] 93.0| 91.3| 34 93.3] 94.6| 939 1.3
: 66.7| 71.5| 69.1| 48 83.8| 777| 80.7| 6.1 673]| 63.7| 655| 3.6 68.1] 54.0] 611 141 31.3] 38.8| 351 -75 9291 949| 939| -20 91.8| 927 92.2| -0.9

62.0| 68.4| 651 -6.4 782 7M.2| 746| 70 575| 56.2| 56.9| 1.3 76.5] 56.2| 66.7| 20.3 31.0] 40.6| 35.7| -9.6 91.4] 926| 92.0| 1.2 95.8]| 95.8| 95.8| 0.0
FI 68.3| 72.0| 701| -3.7 846| 793| 819| 53 61.7| 61.6] 61.7| 0.1 68.8| 56.5| 62.5]| 12.3 751 729 741| 2.2 93.8] 95.3| 94.6]| -15 9.7 927 92.2| 1.0

70.4| 743 72.3| -39 . . 83.1] 3.6 679| 68.9| 68.4| -1.0 80.3 . .6] 15.4 . 4] 58.8| 29 9] 956 953 -0.7 95.6] 96.2| 959

ur

C, hith_ ; Jrostat, A i a, x ‘ : SEIE: ur t, EL C, hith_ Euro
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K= H SRR e - MHEERRERIETE
HIR BB s g a9t .0 (Joint Research
Centre, JRC) R & &/ Eas 4% (OECD)
EMNEEAREFaZF )74 (Nardo et al.,
2008) -

HIEMSIERE  EERMER P EFIEBCR R K HAEE
BT EMENEITE D IR BRI A
B M E R —EAEERAVEE -

VR S B B R T DI s
FEMIRE R DR - iR et | LN R
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X

Yixio =
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TEA T 5 I BR SR E F Pr ie 4% S E P R AE
KRS ZER (FX2a &S 20 EIGE
2017 4 % 13-14 H) -

AR EE S fEErREAE > DL 2005 ~ 2010 ~ 2012
1 2015 FrEgERIMEAE (T ZHFIH M)
ARTE

Wit—2 - SRR E e S EEE - Bk
LR > YRR E B Z R E IR AR S
] E ELE > QB IE GBI ERHIR R 1 (BIRETE

F 21 f5REEAE (2005 ~ 2010 ~ 2012 ~ 2015)

1E) - —HREEEENEE - R PRI E TR
[EFPY] > B REERFRF A I PR

SEAE XA 288 P R e ] SRy e B 5 2 I SIS 7
H (EZerliEsNFE2MA EIGE > 2017d > 55 14
H)-

2005~ 2010 ~ 2012 & 2015 &5 Ay A (e B
RETEEIEGEIEN TR -

RIEI =t S ENIER
S S5 (FTE) 60.9
— PR 412
Fite 27.7
s Ed T (S s 52.6
A 717
e A 3492
LB FTG 33457
T SE LR = 91.8
KRR $20/80 0.3
5 L 36.8
BB S ZoE 390
blE [ 48.2
TR sl -
2R IRIH 57.2
H:)k/:éib FL!I—\ T 355
HaEE -
Boa Hy
S S
; NEEEY
R L gRAT
W5e
far A
e -
H A 82.8
AREG THEASE Ay 83.0
TR HHER 73.9
= BT R 74.3
e T A 636
; s 99.7
B R 99.3
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SBE 5 FTERLE R (final metric)

BB T B S TR 2= BB IE (R EL -
A8 T B AR 2 A FE TR L AR R MR e =
fEE » HoR MR (dimensionless) (P By Hl

A EIHRR > NIEE feE el EEE) - A HLRAILE [1; 100]-

A TR R AT R - N R TS AR E AR
IRPISEERE (3 f 100) AVEEREANLIEE - b
HERFEH R TSI IR AT EETE: -

e T, _
FrER 0 W

T = 1+ [ - (1 =Yg - 99 3)

BB 6 1 ERFUK ~ FHANEFFFIEBoKE

B (% B MRE I B AR (LA A5 - SRR T 04l
(F LapaiEsNs52 EIGE - 20172017d » 55 14-
16 H) -

= 22 PRI EEEERE

i T

BHER SRR FTAERE G TR HEIMERX
FISGPIELIER PR - 1R > EREEER
HEITHREE - IR RBEATE SURIIEE - B RN
HISPESEE (SRI% 22) fERFIEH > R
FIE (AIREE T S EFE LAY PHE) T
B GTAHERVREE o SRR DL
P R AR - RIS o B 28 A5 1H - DA
RS A A EREEN 8 - HEEHSEN
JERIHTERMEAVR EEER (2R% 23) - DUEH
IR 6 (H 5 By &P E R TR P SRR

AR s -

PRSP EEUE A [1; 100] - Horsg e tERrEE
B 1 WA PEER 0

o® o®

1 100

Y

FEE Hx (EXOE)

HE Hifr

IEXHE EREHLIESULTE

e RET(E
ERiE MS P{E
HEEAE (EM)

#6fH (imputation)

&4 gl
fEfE# (No imputation) ﬁﬁ%ﬁngﬁ?

= 23 PRI SRR TR SR E (MR T A )Y

0.19 0.15 0.22

0.15 0.19 0.10

(15" FREFEME RS By 15 ArEREAT ¢ (IfF » 0.193293420026752) (£:3% » 0.154066793988684) (415 » 0.216676323111808) (1%
5 > 0.14589100376959) (17 » 0.190954414426013) ({3 » 0.0991180446771528) -
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Ko 1 \WAHPy
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2023 FEVERIFETE R — E R SRR RIS Sk g Y



(fE2S

gk 5 : WEfEIFF|E; (Break in time series)

2023 LTS RBINE T LSt AR L T
TG o BB R 3 (EE5 -

B MERIPERREUE 2022 S REUS- 2 BCHR
PR R ~ (E AR SO EENE RS 220 EIGE X
RGEEAERTE R - BRI - B 2017 Ak
ARUR—EHERFAER 4 ([EFEEE - R ER RS
AEF A (EWCS 1 EQLS) “R[E - AL
EEFTE AR - R 4 [EfERAVRE Y
b -

HAc B 2021 £ 1 A 1 HEARHE (EV)
2019/1700 YAt A5 - B8 T EU-LFS
s (%) o BEEE REMNTEER 4
(B » (ERF RS I HE T - B BT
B -

F 24 : 2023 FMERIFEEBETHERAY AL

© SETHERE 15 RO BB 15-89 BREHE
© AOFIRERNES

- TAEH:E) (absences from work) {5y ;
- BERIIEREONEE (FE) -

&% > B 2017 FLIR o MRISEEfREE &S
2021 4= EWCTS #i#& (Eurofound) A&
BN ATGEENERRE AR (%)
B R T — (SRR e R T -

7B BB T RS B R N ] ~ AR - AR DUREE
AR RIS IR R P XM A T - TR
& 9 (B BRI AL -

A’.
/)

B
2022 sk | 2023 FFEEL

S 1 LIS EGER (% Eurostat - EU | Eurostat ~ EU | J57ARME DR AR HG#E
= (A )) LFS LFS g% (15-89)
HE - EFEE S TEEENZ R AL
(% ° 15 Ll B2 (EH) Eurostat ~ EU Eurostat + EU e .
s AR Eur Eur B E (15-89)
Pl B T
iE TAERART AT AR S — SR N DU R A Eurofound -
WHEEER (% 0 15 L ETIEE) Eurofound - T3k E (EWCTS)
4 Ewes EWCTS ()
(2021) PR
FFERRRE (%0 15 RO ESREA Eurostat - EU | Eurostat - EU
10 | o) e e R (15-89)
it SIERSOF ERAEERATIA (% 15 ‘ -
- 1 | PRLA L) Eurostat - EU | Eurostat ~ EU | J7750408 K AF il
LFS LFS i (15-74)
13 | AMPBURIEET Sckis T2 e | Euotound | EOE TR s e
DAL BR (% 0 18 BEbA LEEHE) EQLS (2016) (20’32; = g (18-74)
gD =
o | TR - Eurofound - | ESE BRI s e
HFE (% 0 18 pELL -FH) EQLS (2016) (20’32; e HE (18-74)
TEHERRE - ULESMRHEES) -
EIGE BRI | 4y smry s
15 | B KAPHEK (%015 BOLE | ool | B | e oty
TAEE) (2022)
FATEH) \
%@Eﬁﬁﬁ%g)ﬁﬁ ’ E//[\1 ﬂaﬁ 1 "7\ EIGE H?J‘Fsﬂ{i . o
16 | (% 15 BRLLETAEH) Eurofound PR T3 AT R A
EWCS (2015) (2022; = W (16-74)

("%2) https://ec.europa.eu/eurostat/statistics-explained/index.php?titte=EU_Labour_Force_Survey_- new_methodology_from_2021_onwards
("%%)  https://www.eurofound.europa.eu/surveys/2021/european-working-conditions-telephone-survey-2021
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S AT (L - H
— (B 732 S AT 2% - AL AEAERT
Bk 2 RREES - SORRE BRSBTS
AR B R T BB S IR
EEECRE S | 24T » AR
SPEIRBAR T - BRI B ERAE
RIBUSUE AR E T -

BEMEGRDTEE(LS 2023 EIEHITEER
AYREEIRAE » (EDL T 4E bl o P R
FUSHTT (RESASTHT) HIFEAIIE -

= 25 JENERTEER Hellinger Fhgk

1. ZIASEFERELY 9 (HEE - M EHE—E
1& Hellinger #EEE (Hellinger distance, HD) »
FEILAT 2022 R 2023 FAEERRAT > BT
{2 A E R st R UM -

HD 71 O A1 1 ZfE EEEaER 0 > My
fifHE > SR 1 K > BURECKEERE - 1R
0.2 EFRAEZAHIERE -

IITHHERE HD B (% 25) > BURHAE 2022
AT 2023 A EA ATREZHIH DIRERE - (N
It > J7EE BV BRI - RIS ST TR

—— Sources compared Hellinger

(sources used in 2022 and 2023 editons) distance
1 FTE EU-LFS 2020 vs. EU-LFS 2021 0.02
3 Segregation EU-LFS 2020 vs. EU-LFS 2021 0.04
4 Flexibility EWCS 2015 vs. EWCTS 2021 0.08
10 Graduates EU-LFS 2020 vs. EU-LFS 2021 0.01
1 Participation EU-LFS 2020 vs. EU-LFS 2021 0.05
13 Care EQLS 2016 vs. EIGE-TUS 2022 019
14 Housework EQLS 2016 vs. EIGE-TUS 2022 013
15 Leisure EWCS 2015 vs. EIGE-TUS 2022 0.08
16 Voluntary EWCS 2015 vs. EIGE-TUS 2022 0.0

2. {EFMRBATEATERRE 734 - ST S (EFE IR e
fRET I E IR -

2.1. fHEEMESTHT (correlation analysis)

REBIENT > B2 BB IR B B
Sy LU B RG TR B Z [y Pearson AHRH L
AREfRE (<0.8) (& 26) > At - ATLEEET4IE
R B & - e ARSI BT A
= 0 BV A R IRE -

BB S - R EEARL T A BRI
BT TR - @E0t - mRMHEITEE 2022
FRE - WA PERE B IR EA G REEE LM
D o HENIE > RS R R TE ST o
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2612023 FH1 2022 FJ7EE R FHRAAE R

KNOWLEDGE HEALTH
FTE 0.65 0.49 0.04 0.02 0.14 0.08 -0.12 0.28 0.02 0.09 0.06 -0.03 |[0.J0 017
Segregation 0.61 0.63 0.80 0.77 0.78 0.77 0.41 0.56 0.67 0.62 0.71 0.73 0.83 0.77
F ility 0.67 0.73 0.23 0.46 0.32 0.52 -0.01 0.55 011 0.52 0.36 0.48 0.26 0.65
Graduates 0.57 0.62 0.61 0.66 0.66 0.67 0.16 0.53 0.41 0.44 0.59 0.66 0.57 0.63
Participation 0.69 0.74 0.77 0.72 0.72 0.72 0.52 0.85 0.65 0.63 0.73 0.74 0.82 0.83
Care 0.16 0.50 0.16 0.21 0.21 0.16 0.48 0.62 0.35 0.39 0.27 0.29 0.36 0.45
Housework 0.61 0.70 0.52 0.42 0.60 0.41 0.37 0.80 0.58 0.46 0.39 0.28 0.68 0.62
Leisure -0.04 072 0.07 0.73 0.06 0.72 0.82 0.94 0.19 0.67 0.03 0.73 0.22 0.87
Voluntary -0.16 0.58 -0.01 0.64 -0.09 0.45 0.48 0.84 0.05 0.41 -0.05 |0.62 0.06 0.64
2.2. ERt73AT (contribution analysis) B2 EE FPERE2MHE  EFRRTEEN

- T o AT RS - IR S L
SR - K R £ \
SHEPBIE SN M e ey . TEAR BRI BRETITT R AT

BLFATREUEEE > (2 —) MR eI G E
T BEELR/N (8 45) - flan - i 90% iy

45 1 — MR —(EZ 2 B R = R E T

Frenquencies

-1 -1 o 1 H
Flexibility

Frenquencies

0
Graduation Participation

Frenquencies

Leasure Voluntary
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fifgk 6 : EIGE 2022 R IR - H AR 3TESI AL 2l E — Tt
STRUR

R 27 : ]~ BEREE ~ A bR Ay - SR — PR P (Yl T =(EER (16-74 5RE
syt - BRER - 2022)

Car among the top 3 modes of transport

Gender gap
(pp)

-21
-54

Low 620 641
Medium 66.3 716
High 69.4 733

Densely populated area 56.6 63.2

Intermediate density area E 71.6 E 746 -29
Sparsely populated area 76.5 781 -1.5
No personal income 60.5 52.1 8.4
First income decile 579 478 10.1
Second income decile 61.1 56.9 4.2
Third income decile 64.2 693 -52
Fourth income decile 708 65.9 5.0
Fifth income decile 712 734 -2.2
Sixth income decile 69.8 74.6 -4.8
Seventh income decile 720 74.8 -238
Eigth income decile 703 789 -85
Ninth income decile 733 78.8 -55
Tenth income decile 740 81.7 -77
Population, 16-74 years I G6.0 I 701 n -4.1

Public transport among the top 3 modes of transport

Gender gap
(pp)

Low 286 267 1.8
Medium E 326 Ezsj E 3.9
High 346 316 3.1
Densely populated area 453 392 6.1
Intermediate density area F 224 0.9
Sparsely populated area 192 169 2.3

426 -89
36.6 -0.2

336
364

No personal income
First income decile

Second income decile 335 336 -0.1
Third income decile 292 291 0.1
Fourth income decile 318 314 0.3
Fifth income decile 305 251 5.4
Sixth income decile 292 262 3.1
Seventh income decile 337 267 7.0
Eigth income decile 343 259 8.4
Ninth income decile 325 279 4.6

Tenth income decile 282 -0.1

Population, 16-74 years I 321 I 250 [} 3.2
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Walking among the top 3 modes of transport

Gender gap
(pp)

31
3.2

Low 427
Medium

396
High 480 469
496 461 3.5
s E 05
413 363 5.0

Densely populated area
Intermediate density area
Sparsely populated area

No personal income 2.9
First income decile 5.4
Second income decile -0.1
Third income decile 4.2
Fourth income decile -3.4
Fifth income decile 29
Sixth income decile -1.4
Seventh income decile 1.2
Eigth income decile 0.9
Ninth income decile -1.4
Tenth income decile -1.9
Population, 16-74 years I 460 I 434 ] 2.7

Private bike or scooter among top 3 modes of transport

Gender gap
(pp)

Low 127 200 -7.2
Medium 16.6 216 -5.0
High 158 219 -6.1

Densely populated area 157 209 -5.2
Intermediate density area 16.5 E 234 -6.8
Sparsely populated area 129 18.6 -5.7
No personal income 12.0 194 -7.4
First income decile 16.1 209 -4.8
Second income decile 171 204 -3.3
Third income decile 13.8 209 -7.2
Fourth income decile 128 202 -7.3
Fifth income decile 16.5 242 -7.7
Sixth income decile 15.2 217 -6.5
Seventh income decile 16.7 215 -4.8
Eigth income decile 16.1 241 -8.1
Ninth income decile 129 208 -7.9
Tenth income decile 16.2 -4.8
Population, 16-74 years . 154 s 213 Ml -59

Source: EIGE survey on gender gaps in unpaid care, individual and social activities, 2022. QG1. "What means of transport do you use
most often during a typical week? This includes transport to work”.

Note: The sample includes all individuals. Responses include: ‘car’, ‘car sharing (including taxi), ‘privately owned motorbike or moped’,
‘public transport (bus, metro, tram, ferry, train, ship, etc.), ‘privately owned bike or scooter (including electric)’, ‘shared bike, scooter or
moped (including electric), ‘walking’, ‘no daily or regular mobility’, ‘other’ and ‘don’t know". In this graph 'no daily or regular mobility’ is
not shown. Respondents were free to report up to 3 of the most often used means.
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Migk 7 ¢ BIRFEFENRMESTE (National Energy and Climate Plans, NECP)

MRS ERHE
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RERA R Mt 2 B B BB A1 1 1 P S Y B 2 M
PR - RIEANE - BSRAEh= BASTTE) -
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(BB RE IR IR BT 5 T - st SR Eh
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STEmtE R o AR I R B A A S TR BRI
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LRI 22 SR ) (National Strategy for Women
and Girls 2017-2020) » ErfEFEREFE (BEFR
ITERE & ESTEHS ) (National Strategy to Combat
Energy Poverty)if » &2 75 & M IS5k - It
A > B R B BRI A R A bR AR B K A RE TR
[EHIFTARTEY -

BRI A RIS s B B B a5
HERTRLAE - 2 R AR o B A B M
BRI - TR ACPES TR - AEIATTIRA
[T R B - i R AR
(2030 ) - BIRIEAI VMBS 5 8
AR B LRI i ORI RSE - %3
BT BRE AT R SR R A
T SRRSO A TR SRR - P AR
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AR LRI TSR A HE 5 EA SR
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SR PRI I -

BB R NGRS B HEE - Bk
I LU BETR I FE ~ BT RIS 5T - 122
(e EE R R B ARG - C Al E i 5 A BAE
IREESEEGR (R o IEEHERE IR - TS
PRAEIRHIRA A -

PEHE A B e AT R SRt T2 TR - et EHER]
BB BUE HYARGE » ZRIMAREE (A — P R -
B > BRIRGOKAE (32%) AHLL > PBES 2R A A
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